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mmdwmmwmbmﬁmmmwl educatnon comthmityeducabon
;. lifelong leaming, or community-based education. The intent of career education is to eliminate the qrtificial,
'unnecessary, and unproductive separation of formal education and work. Career education includes such func-
tons as cooperative education, experiential learning, career resource centers, career counseling, career explora-
- thon and gmdance ;hroudx interaction vﬁ(h humans and cbmputers placement services, and career planning

L4
ﬁ

) Cteer education requires the involvement of business, labor, industry, and educatm in both planning and

tatibn ‘It is a collaborative effort that recognizes the wholeness of people, the desirability of purpose-

fully combining formal education and work, and the importance, necessity, and mterdependenty of both.

L
One of the-clealest, most comprehensive, and succint descriptions of career eddation is*A Primer for Careet

Education,” written by Dr Kenneth Hoyt, director, Office of Carger Education, U S. Office of Education. Dr
. How has given AAC]C permission to reprint the paper as part of this publication.

- This sourcetiook of career educat-o?unctuons performed by commumty colleges is based on a national
conducted by AACIC early this year. Community, junior, and technicgitolleges were invited to complete and
returmn the survey form if they thought they had an exemplary career education program. (A copy of the€instru-
ment and instructions sent to the 1,233 colleges listed in the 1977 AACJC Community, Junior, and Technical
College Dwoaory ts included as an Appendnx ) More than one h\undred institutions returned the survey. .

sUnfonunater, several commumty colleges with excellent car&f éducation programps, which we have’ sub;e’-

‘quently leamed about, did not return the. surveys. Therefore, this catalog is by no means complete. it is, neves-
theless, a resource that can assist people’interested in learning more about career educ@ especqally_those
euer to lmprove career education functions ax community colleges. ' -" :

' We have relied on'the colleges for accuracy of mformataon Where data seemed questnonable or in efror, stafi '

has attempted to make clanfacatnons

'a’Commumty Colleges with excmplarv career education programs, but not hsted in thls sourcebook,: ar ued to

submit information about their programs to AAC)C this fall (1978) A revised and more complete listibg wilh be

prepared and distribyted in the spring of 1979 When submitting information, please provide ﬁ\e baslf\data -

_ requestpd by the survey form in the Appendix

) W -, .
Rnchard E. Wilson . . :
Vice President for Programs ' _ >, .
« American Association of Community, .
and junior Colleges
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muwmmwwmmmmwmwmwymfms
colleges are unceasingly asked, in some cases required, to-completebngwrveysonanunendmg
multitude of topics. Therefore, arequentocompletemsuweysualwaysmadewahsomereluctma But

- dpeopleuembmd\tfmmd\eupenencesofoﬂ\efs thesurveylsstllloneofd\ebestmeamtOsharemd,_
avoid “reinventing the wheel

L '
Thanks s also expressed to Sylvia Forsythe for editing the responses amd preparing the final manuséript, to
Cheryl Cassidy for obtaining much of the basic data and preparing parts of the manuscript, and to Fran Schmer
beck at Policy Studiés in Education for collectmg and screening the returned survey forrm\
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a major force in ceating societal chance
The rate of societal changegreated, in part through

i

the efforts of American education, has been greater
lhmtherateofchanae within the educs-
tioh itself. As a result, icap education has

been ed tFmuch criticism in the last 20 years.
Much of this criticism has been directed foward a per-
ceived failure of ‘education to help students leaving

the system understand and capitalize on the changing .
relationships between education and work. Some con-

cemld with this problemshave suggested creation of
an altetnative system of education as a solution. In
view of the proven long hnstov‘: success-enjoyed by
the American system of éducat this would seem to
represent a tragic "mistake. Instead, it would be much
better to refocus our current educational system in
ways that reflect changes in society.

Chanm Education/Work Relationships ' .

Two words — “education” and “‘work” —have played
significant roles in making and keeping America a
great nation ‘Both words have come in fay much criti-
cisth from many segments of society in recent years, It
is essential that both words — “education” and “work”
—regain their fosmer places as needed and valued
parts of American society. One reason why these two
words have come in for criticism is that relationships
between education and work have chanfed, but edu-

cation has failed to change in ways that properly re-
flect these changing selationships The career educa-

tion effort plays both a sypportive and a panticipatory
role in bringing tchanges in Amerrcan education
that reflect these changing patterns of education/
work relationships. The mbst basic of these are ident:-
fied below.

Supportive Changes.

FROM an assumption that says a general education
alone is the best preparation for work TO an assump-
tion that says both al education and a set of spe-
cific marketable vocational skills are increasingly
necessary for entry inta, the world of paid employ-
ment. More and more often, ghose school leavers who
tell an employer they can do “anything” are perceived
as being equipped to make few immediate contribu-
tions to employer productivity Thus, career éduca-
tion advocates support an increased societal emphasis
on vocational education at the setondary school
level, on techhical/occupational education at the
postsecondary, sub-baccalaureate degree level, on

profemianal specializalion

sity levels, and bn various farms of specific vocational
skill training offered by business, labor, and industry’
outside the formal edu@tion system On the other
hand, no claim is made that such emphases are career
Q ication \ :

ERIC

a the college and univer- .

v
’
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FROM an assumpuonthat iavsyoud\ ud\aw

 life in which one prepares for work TO an assumption

that says most individuals w’ill find it increasingly
necessary to combine and work during
large portions of their adult lives. Amencan -education
canno(besaldtohaveadequtdvmthegoaqu
education as preparation for work if its efforts are
limited to preparing school leavers only to.make the
transition from school to work. In "gddition, persens
must be prepared to make the transition from work to.
school and, even more important, to ‘combine school
with work during various portions of their adult lives.
Thus, career education advotetes support the general
concept of |felong leaming. When the question is
asked “lifelong learning for what?” career education
claims 10 represent one kind of answer to that ques-
tion. Thus, career education is correctly viewed as
part of lifelong leaming, but not at all synonymous
with the term “lifelong leaming.” Career education is

. supporgive of the lifelong leaming concept.

Participatory Changes ‘
FROM an assumption that says American education
has attained the goal 6f education as preparation for

. work when it has prepared school leavers to ehter the :
world of paid employment TO an assumption M
says.the goal of education as preparation for

must include an emphasis on preparing school leavers
to change with change in the world of paid employ-
ment. The greatest certainty facing today’s yquth is
thé certainty of ‘uncertainty—the certainty of rapid
change. In addition to preparing youth to enter the
world of paid employment, ‘education must accept an
additional responsibility of preparing youth to change
with changes in the occopational society in ways that
are most beneficial to “ individual. Even occupa-
tions that retain their same titles are changing, and:
will gontinue to change in the specific nature of duties -
and skills associated with such occupations. The indi-
vidual must be o change at least as rapidly
as change comes wi the occupational society. *
Whether or not gccupations choose to change pdople,
people will certainly choose to change their occupa-
tions. Thus, in addition to specific vocational skills,
school leavers must be equipped with career decision-
making skills, job-seeking skifls, job-getting skills, and

. job-holding skills. A significant part of the career edu-

catian effort concems itself with mgking sure that all
school leavers are equipped with such skills. In addi-
tion, American education must increase its efforts,
and its effectiveness, in equipping ¥chool leavers with
both the basic academic. skills and with basic good
work habits that will be essential no matter what
occupations they may change 4 during their adult
lives Career education seeks to make direct contri-
butions to equipping students with these skills also ~3

FROM an assumption that says the best way to pre-
pare youth for the world of paid employment is to

ey
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m places than simply school buildings, and from .

persons than simply certified teachers. Career -

education seeks to involve the broader community in
a collaborative partnership with-educators in attaining

: Q\e.oalofeducmonasprepantion for work.

FROM an assumption that says the more years one
spends in school, the better equipped he/she is for
work TO an assumption that says the optimum kind
and amount of jon required as preparation for
work will vary widely from occupation to occupation.

A college degree is no longer the best andsurest route’ -

to occupational success, and it is important that this
be understood by both students and their parents.
While the multiple educational goals of cqliege edu-
cation may well be increasing in importance, the pure
economic advantage of the college degree is on the

decline. It is important that, in terms of the goal of

education as preparation for work, various forms of

education —including thase outside **

the structure of formal educatiog—be viewed as
differing in kind rather than in intrinsic worth. Furthes,
the educational goals of the institution should bear
sdbme direct relationship to the student’s educational
goals. To'the extent that education as preparation for

work represents a.goal important to the. student, the

educational institution has a responsibility for clearly
stating the importance it attaches to that goal and the

. ways in which it seeks to meet it. Career educatjon’s

efforts are strongly oriented toward helping bothr stu-
dents af®educational institutions understand and act
upon the relative importance that the goal of educa-
tion as preparation for work holds both for the student
and for the institution.

$ROM an assumption that says jobs choose people—

people don’t chodse jobs TO an assumption that says
it is important that student self understanding and
understanding of the world of paid empioyment be
entiphasized in ways that allow students to have maxi-
mum control over their own inies American edu-
cation has a responsibility t h - all students basic

« *ﬂtmdinp of economic educatian, of the nature

" great implications for changing

. by laws alone. In addition, conscious and conscien-

tious attempts (o eliminate stereotyping must become
an intégral part pf the and pragtice of Ameri-
can education. Refocusinfy Améerican education in
ways that will make this a ality represents an impor-
tant ofmec'a,feereducaioneffon. :

FR assumption that says the goal of education
as preparation for work should be directed exclusively
toward the world of paid employment TO an assump-
tion that says the goal of education as preparation for

* Work must include unpaid work performed in life as

well as wolk in the world of paid employment. Volun-
teerism is on the rise in American society. The ambunt
of leisure time available to persons is on the increasa .
The growing presence of women in the work force has
_ home/family patterns
i the Urlited States. Yet, by and lacge, nore of these
major societal changes have been reflected in basic
patterns of educatiopal ¢ . A very important part
of the -career ort is_directed toward
equigping ‘students with the llnowredaé, understand-
ings, alues that will help them utifize such socie-
tal changes in developing a fuller and more satisfying
lifestylefor themselves. s

FROM an assumption that says the goal of education
as preparation for employment should be primarily
concemned with JOBS TO an assumption that says
education as-preparation for employment should be
concerned with WORK as well as. with JOBS. it ap-
pears that there are many more persons looking for

- 'jobs than are looking for work in today’s occupational

society. American society appears to have lacgely b

.rejected the traditional work ethic without recogniz-

ing the absolute necessity of replacing R with 3 per-
sonally medningful set of work values American edu-
cation has concentrated relatjvely more attention on
helping students answer the question “What work will
you choose to do?” than "y the more basically impor-
tant question of “Why will you.choose to work?”
Work must Be viewed more as a human right than as a

8



nature and a'nﬁance in the years ahead. Unless
American is refocused il ways that reflect
and provide for ‘
d\n!a it> will have been less than successful in
.attaiming the goal of education as preparation for
work -Career edGcation represents an effort to refocus
- American education in ways that properly and ap-
propriately refleqg these chang'mg relationships.

Meaning and Coals of Career Education .
. Career education can be defined as an effort a:med at
- refogusing American education and the actions of the
broadeg community in ways that will help indivitju.
acquire and utilize the knowledge, skills, and attit
necessary for each to make work a meaningful, pro-
,d\uctive, and satistying part of his or her way of living.
The woed “refocusing” in this definition is two-
pronged in meaning. First, it means a more proper
emphasis orthe importance of education as®prepara-
tion for work among the basic goals of education. If a
proper emphasis is placed on this goal, the goal itself
will neither be ignored nos will it become thve exclu-
sive goal of any publicly supported educational
institution. Instead, it gill become one amorig several
basic educational goals for all whe teach and for all
who learn at all levels of education—from the ele-
' mentary school years through the entire college/yni-
versity and adult/recurrent/continuing education sys-
" tem. At the elementary school level, professional edu-
cators will recognize and act on their responsibilities
tQ provide pupils with basic academic skills, good
work hiabits, work values, attitudes regarding stereo-
typing, and the beginnings of self-understanding as
well as understanding of the world of work. In secon-
dary schools, the goal of education as preparation for
worlt will be accepted as important by both teachers
- and students inthe academic curriculum as well as by
those in vocatonal education. In publicly supported
colleges and universities, attainment of this goal will
be evident- through actions of both- the teaching
'facuity and the student personnel services of the in-
stitution. At the adult/recurrent/continuing education
level, one of the reasons for offering programs will be
tomeet the goal of education as preparation for paid
and/or unpaid work

Second, the word “refocusing” in this definition 1s
intended to imply that a more appropriate emphasis
be placed on the goal of education as preparation for
work. If this goal is tg be interpreted ‘appropriately in
these times, it must extend considerably beyond the
former meaning of equipping a certain segment of the
- student body with specitic vocational skitls required
for entry ‘into the occupational society. To this
obviously important aspect, American education
must add a concern for equipping students with skills
'-mmed to change with change in the occupational

B KC Ciety, skills required for enmm. in work as pro-

students cope with such -

" ductive use o(letsurebme mdskmsmmedfor
engaging in work in America’s home/family
structure.’ .

The term “American education” in this definition is
intended to cover both public education and-private
education atali levels. It is emphasized here

of the importance of the goa! of education

tion for work holds for publicly supported parts of
our formal system of American ‘education. if the in-
stitution is supported by public funds, career educa-
tion seeks to have the goal of looasprepan-
tion for work included among c goals of the
education system. If, on the other hand, one thinks
. about the private school system in America, career
education becomes an opportunity rather than a
* necessary obhgat-on toadoptandto implement thts.
goal. )

The “broader community” in thls definition is in- -
. tended to cover the business/labor/industry/profes-

sional/gov t .gommunity, community _sesvice
and church nizations, and thé /family struc-
ture. The s implication is that career education
is a thit canmot be effectivelysimplemented _
solely through efforts of the formal system of
American tion. Part of the credit for whatever

success career education attains must be given to per-
sons in the broader community.. Similarly, if career
education fails, part of the responsibility for failure-
must be shared by the community. The career
education concept dem that the formal educa-
tion system be a part of the community, not apart
fom the community. It recognizes that community
resourc?ne:i 1 that are needed for career education’s
success t, under no circumstances, could the
education system provide those resources itself.

The “knowledge” referred to in this definition includes’
self-understanding, understanding of the economic
system, of educational and occupationa! opportuni-
ties, of ways for making productive use of leisure time
and for functioning as home/family members. The -
“skills” refer to decision-making skills, job-seeking,.
job-getting, job-holding skills, skills required for mak-
ing the transition from school to from work to
school, and for combmﬁ'g school, work. The
“attitudes” referred to in this gefimition includd atti-
tudes toward work and attitudes regarding the need to
combat stereotyping in American society.

In this definition, the word “meaningful” is intended
to mean that the individual recognizes the societal
importance and contributions of the work she/he
performs  The word “productive” is intended to mean
that the work performed does, in fact, provide bene-
fits to the individual and/or to gthers. The word
“satisfying” is intended to mean that the individual
feels more worthwhile as a human being because of
the work he/she has performed .

Underlying the entire definition is the crucial import-

ance attached-to the mesning of the word “work” in
_career education “Work” is defined as conscious

effort, other than activities whose primary Durpose is

either toping or relaxation, aimed af producing bene-

fits for oneself and/or for oneself and others. This .
definition is intended to use the word “work” ¥
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of paid employment. it be met by others in years prior to the time the term “career’ education”
dnﬁvemedle&-eum:,mvolw c:: was introduced. To'point out the basic differences |
.w. echpaasede who is not in a&mtended dlsco::e downplay the
d for X is, in no way, to di or
.--'..e’ unvolvcmetnpfvocmal

differences in méaning between “career education t

and “vocational education.” It is importantthat these Much of the original confusion in these two terms re-

differences be clearly specified in this paper sulted from early efforts of career to
assume total responsibility for ref "

of sulllfantive knowledge designed to provide stu-
dents with specific vocational skills necessary for

demic skills; (b) decision-making, job-seeking, job-

getting, and job-holding skills; and (c) good work _

habits and a personally meaningful set of work values.

Second, while vocational education, by definition,
represents an instructional program designed to meet
the needs of a segment of the student body at the
secondary .and postsecondary, sub-biccalaureate
level, career education represents an effort designed
to be threaded through all irstructional programs at
all levels of education — from early elementary school
years through the college/university and adult educa-
tion system. Vocational education is defined in terms
courses and is an instructional -program Career
tion is defined as a systemwide effgrt, but not in
of courses or instructional programs

stional educatiop concerns itself, as pre-
tured, almost entirely with the wdrld'of
ployment. Career education, on the other
hand, is concerned about both paid and unpaid work

Fourth, vocational education, as an instructional pro-
- gram, is something taught by persons called “voca-
&w educators.” Career education, as a systemwide
effort, s something that hopefully will be taught,

edxabninmmdd\epdddxaﬁonasq& ‘

paration for work. Now that the career education

great need to continue education’s traditional em-

phasis on vocational education would be lost if career .

education tried to engulf vocatiogal education in its
definitiofs. .

., ®

With this conceptual view, it makes no more sense to
view vocational®ducation as part of career ation '
than to view English education as part of

cation. Both vocational educatiqn and English educa-
tion represent bodies of knowledge that have been
packaged into cburses of instruction. The content of
all such courses is valuable in meeting the gbal of edu-
cation as preparation for work. In addition to the
course content, teachers of all such courses are bei

asked to thread the content of career education inte = -

the teaching/leaming process. Beth vocafional :
cators and English educators have significliht roles to
play in the career educatioh effort. ,

Career Education and Academic Skills

A fundamental grounding in the basic academic skills
is increasingly becoming a prerequisite for success in

. : he world of paid employment. It becomes even more

through ing/weaving process, by all educa- t 2 . ) C
tors, ial kind of teacher called a “career imporntant to those "“d_ W“hm 0" changing
fuiator. . occupations and acquiring a ¢ different set

of entry-level vocational skills. In recent years, a very

Fifth, while vocational education concentrates its
efforts on specific vocational skills, caner educatx

. seeks 1o add an emphasis on the imporgance of g
= eral career-skills gained through the so-called ~aéa-

* great deal of criticism has been directed toward Amer-
ican elementary and secondary’education forsper-
ceived failure to ad,ewately.eqyip ynany school

"\ leavers with. the basic acsdemic skills. The call for

Q

demic disciplines.” For example, career education em-

- phasizes the importance “of communications skills,

critical thinking skills, logical reasoning skills, and
competitive skills as ones that are useful in agvancmg

in a very wide array of occupations.

““™back to basics” is strong and_becoming stronger in

many partwof the natign. it is nbt surprising, then, that
some persons, when faced with questions regarding
directions American education should take with re-
spect to change, raisg the question, “Do wd need to

* 16. .
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camcentrate othe basic skills or do we need to cpn-

mmmw ;
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which is niore important, career education has sought -

40 be regrirded, in part, as 2 vehicle for use in increas-
g between a back-to-basics and a gareer edu-
&ggion approach to edutational refocus, career educa-

. - L4
Any person covvemedwithd\ene'edforaback-to-
sity, look to the teaching/leaming process in seeking
snswess. Career education seeks, in its implementa-
tion, four basic changes in the teaching/leaming pro-
cess, each of which is designed to make contributions
toward increasing academic achievement in the class-

- roomy; Each deserves brief disCussion. v

Forst, calder educatiorf seeks to serve as a vehicle for
bringing a sense of meaningfuloess and purposeful-

. ness to the teaching/leaming process on the part of

both students and teachers. Other things being equal
(and we know many variables are involved), one
means of increasing academic achievement is to put
students who ‘want to leam im classes with teachers
who want to teach. A career education effort, by
emphasizing that one of the reasons why it is impor-

" tant to leam this subject matter is that people use it in

. skills can easily be pictured
kinds of work, career education can be a motivational

'd'\eir work, can serve as a means of motivating teach-
ers to want to teackh. -

This, of course, is the-matter of relewancy that was so
popular in education only a few years ago. The pri-
mary problem with the relevancy movement was that

its proponents often forgot to ask questions regarding

“relevancy for whom?” and “relevancy when?” There
was no way such questions could be adeqlately
answered so long as the relevancy advocates ignored
the need for universal appeal of their approaches os
tried to make things relevant in terms of the immedi-
ale moment Career education has twé obvious ad-

vantages here: (3) since gimost all students perceive -

themselves, from a very early age, as individuals who
will work someday; and [b) since the basic academic
as necessary for almost all

approach that is appealing to almost all students on a
Jong-term basis It is a way of giving a long term and
deeper sense of purposefeiness to both students and
teachers. if this can be , achievement should

Second, career education seeks to changé the teach- -

ing/Warning process through consciously emphasiz-
ing the positive accomplishments of students Too
many teachers, instéatl of giving pupils rewards for
what they have done, emphasize to students what

" they have failed to do. Insteads of helping the pupit

Q

recognize that she/he has accomplished “X” amount,
‘too many wacm emphasize that “Y” amount yet
remaiss i be : Inst*d of giving pupils credit for
doing the best they can, too many teachers emphasize

> pupils that others did better Career education

C - ‘ -

{Text Provided by ERIC "'—\ . .

American education must, of neces- |

‘
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and substitute, instead, a positive reinforcement Sy

. tem where pupils receive rewards, rather than punish-

AN

.-

ment, when they work in the classroom. The assump-

, we must feward work when it is accomplishéd.
Thitd,careereduaﬁo;\seeks.w WVM)nm
tedching/leaming process through active involverment

of the broader | unity. In s0, ATs simply
necessary to recognize that pupils cap and do learn in

tion is that, if we vipnt pupils {0 work harder in the

more ways than simply through mgading, in more -

es than simply in-the classroom, and from niore
s than simply certified teachers. The assump-

tion is that, by inserting<variety into the teaching/
learning process, probabilities of increasing pupil
motivation to leamn will increase. o
fourth, career education seeks to estabi "2 con-
scious angd conseiengious effort, i every classroom, to
emphasize and reward the practice of good work
habits. This includes an emphasis that urges eac
pupil to: (a) come to sfhool (i.e., to work) on time; (b
do the best she/he can do; (c) fintsh an assi
that has been givem; and (c) cooperate with his/her

fellow pupils (weyworkers). If pugils can be taught to

practice good work habits in the classroom, the as-
sumption is made that those habits will be useful both
in learning the basic skills and in the pupil's later life
as dn adult worker.

tivity: (@) providing workers with an understanding of
the importance of the work to be performidd; (b re-
warding work when it occurs; (c) introducing variety
into the work place; and (d) emphasizing the impor-
tance of using good work habits, have been used for
many years as means of increasing industrial ;yoduc-
tivity. Career Jeducation simply assumes that, if ap-
plied to the teaching/learing process, they can also
be used to increase educational productivity. Evi-
dence now available lends some credence’to this as-

sumption. .

+ 1 .

In claiming that careef edoxation can be a us&ul
» vehicle for use in increasing basic academic achieve-

ment, it shauld be made clear that career education.

has never claimed that jt is the sole— nor even the
most important— answes to this problem. Obviously,
the professional and personal qualifications of the
teacher must be considered as the key factor ta be
consideréd. Other possible contributing factors in-
clude such variables as the quality anc, quantity of

" learning resources, socioeconomic factors, class size,
and the amount of money expended per pupil in one
school district as opposed to agother. Career educa-
tion seeks to neither play down the importance of
such” additional factors nor to substitute for them?
Rather, it simply clainws that- a career education ap-
proach to the teaching/leaming process holds positive
potential for use as ‘a velicle for improving basic aca-
demic achievement. = . _, . -

- -

Career Education, Cuidance, and Development

Recently, the terms “career education,” “career guid-

ance,” and "career development™ have been used by

many as though they wese synonymous terms. It is

i i

These four basic approaches to increasing produc-’
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guidance is best thought of as a set of services
devised and operated for purposes of assisting persons
in the caréer development process. As a set of serv-
- ices, career guidance includes: (1) services désigned
to provide the individual with a more positive self
concept; (2) services designed to increase the indi-
vidual's self understanding; (3) services designed to
increase the individual's understanding of educational
and occupational opportunities available tQ him/her;

(4) services designed to assist the individual in the |

Career decision-making/ process; and (5) services de-
signed to help individeals implement decisions they
have made. Obviously, the career education effort is,
in part, designed to also make sure that individyals
receive these same services. In this sense, too, career
education and carger‘uidance are very similar.

Two importanfoperational differences, however, exist
between what is commonly regarded as career guid-

., ance as opposed to career education. One concerns

itself with the fact that the t ‘career guidance” has
typically 53 thought of p:'fnailv as one role of the
professional counselor. Career education advocates
h#ve maintained that the career guidance function is
one that requires the participation of classroom teach-
ers, members of the home/family structure, and mem-
_bers of the business/labor/industry/professional/
government comrhiunity in qddition to the efforts of

" the professional counselor. Recently, several leaders

in the counseling and gudance field have pictured the

need for involvement of all of these kinds of persons, -

" in a coordinated team effort, with the professional

_ counselor being but one member of that team Fo the
tent
.invo
Tasjty, then the terms “caseer guidance” and “career
education” will, in fact, have much in common If this
‘'view prevails, them there is no essential difference
between the professional counselor's role in career
guidange and his/her role in career education. This, of
course, is not to say that the professional counselor, in
most educational settings, is charged with the career
The remaining way in which the terms “career guid-
ance” and “career education” differ in meaning is the
strong emphasis career education places on the teach-
ing/leaming process, in addition to the career devel-

. opment process, as a basis for its conceptual efforts .

ps view of expansion in kinds of per .
in the career guidance process gains in popu- )

Thereueﬂ\mbascreasons%yd\‘muda-

process .as its prime basis for concep- »
* tualization. in this way,. terms “carees
amce” and “career education and will not
bemgmwh i .
L™ l
Infusion/Threading/Weeving
Most career education

tion has heen made. First, Bnd mast important; it must -

rem@nbered that career éducation seeks to refocus

be, r 4
the entire education system .in ways ill bring 3 ,
mmmmwwd .

education as preparatiorf for woirk- If the skills,

.knowbdoa,ManthgbeumndW'a-

Career education effort wre to be transmitted -
tl\ioud\additionofaqu.m.themgh'mndbe’
an “add-on” but not ¥ refocus of the system. Those

would likety feel that they

litte, if any,
sibility for changing their

viofs or increasing their

(S

own upderstanding. The result woult be that career

education’s potential for contributing'to intreases in

" - pupil academic’ achievement would be greatly de-

creased.

Second, the skills, knowledges, and attitudes career
education séeks to transmit to students can, by and
large, be effectively and naturally givenrtostudents as
part of the regular educationdl process. ,
many teachers and counselors were alréady .
in these kinds of activities long before ‘the term .
“career qducation” was coined. In addition, if a new
kind of career education course were added to today’s
already over curriculum, decisions would
have to be made regardifig what parts of the existing

[

curriculum should be abandoned: It simply dpes not

+

appear to be good logic to think about transmitting -
career education to students through the mechanism

‘

of an entirely newgourse. .

Third, to use the new‘course approach ’nevit'-
ably lead to sizeable increases in the cost of public
education. Staff salaries and physical equipment
(mcluding classroom space) are the major items in-
volved in ahy school budget. In these times, the com-
mon public call is to make education, most cost effec-
tive, not to make it still more costly: If, to implemént
career éducation, sizeable increases in the education,
budget were to be required, it is highly doubtful if-
many educational institytions would be either able or _
inclined to move rapidly. In view of the fact that it
does nat appear to be essential that the “new course”-
approach be taken, it would be extremely difficult to
justify this approach with those now concemed with
holdir;g down the costs of education. ¢ .

The basic rationale behind advocating the infusing/
threading/weaving approach is that pupils_can ac-

10N
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- * tualization. in this way,. terms
. amce” and “career education
becngwh i
h .
Most career education advocates n
" that the skills, knowledgbs, and attitu
receive as a result of the career edu
should not be packaged in a formal care
course or series of courses. Instead,
. recommendation is that they be infused,
‘o woven into thé content of existing cours
' ; . rtculum. - /
_ o There are three basic reasons why thik r
_ . tion has heen made. First,and mast impo
h 'Céwgdancefsbestthoumofasasaofmices .  bgremgnbered that career éducation see
. devised and operated for purposes of assisting persons the entire education system in ways
*  in the career development process. As a set of sery- more proper and approprife t
. ices, career guidance includes: (1) services désigned - education as preparatiorl for veork.- |
to provide the individual with a more positive self -knowledges, and attitudes tp be transmity
concept; (2) services designed to increase the indi- Career education effort ‘swmre to be
vidual's self understanding; (3) services designed to thiough addition of a new course, the res
increase the individual's understanding of educational an “add-on” but not & refocus of the s\
- and occupational opportunities available tg himher, educators, other than the gareer educa
(4) services designed to assist the individual in the . would likely feel that they, lite, if
Career decision-making/ process; and (5) services de- sibility for changing their viofs or i
signed to help individeals implement decisions they " own understanding. The result woultd b
have made. Obviously, the career education effort is, _ education’s potential for contributing'to
) in part, designed to also make sure that individyals - pupil academic’ achievement would be
receive these same services. In this sense, too, career creased. _ ,
1 . - -
.educatnon and cafgu‘uudance are very similar Second, the skills, knowledges, and atti
’. Two importanfoperational differences, however, exist education séeks to transmit to students
between what is commonly regarded as career guid- large, be effectively and naturally givenrt
-~ . ance as opposed to career education. One concerns part of the regular educationdl proces:
itself with the fact that the terngy’career guidance” has many teachers and counselors were alre.
typically 588 thought of prim®ily as one role of the in these kinds of activities long befo
professional counselor. Career education advocates .. » "career education” was coined. In additi
h#ve maintained that the career guidance function is kind of career education course were add
one that requires the participation of classroom teach- already overcrowded curriculum, deci
ers, members of the home/family structure, and mem- have to be made regardiffg what parts of
. bers of the business/labor/industry/professional/ curriculum should be abandoned: It sim
government coqrftunity in addition to the efforts of appear to be good logic to think about
the professional counselor. Recently, several leaders career education to students through the
in the counseling and guidance field have pictured the . of an entirely newgourse. . ;
need for involvement of all of these kinds of persons, = = s .
" in a coordinated team effort, with the professional .* Third, to use t_he new‘course ‘°."'°“" v
counselor being but one member of that team Fo the . ably lead to sizeable increases in the cc
| me’::,?‘ view of expansion in kinds of per . education. Staff salaries and ph”’“',
.involved in the career guidance process gains in popu- + (including classroom space) are the ma
Tasjty, then the terms “caseer guidance” and “career volved in ahy school budget. In these tim
education” will, in fact, have much in common If this mon public calt i$ to make education, mo:
‘'view prevails, them there is no essential difference .. tive, not to make it still more costly: I, tc
« between the professional counselor’s role in career career éducation, sizeable increases in th
guidance and his/her role in career education. This, of . budget were to be requnred it is highly
course, is not to say that the professional counselor, in many educational instityions would be e
most educational settings, is charged with the career inclined to move rapidly. In view of the
_ _gwdance function. _ _ . does nat appear to be essential that the i
i ; approach be taken, it would be extremety
The remaining way in which the terms “career guid- _ justify this approach with those now con
ance” and “career education” differ in meaning is the . holding down the costs of education.
*  strong emphasis career education places on the teach- *
X ing/leaming process, in addition to the career devel- The basic rationale behind advocating tl

Q opment process, as a basis for its conceptual efforts . threading/weaving approach is that pur
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- quhe the skills, knowledges and attnudes eareer edu-

cation seeks to convey while simultanpously being &

metivated. to learn and to increase the amount . of
subject matter actually learned. lllustrative examples

include: (a) pupils can become more aware of the ., °

natuée of the world of paid employrient and simultan- -
oously leam ‘the impontarce of  the basic academic
skills for attaimng success'in the occupatlonal society;
“(b) pupils can explore their interest in possible careers
~ and simultaneously learn: why subjects they are taking
in school are essential for success in those careers™(c) .
‘pupils can Jeam both aboot the free enterpnse system .
_and increase their. skills in basic mathematics if the -
mathemdtics problems they are given are related to .
free enterprise concems;~(d) pupils can increase their
. reading -effectiveness- by reading about careers in
“which they have expressed -inferest while simultan-
" eously learning mqre about tHose careers; (3) pupnls
.can be motivated to learn foreign ‘languages more
effegtively if teachers use examples of how people use
. foreign languages\p their work as part of the teach-
ing/leaming process; and (f) pupils can leamn decision-
making skills if an activity-oriented approach to
teaching is utilized that demands students to make -

decisions.. - ( ‘ : N N
Because, t fusron/threadlng/weavmg approach
can be picturéd as both effective and practical goes

not mean that it is easy to implement. Major problems
exist with reference to inservice education that must *
be solved. These problems are discussed later in this

paper.

~ Collaboration in Career Education

_ The word “collaboration,” as used in career educa-
* tion, is intended to imply the need for action and
'policy formulation responsibilitiegsto be assumed by
mnon-educators as well as by ators in implement-
ing career education. It is. "essential that persons, agen-
cies, and orgahizations outside the structure of formal

‘education be given part of the credit wherewer career |

' education succeeds. The prime reason for this is that it
is equally essential that they be given part of the
blame if career education implementation efforts fail
in any given community. The essential rationale be-
hind this approach can be seen by considering the dif-
ferences in meaning between the words”cooperation”
and "collaboration.” The word “cooperation” would,
be an appropriate one to use were career educatron'o
be viewed as-education’s program and problem. In
that glise, persons from the broader.community could

" be called upon to cooperate with the education sys-

tem in solving the educatigg system’s problem., How- -

ever, longrun accountability for the success, or
ure, of the effort would rest squarely on the educati
system. ; .

The word.” ation,” on the other hand, |mp||es
that career educatnon is a community problem, not
* shmply a problem for the education system. Yo the ex-
tent this is true=—and career education advocates
-~ claim it is—then a set of community action responsi-
" bilities which can be performed by persons in the
\broader community but not by educators must be
" identified and accepted. Moreover, if career educa-
tlonistobevrewedlsacommumtyeffort then

kY

-

~~
policy . formulatron for career educaflon cannot
sensrbly be left only in the hands of educators

Three distinct commumty segments are vital .to ‘col-
laboration in career education. First, the business/
Iabor/mdustry/profess|oﬁa|/govemment community
must. assume an active participatory role. That role
begins with assyming responsibility for participating
in inservice education of educators aimed at helping
educators - better, understand the world of paid
. employment outsrde of ediication. Jn.addition, that ’
' comamunity segment must be willing to assume, re-
sponsibility for serving as resource persons
classrooms, for maklng work sites available for career

- awareness, career.exploration, and for work' experi- -

ence opportunities: for. students. Fmally, this .com-"
. munity. segment must be willing to’ partlclpate in
career education policy formulation with reference to
questions that pducators cannot ‘be "expected to
~answer using thelr Qwn backgrounds These include
such questions as: . - .

1:. What should students know abOut the free ehter- ’

prise system? About how to apply for and actually
obtain employment?

2. What personnel and physical resources exlst in d((

. community for use in career education? How, and
under what conditions, can educators contact and

utilize these resources? How can the maximum’ '

number and variety of community resources be
magle available for use?

3. Under what circumstances should student work
experienge opportunities be provided?Should work

experience be paid or unpaid? Should the prime

purpose of work experience be exploration for the
student or productivity for the employer? Or some
combination of the two?

4.'Who is to evaluate resource persons from the com-
munity who come into classrooms? To whom
should such evalpations be reported?” Who is.go -
‘evaluate field triP experiences?. To wham shou1d
those evaluations be reported? ‘

. Questions such as these demand joint partccrpatuow
educators and persons from the business/labor,
dustry/professional/government community. Policy_
recommendations resulting from such joint participa-
tion will be essential for legal actions that school °
boards, labor urjons, employers, and local govemn-
ment off|c|als must make.

A second important community segment vital to the
career education collaboratiye effort consists of the
wide variety of ex1st|ng community agencies and or-
ganizations found in almost every community who
are already actively involved in helping youth in
career awareness, career exploration, and career ,
decision making. Examples of. such agencles and or-
. ganizations include:

"e Chiamber of Commerce

e Local service clubs (Rotary, Lions, Kiwanis, etc.)
e ‘American Legion and Legion Auxiliary
_ e Exploring Program, Scouting, USA
~ @ Girl Scouts of America
o Junior Achievement
o Local Igbor @nion councils
Local apprentrceshrp counclls

1" . T
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e "Local CEYA operations o

.o YMCA - .

. system—in

Y

‘»_Local Gouhcil of Churches.
e YWCA., .

e National Alliance of Businessmen " 5

e Women'’s American ORT  *

o Gouncil of Business and Professlonal Womer}'s ’
Clubs .

o Grange @ »

‘e National Urban Coalition

® Nafional Association for Advancement of CoIored%%v, .

People . .
"o Natlonal Orgamzatloﬁ for Women

“ The above list is intended- to be illustrative, not ex-

haustive. Organizations such as these have, for many
years, been engaged— sometimes-in cooperation with
and sometimes independent of the formal education
reer education activities. A community
career education effort that- ignores, or fails to effec-
tively utilize, such organizations in a collaborative

fashion is asking for both inefficiency and ineffective--

ness. Participation of representatives of such groups in
career education policy formulation and action

"-efforts is essential. To do so, educators must rid them-

* sotiety that they rece|

‘selves of the false notion that "education” and
“schooling” are synonymous terms; that students can

I'zve learning etperienggs only during the school day -
(8% the nine svonths of the school year); and that -

credit for heipmg youth shouild be given onIy to edu-
cators. -

AW
N

The thlrd |mportant community segment required for
an effective collaborative career education effort is
the home/family structure. There is no phase of career

“education—-career awareness, career exploration,

developing good work habits and personally meaning-
ful sets of work values, Jeduction of stereotyping, or
caréer planhing and decision making— that should be

~ considered “off base” for parents. Too many youth

continue to be harnpered in their career devefopment
negative impressions #éf work and the occupational

from their parents. Too many
pupils enter the elementary school already strongly
biased in occupational stereotypes regarding race,
sex, and physical handicaps. There is no way an ef-
fectuve career education effort can be accomplished
uintil and unless the home/family structuré becomes a
pert-of this effort. Cotlaboration, not cooperation, is
the answer proposed by career education.

" because of the lack zj&areer information and/or the

*

Goals of American Education

[

In 1918, the’NEA Commission on the Reorganization )

of Secondary Education, chaired by Dr. Charles Eliot; -

President of Harvard University, published a report on
the goals of education entitled Cardinal Principles of
Secondary Education. These seven "cardmal princi-
ples” included:

1. Health

2. Command of- Fundamental Processes

3. WorthyHomeMembq'shlp
Vocation +

' 5™ Cjvic Education

6.~ Worthy Use of Leisure Tlme

7 Ethrcal Character

»

-

)

- With trle'klng of globa[ goals pictur \

+ s

I.ater attempts to state the goal of Amencan educa-

tion in terms_of some combination of process and

.content objectives chk the global character of these
‘ or.inal ""seven car

tion’s efforts to be viewed within the context’of the

nal principles.” For career dduca-_
of American education demands that ‘some
| view of those goals be used. - \ -

by the "seven
cardinal prifiiples,” it is obvious that attempts to -
refocus American education could' be centered
around any one of those goals. It shoyld be etmally
obvious that, were a refocusing effort to be attempted .
around all seven goals simultaneously, it would be
difficult, if not impossible, to develop an implementa-
tion scheme that could be made operational for the
system as a whole. Finally, and most) important, it
should also be obvious that, when a refocusing effort -
is mounted aimed at one of these seven basic goals,
its implementation, if executed properl holds posi-
tive potential for helping to-attaln all of the others

-t

It is |mportant in any agency or orgamzatlon to bé

-able to see beyond the immediate goals formulated

and faced on a daily basis if one is to sense.a deeper
sense of meaningfulness and purposefulness in'what -

" one does. In education, teachers have recently found

themselves so pressured to pay attention to the im-
mediate content and process objectives associated
with their subject matter that théy have missed a
deeper sense of purposefulness for meeting with stu-
dents. As a result, the goal of education, for too many,
has simply become education itself. This is wrong.
People don't go to school jugs so they can go to
school! 'Education must be ed, in terms of its
deeper purposes, as preparation for something. By
trying to refocus" American education Around the
global goal of education as preparation ‘for work;
career education has tried to create a basis for gaining
a deeper sense of meaning and purpose in education

. both for those who teach and for those who learn.

By using the global purpose of education as prepara-

jop for work, career education has been able to de-

se a set of implementation strategies that, in addi-
tion to meeting this goal, can also contribute, in a - /
positive fashion, to' meeting all other basic global
goals of education as well. That is, effective imple-

“mentation of career education should contribute,

_ posltlvely,

the globak goals of (a) health; (b) .
command of fundamental processes; (C) worthy home
membership; {d) civic education; (e) worthy use of
leisure time; and (f) ethical character as well as to the -
global goal of “vocation” (as it is called in the ”seven

- cardinal principles”).

p
Because this is so in no way means that, if education *-
is refocused in ways advocated by career education,
then all education will become career education. Far

« from.it. Career education will, if properly implement-

14

ed, enhance all of the . basic gaals. of education -
through the mechanism of trying- to bring a more
proper -and = appropriate phasis to only one—
namely, education as p tion for work. It will not
replace, detract from, or-demean any . of the other.
basic goalsofAmencan educatlon o

. ’ &
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| -Just as career.education does not demean or détract

"does it ip any

from other bagic global goals of education, neither
ay, detract from the current popular

emphasrs berng given to content and process goals of

" education. Instead, it puts such goals in a broader per-

* spective that, hopefully, will make their attainment.
‘make more senselo both puprls and teachers

Career and Hrgher Educatron

Career educatron, conceptually covers the entire sys-
tem of education éxtending from the early elementary
school years through the entire college and university
system and on into adult/recurrent/cShtinuing educa-
tion. Yet, to date, its implementation has occurred pri-
marily at the elementary/ccondary‘school,levels. Re-
sistance to true implementation of career edutation
has been miost noticeable at the college/univérsity
level. Here, some of the apparent reasons for that re-
sistance and some possible solutions will be discussed
briefly." ‘ 4

Firlt, and most apparent, has been the false percep-

. tion apparently held by many.in higher education

that, to embark on career education, it will be neces- *
sary to de-emphasize the importance of the liberal
arts, Hopefully, persons holding this view will shortly

+ recognize that, rather than de-emphasizing the liberal

arts, career educatron attempts to place the liberal

artsin propet perspective with professional specializa-

tion courses and preparation ptograms. Career educa-
tion calls, to be certain, for something more than the
liberal ?rts but in no way does it call for a de-empha-

- "sis on the basrc importance of the liberal arts.

Second, while seldom expressed directly, theré
appears to be a feeling on the part of some in " higher

. educption, if they emphasize education as ,prepara-

tion for work, they may find themselves at a relative
disadvantage when compared with othe? gorms of

" postsecondary education. That is, institutions such as

the techmical institute, certain forms of postsecondary
vocational education, or apprenticeship programs
may produce graduates whose ecopomic returns from
their educational investment are, in many instances,
as great or greater than those accruing to persons wjth
the baccalaureate degree. Moreover, with the cérrent
widespread publicity regarding the productwn of an
oversupply of college graduates in relationship to
creation of job opportunities requiring a college de-
gree, the typical college or University may also suffer
when -its plagément success rate is compared with
those of othef kinds of institutions. L

Career educatron advocates would answer r this kind of
concern in two ways. One way would be by encourag-
ing colleges and uhiversities to think broadly about
the multiple goals they hold and the multiple advan-
tages accruing to students who possess a college
degree. The curren phasis on career education
may well be a gol
universities to make clear to their students—and to
the broader publig—a set of reasons for attending col-
lege that extend fell beyond the goal of education as
preparation for . A second way of answering this
kind of concem, 6f course, would be for the college or
university to malte a more ‘concentrated effort to meet

. the goal of education as preparatipn for work

% . . R

* . ous-forms of cooperative education

- numbers of colleges and

opportunity for colleges and

\

Thrrd ma‘ny more colleges and universities appear, to
be more inclined to move more toward a career de-

velopment than a career education emphasis in their .

-attempts to help students solve education/work
relationship problems. That is, they have added on to

the kinds of educational opportunities that previjously

existed -without seriously altering them. Examples

such as special programs in experiential leagning, vari- -

vd work ex-
perience, courses in career choice an decision mak-
ing, increases in careet guidance and counseling serv-
ices, and increases. in college placement services are.

- fpund today on.marly college puses. Yet, on those

same campuses, the typical shember of the teaching
faculty appears to continue’to operate about as usual.
Unléss change comés /to the teaching/leaming
procéss, career educatjon cannot be said to ‘have
taken place.’ SA long aé an add-on approach is used,
the term “career lopmént” is more appropriate
than the terfn “carder education” to describe the
effort. Perhagf this is why the term “career develop-
ment” seems'to be /more popular on some college
campuses than the t4rm "career educatron

Fourth, it is becoming increasingly obvious that,
especially among some private colleges and univer-
sities, the goal of education as preparation for work is
not one consideréd important by the institution. Un-
- Mke the system of publicly supported education,
-" there is no necessary reasort, of course, why a partr-
cular education institution should feel an oblrgaqorr
to emphasize education_ as ion for wol
Career education advocates do E Jiticize such -
institugjons. Instead, they simply.

their institutional goals-—whatever they may be— -
clear to students who attend and to those who.pay the
costs of supporting the institution. Fhis should include
making clear the fact that the Mstitution does not
pretend to ready its graduates for work.

In spite of such problems and concems increasing
iversities now appear to be
moving toward implemeMRation of a true career edu-
cation effort. Much more is olwbusly needed.

Career Educatlon and the Community College

Great similarity exists between the philosophical basis
for career edycation and the phil hjcal base on
which the comunity college’ movement ‘has been
built. In spite df this, a carees education emphasis has
been slow to come to the community college setting.
This appears, in part, to be due to this high degree of
philosdphical ‘similarity. -That is; many community.

~ colleges feefl ‘they are already engaged in career

education-and that no new thmst is needed.

In part, however, rt appears to be due to the inability

* of the community college to simply adopt the career

them to make{

education mode! that has evolved at the elementary/ .

secondary level. This is due, it appears, to variations

composition of the student body. Of these variables,
the most important seems to be the composrtron of

_ the student body.

Where the community college swdent body is com- .
posed largely of recent ‘high school graduates, the

15

- that exist in the size of community colleges, and the -
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general career education model that operates at the 4 cess mll be, taken correctly.into \aécount in plan-
:econdary school level see;ns etg hold :::‘h potential ning cfassroom activities : )
or use. These students are faced with the same kinds -~

8. Learn how to thread caregr education skills, know- * ,
of career awareness, career exploration, and career , ledges, and attltudes iflto the teaching/learing
decision making problems that high school students
face. They are also faced with the necessity for view- = - process in ways that will retain-the basic |mport
ing and utilizing the total academic resources of the ance of the tegcher's sudject matter

.

institution in ways that will best help them attain the ~ - Some teachers already know all of these thing_s; others ‘
goal of education as preparation for work. The prob- . seem to be abje to learn them in a relatively s
lems of relationships between the so-called “aca- * peridd of formfal training coupled with the leaming
demic” and “Vocationat education” faculty members that the teacher does as he/she attempts to imple- °

- are. s.m,h, o those found at the secondarv school mént career education. in the class; still others seecn _
devel. resistant to aﬁd/or unable to learn these things. '
On the o hand the commomty c}lege whose sty- . Counselmg and guidance nnel have an oppor-
dents are don the average, more than 25 years old tunity, if they chopse to Capltall on it, to play key
faces quite a different kind of challenge with respect _yolesin the implementation of career education at the '
to carees education. Much publicity has been given to “building level. Sme already are. However, the vast
needs of adult workers to be retrained for new majority 6f such/persons will require consuierable up-
occupations as the occupations they formerly beld - grading before Y are equipped to take advantage of -
disappear. While this, to be sure; is taking place to - al the opportynities career education offers the pto-
some extent, probletﬁs of occupational upgrading and , fessional coupselor. Major areas of emphasis here.
of finding ways of making more constructiveruse: of mclgde helpirlg these persons: '
leisure time would appear to be much more common 1. Understand thse ways in which the career education

- among older community college students. A career concept /extends beyond the career development

. education effort designed to meet such needs will * concept/
obviously look considerably different from that which L
has developed at the secondary school level. 2. Greatly increase their understandmg of career de-

' : velopment, of occupational/educational informa- |
Interest in career education seems to be developing tion, ‘of career decision makingl”and of values
very rapidly at the community college level. It appears Co clanﬁcauon '
that thisswill continue to occur. 3. Learn how to help classroom teachers better under-
+  Inservice Education in Career Education S " ;‘:;:d and participate in the career guidance pﬁﬁ

Since career education does not advocate the addon 4. 'Leam how to better utilize community resdurces as

approach to educational change, it must depend on_
_ changing the attitudes, knowledge, skills, and actions
of its participants if a true refocusing of education is

to occur. This makes the topic of inservice education Curriculum specialists, media specialists; and school
. - oneof major importance for career education. T administrators have professional leadership and coor-
) dinative roles.to play in implementation of career
- education. They, too, will require inservice education.
With such personnel, major areas of emphasns in-
clude:

- a tool for increasing student self-understanding
through experiential learning.

. Classroom teachers are the single most important re-
4 sources for change in education. Thus, any discussion
- of the need for and nature of inservice education must
begin with a concern for the teaching faculty. Major - .. ‘
areas of emphasis here includg helping teachers: - 1. Understand career educatipn as a vehicde for use in - |

< - refocusing educational practices

1. Understand and accept the ;areer education con- | 2. Developing and implementing sciu)ol policies with
cept k . respect to use of community resources in educa-
2. Learn how to think of the-goal of educatiop as pre- tion—including their use as part of the extended
( paration for work in relationship to: (a) other basic . school concept ~ -
goals of education and (b) the process and'content 3. Learning about and providing means for yealmg
goals to which the teacher is already accustom?d with the costs of implementing career‘éducauon
- 3. Learn both about (a) the nature of the world of paid 4. Understandin
. g and |mplement|ng a scope
employment outside of education and (b) how that sequence plan for use in career education
world operates - .
5. Devising and implementing means for helpjhg and
4. Learn about the multiple career |mphcat|ons of . rewarding teachers in their effortsto use’a career
their subject matter . education approach in the clasgréom

5. Leamn how to use commumty personnel as resource

persons in the classr ' Business/labor/industry/professiondl/government
6. Learn how to use the community as a Iearmng lab- AL must become active participants if

oratory for helping students learn more sub;ect tion effort is to be successful.
matter of the course . ignored when the topic of for inservice educa-
7. Leam'the basic principles of careerdevelopment to tion is considered. With such nel, major areas
o " an extent that assures the career development pro- . . of emphasis in inservice edugation include: '

- o ,, . 10

, t00, must not be




relmbothmod\ereduatml
socjetal goals . ‘&

cgine iry the career education collabora-
‘tive #HfoR{i.e, that career education calls for
rn?(e than 'mpfy ¢ooperation with educators

mg how to relate positively with t&och—
ts in the teachrng/leamlng process

development process.in ways that pro-
of choice for those students with
!hey come in contact , -

. tive In heﬁpmg youth sblve education/work problems
Id become an integral part of a coordinated com-
mynity career education effort. Many such organiza-
s (e.g., Junioi Achigvement, Exploring Scouting,
SA, Girl Scouts, etc.) have local community pro-
ams that are derived from a master plan made up by
their national organizations#Career education can be-
come a vehicle for making those nationat plans work
better, providing persons operating them at the local
commumty {evel learn how to:

1 Orpmze and opqate their programs as part of the
éxtended school concept

2. Work with, other community agencies in ways that
assure maximum efficiency in utilization of com-

munity regources and avarlabrhty of opportunmes .

for maximum numbers of students

3. Think about their programmatic efforts i in terms of '

ways in which it relates to the tofal career educa-
tion concept X -

fbérs of educauon gov-
erning bodies are legally: responsrble for establishing
basic’ ‘educational policies. If career education is to
become a vehicle for refoctising education, it is ob-
viously essential' that such persons have endorsed
career education. To doso they need to leam:

" 1. The basic concepts of career education in terms of
rtsnature need, purposes, and goals

2. How to handle the concept of community collabor- .

" ation in career education in ways compatible with
legal policy-making responsibilities of school
*  boards and eﬁlcatmal govermng bodies

Parents are cruclal persons espegially at the K-12

level, in the effective im entation of career edu-

cation. As prime influencers of youth values and de-

~ cisions, parents can be either tremendously helpful—

- or tremendously harmful—to the career education

eftort. If positive benefits are to occur, then parents
must learn how to:

1. Present a positive plcture of the parents work to
childsren .

2. Discover and wtilize the home/family structure in
hel'pmquaﬂ\leanaboutandengagemwork

3. Serve as resource persons for ca edu?nonin

- 2 -
. b g i .
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zu-m whynisunpqonnm:heybe

Undprs ndrns how they can participate effectively -

Y
N ';'.

. 7, ‘ 't" ’ ".
4 Partrcrpate as volunteers, .m career education
efforts to help students _engage in experiential

"~ a learning opportunitjes in tl‘\e broader community »

5. Discuss career/educational plans and decisions

gWwith their children .
Several general principles for inservic'e-education in
career education can be derived from study of the

© kinds of lists that have been generated here. Some, of

course, would apply to any inservice effort, but others

} seem uniquely important in the community collabora-

tive effort known as “career education”: i

1. Inservice educatron must be continuing, no( a“one
shot” effort.

2. Insetvice educanon in educatidn cannet be limited
to a single topic area such as career education. Any

. given topic tust fit in with a total plan for inservice

educ ahon .

k
3. Since career education involves the
_wide variety of persons, the-inservice.s Yort cannot
be limited to only a single groug’ ‘

4. Inservice education needs of various segments of

education and the broader community are
common only with respect to undersundinc he
basic nature, need for, annmrposesdcmer_
education

5 Specmc inservice needs of persons involved in
career education vary greatly, thereby making it
necessary to devise and operate different kinds ar\d

 forms of inservice education foreach.

6. The callaborative fature of career educauon caﬂs -

for the joint expertise and efforts of many segments
of tion and the broader community. it {s"im-
possible and impractical ta expect each to become

. expert in the Iunds of knowledges and\skllls requir-
edof others.* *

7. Various segments of egucation and the broader
community need to become invelved in providing

o'(‘tsofa'

-

inservice education for each other. For example, .

teachers can be "ifserviced” by businessmen and .
“inserviced” by
teachers just as appropriately as teachers can be |,

vice versa; counselors can be

“inserviced” by counselors.
8. With any segment, a large part of the “inservice”-
effort can be ed to be in the form of “on-the-

job” training ra
o class setting. The “learning by doing” approach

than in a structured workshop - ..

may well become the most common .form of in-

service education for career education.

9. An essential part of inservice education for any
segment of education or the broader comwnunity

must concemn itself with how to work with, learn

from, and profit by ﬂ, expertise and experience of
other segments. ‘An “isolationist” approach is un-
workable.

10.Inservice education forcareer education must be
planned, coordinated, and operated in a commun-

. ity system plan using a consistent conceptual and
philosophical view of career edatation. While
career education calls for different persons to do
different things, they must share a common undeg-
standing of the meaning of career education.



-Even assuming a combumtp:h of a "teachmg each
ather” and a “leaming by. doing” approach is the
mwhk:lu for use in gareer education ‘inservice

it is still obvious that funds will be required to

pay for this In the first place, some time will be
Involved—i.e., ft cagnot all be done on a “learning by
Wb&u ime is money. In the second place,

will be & need for some career education exper-
tise, over and beyond that possessed by those persons
fog whom the need for inservice education has been
indicated. Whether that expertise is provided in the
form of outside consultants, through that of a com-
mstyweduutm coordinator, or by some
‘sombination of these means, this, oo, will involve the
expenditure of some funds. There seems little doubt
but that, of the total costs involved in implementing
. career educstion, a considerable portion should be
devoted to this inservice effort, In spite of this funding
© nEcessity, therefls no altemative available to those
communities thiit want to implement a obmpréhu'
sive, effective carver education effort. Thé implemer-
tation of career education will not be wwhoutcost

The Commumty Career Education Coordmator

" Too many past efforts, each w:th the noble pur-
pose of refocusing American ation, have. failed.
Either they were fads that disappeared from sight in a
relatively few years or they became simple “add ons”

- to an educational system which, as a system, failed to
change. It seems likely that career education will, in
the-Jong run, either succeed or fail dependmg on
wisdom of local policymakers in devising and im
menting policies ighed to assure that system re-
focus, rather than am add-on, remains the cen-
tral thrust of career education.

. » :
- In this regard, decisions made with reference to poli-
cies and practices in employment of local career
education coordinators will ‘be of pivotal importance.
The following recommendations retlect current policy
of OF's Office of Career Education on this matter:

1. At the K-12 level, it is recommended that full-time
community career education coordinators be’

employed at the community, or. school system
fevel, but not at the.school bulldmglevel :

2. In postsecondary educatnonal ingtitutions, it "is

" recommended that career education coordinators

be employed at the institutional level, but not in
discrete segments of the institution.

‘3. in teacher education setnnp,\n‘r-cs recom_mended
that the prime emphasis be placed: on infusing
career education within-the courde offh! of all

+ departments with a secondary emphasis, § ;ny at

*-all, devoted to the construction of spec;ai ;uurses

or degree programs carrying the label of "tateer :

education.”

~

»
1’«

In this section, an attempt will be made to explain’~ -

both the rationale for and the operational implica- ..~

tions of these recbmmendations.

_ e . :
The rationale-for creating a position of careereduca-
tion goordinator” at all is two-fold. Firstjt. |s
acceptanceofthenotnonthatﬂmethc
designated as “everyone’s business” quuckly
“no one’s business.” thhthemdevanetyofcm

R . /
< .
. . )

munity segments envisioned as participating in 4 com-
prehensive career education effort, it will be gssential
thatsomeoneopenteau"nudgef $o con tly pro-
mote and encourage the effort. Second, it i essential,
in every community, that at least one
able who knows enough about career
able to offer practical consultative
many kinds of persons involved in
it is vital that this person possess a
framework for career education
municate and gain acceptance of that conceptual
base among all participatin segrhents in the effort. if
this is not done, a “tower of Babel” result can be anti-
cipated that can result only in confusion and gnis-
understanding that will hindet, if not destroy, the total
effort. leeef education coordmatou are needed.

The rationale for recommending mmst employing
career @ducation coordinators as full-time specialists
at the building level ia K-12 school. systems is also a
simple one. nmsﬁanmeduatiomlvefomw
refocus efforts. When, in the counse of  such

" efforts, maprammhavebeeﬂwdetoﬂnplova

full-time specialist in the area of concern at the build-
ing level, the following events have tended to occur:

1. Other education personnel assume that the prob-
lem (whatever it may be) will be handled by the
specialist and that they ‘doa’t have to become
involved,

2. Stite education agencies develop oemﬁcatm
- standards for the new breed of specialist, that
require “X"* numbers of college credits and, some-
times, various kinds of experiential backarounds
This makes it difficult for the school system who
wants to mm,:e an effort but cannot locate a certi-
fied specialist. f

3. Colleges and universities deugn graduate ppgram{
to train the néw breed of specialists. A by-product
of this effort is creation of a relatively small group
of “super specialists” who assume prime responsi-

- bility for producing and dissemMating new knowl-
_edgein ?hespeaalty .

4 -Ac g commissions eventually recognize the
ex ce of the specialist and write a requirement

for having one or more into their accrediting rules
and regulations. Most schools then employ such
‘specialists.

5. The growing body of specullsts des they need
a professional association and so one. They
then tend to associate more with their colleagues in
their professional association, in terms of basic pro- -
fessional concemns, than with their colleagues in

. the institution where they are employed.

6. The professional association goes into competition
with tther professional education associations in -

" seeking larger and larger amounts of federal educa-
tiorr dollars to support their movement.

-.7. The specialty becomes more and more fimly en-

4,'

t IM ideal implementation g

L

' trenchedasaneducatnonaladd—onwhnletherestof
. the system continues as is. The promise of true edu-
cational reform is lost.

for career educa-
tion is, almost uuednectoppwteof thustndmonal

- .18

be avail- °
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model. On a poim-brpoim comnanson b‘sis
.ldodwwldbonmnndufollows

1 Al educational brcnmes (mcludmg l teachin
fields) would ome _increasingly cognizant of
Mrolamdmmbcltﬁesmcmedmatm

2. No catmauon standards would exist for car@®
education coordinators. Some communities may
wish to employ a teacher to fill the positiqn; others

N might employ a counselor; still mhers might em-

&) ploy a noneducator from the business/labor/in-

dussy community. All of these options should be

open. Training required will vary with the back-
ground of-the person appointed to the position. No
starsdard program will be required.

3. Graduate theses and dissertations in.'careet educa-

tion will continue, as they are now, to be generated
_ by persons magpring in-a wide variety of disciplirtes,
- but those engaging in such dissertations will con-

* tinue to be regarded as having majored mv\e disci- .

pline, ’oﬂn career education.

4. When an $ducational system employs a career edu-
cation coordinator, it will be because there is a per-

" ceived need for such a person—not a requirement ¢

imposed on that system by an accrediting commis-
5. The more than 40 national organizations and pro-
fessional associations now supporting career edu-

- cation will continue 0 do so through such means

‘as the operation of study commissions, convention -

. prageams, articles in their association journals, and
convention..resolutions. Still other organizations
and associations will join-in this effort.

6. When fedafal legisjation for career education be-

* comes a topic for discussion, a variety of organiza-
tions and associations both from within and out-
side~of formal education will seek to be heard®
They will present a variety of views. There will be
no smaie lobby for career education.

7. lmplementation of career education will occur
through “people change” rather than through pro-
gram add-gn. It will be evident in the attitudes and
actions of people, but in the addition of

.couses,.hew kinds of teacher specialists, or new
buuldmgs

* It is because of t
vantages of the as opposed to the percéived
., implementation disadvantages of the traditional ap-
: ploach that it is recommended community career
education coordinators be employed. The dangers
of moving in this direction are obvious. That is,
" the sure, safe, quick route is the traditional one with
career education specialists being sought at the build-
ing level. The ideal approach, admittedly, is one that
will be much slower, more difficult, and more likely to
fanl Its success rests on the power of persuasion, not
Wthe power of position. It rejects the use of external
pressure, coercion, threat, or financial bribery as
prime stimudi for change. Instéad, it operates from an
ocaw if thase persons whq should change become
convinced thet the youth they serve need them to do
. 90. ltadnaﬂy%&atwbemadedﬂn

assumption that it is possible for change to

-« pr——

.xe' ‘tewed mplememauor’: "ad- '

v

3. New Educational Directions,

N, L . * 4 =

The Career ®ducation Treatment " -

Three documents have recently appeared, each de- .

voted tp the task of summarizing data related to evpl-

uation of ¢

clugde:

1. Enderlein, Thomas, A Review of Career Education
Evaluation Studies. OCE Monograph On Career

Education. Washington, D.C.: US. Covemment :

Printing Office, 1977.

2. Herr, Edwin, Research In Career Education: The
State Of The Art. Unpublished (as yet) paper pre-
pared for the ERIC Clearinghouse of Career Educa-
tion. Columbus, Ohio: Center for Vacational Edu-

+ cation, The Ghio State University, 1977
hat Does Career
Education Do for Kids? "A S is of 1975-76

Eyaluation Results.”

.Tho;e who find an opportunity to study the contents ’

of these three papers carefully will hopefully agree
with the following general conclusions:

1, The available evidence is generally more potitive
than negative with respect to the worth and effec-
tiveness of career sducation.

2. Agooddedofmhedevidmceaists. In these n-
stances, the common is to find some evi-
dence that career education

career made no difference. It is most un-
« usual to fi y evidence that caréer education.
produced any negative results.

" 3. There exists huge variability in what is described as

the career education “treatment” fromStudy to
study. In\ many instances, it is impossible to know,

from the descnpnons provided what that tremt- -

ment was.

Of these three general conclusions, the one that must

be of major concern is the third. That is, uniess and
until some general agreement and understanding can
be reacbed regarding the nature of the career educa-
tion treatment, it will continue to be impossible to
clearly evaluate the effectiveness of career education.
A situation where what is called the “career education
trea t” is strictly dependent on definitions sup-
plied by those conducting.a given evaluation must
inevitably be expected to produce the kinds of mixed
evidenc@how present in the literature. It is healthy, of
course, for any movement to have proponents who
differ sharply with each other in that it encourages the
production of new coficepts, new kinds of experimen-
tal treatments, and new knowledge that helps keep
the movement alive and growing. It is unhealthy,
however, to. have a complete lack of consensus on
what the movement is trying to accomplish or the
basic methodology essential for such #ccomplish-
ment v

Career education has now evolved to a degree that
enables us to specify, in broad, generic terms, what is
meant by the terth, “career education treatment.”

Exactlvhowth:suwmtwi‘becmndmnmll by

educationd effectiveness. They in-

and some that

-,'

." ": . - - . 5

. basuc nature of the career educmm concth is © he

preserved. - e
'Q

.-

lgecesscty,conhmtovaryguﬂy but what istobe *
o) -



and can, at this point in time, best

iufan’dbvsmdyingtheactivitiesmignedtoeach
In and bonafide ‘career education treatment, the
nachn'fathymustbethecorem Whenwesay
a given , at any-level of education, is “doing

career - macomprﬁenﬁve manner, we
mean that.teacher is: -

1. Seeking 0 improve academoc achievement
through using a.careers emphasis as a vehicle to:
~ a. Introduce a sense of purposefulness.and mean-
ingfulness’ into- the teaching/learning .process
for both student and teacher theotugh
sizing that one of the reasons for learning the
cubnct matter is that people Jse it in their

b Use of a, positive appmach \mth~ students
.through rewarding ts for what they have -
-accomplished rather than emphasizing what

they failed: to accomplish, how much more \
[

they have to accomplish, or how many other
students accomplished more ‘The basic idea is
that if we want students to strive harder to ac-
complish mone, we can best do se by reward-
ing and recognizing the accomplishments they
:amveealfudy made—i.e., the work they have

c. Introduce variety into the teaching/learmihg -

process through utilizing the personnel and
physical resources of the broader community
as vehicles ‘for improving student achieve-
(\‘rmgent—-for amphasizing that students caniearn
more ways than simply through reading, in
.more places than the classroom, and from
more persons )than certified classroom teach-
ers.

2. Consciously and conscientiously provide rewards
to students who exhlbct and practice such basic

good work habi : (a) coming to work (to
scheol) on t ompleting assignments that
are begun; ( hg the best that they can; and
(d) cooper. with one’s fellow workers (stu-

dents)

3 Combmmc a cognitive and expeﬂentnal appeoach
in the ae.chihg/leammg process through empha-
sizing the dua! desirability of domg to learn and
learning to do.

4. Helping students acquire decmon-makmg skills
through using a project activity-oriented ap-

proach, when appropriate, in the teaching/leam- _

ing process that allows students to actually
engage in the decision-making process.

S. Systematically atmuptmgtorednce biases sty
dents may have with respect to race, sex, or
handicapping conditions in ways that wullg
maximize freedom of choice for all

6., Helping studests discover ways in which the syb-

- ject matserbeing leamed can be valuable to ste-
dents in productive use of leisure time.

" 9. Helping students

A d

7. Helping students discover and develop a per
sonally meaningful set of work values through
allowing them to abserve, study, anddlscussylork
values present among persons employed in van-
Otllocmpatoons

8 Helphg students become aware of and under-

) the basic nature of a variety of occupations .

1 le simultaneously helping students understand

" . the educational requirements essential for suc-
cess in them.

ome more knowledgeable .
regarding the free lenterprise system —including
understandings of both economic education and -
of organized labor.

10. Helping students think about and consider’pos-

ublccmchoccesﬂ\atmavbepmsbleform
andvmporunttothem - 7~ '.

ltlswtallym\pommtommatalltenofthese
teacher activitiés can, and should be, related to the
goal of improxing academic achievement in the class-
room. Thefrstfwmumplymattenofteachm;
methodology, each of which is borrowed from com-
mon basic approaches to improving industrial produc-

. tivity. The ption is that, if practiced in the class-
room, they will also i educational productivity
—ie., academic achi t. The remaining six

teacher activities obviously involve the adiition of
new cognitive content over and beyond that typically
associated with the subject matter. If that new cogni-
tive content is taught separately.and apart from the -
subject matter, it must necessarily take time away
from teaching the matter and so run the risk of
reduo(::: rather than increasing, academic achieve-
ment. If, on the othet hand, this new cognitive con-
tent is threaded into the subject matter, it-can be used
as a motivational bridge that will increase student
interest in leaming the subject Matter itself. The
teacher's primary-goal ttmains one of helping stu-
dents learn more"of the subject matter with the secon-

dary goal Qeing one of helping student ire this

* additional tognitive content as a vehicle tor helping

them see a personalized, long-term relevance of the

subject matter and thus increase their motivation for
learning. This is the basic principle of what some have

called “infusion,” others “threading,” and stnll others
"weaving” in career education.

Obviously, the ways in which these 10 teacher activi-
ties are carried’out, and the relative emphasis given to
each,vall vary greatly from one level of education to
anotl;r Yet, in some way and @ some dafinitive
extent,thqetenkmds of teacher activity will be pre-
sentmanyed;camlmmuonwherencmldbe
said. et a career. education treatment exists. The

* extensivensss of thjt treatment will be a function both

of, the proportion of the teaching faculty engaged in
‘these activities and the degree to which they are car-
neg!ﬂmaMablemdeﬁectmmanw -

A second major body of “actors” involved in the
career ‘®ducation treatment consists of sehool board
(govemning board) members. 1t 3‘e§entul if a suc-
cessful career education effort i$ to be undertaken,
thatthefollanm.hndsofpolmhgmablshedand

. In operation: )
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a policy endorsing career educati
unhn‘ocmlm&ncducu .

2 apolocymdas&md\en«djormdmmuouﬂlue
mmwwmdmm
community in improving the qublity and' variety of
wmitmfusmdenu ’

3. apolocymdoum.’lhcmbluhmem’mdopemwn
of a community career education actidn! council
with broad community repsesentation that would
be charged, in part, with making policy recommen-
-dations to the school board (goveming board)

These three basic_policies will provide the framework

for the numerous related smaller policy decisions that
sducational goveming bodies will be asked to make in
caseer education.- Since refocusing of the education®
system is the basic goal of career education, it is es-
sential of educational governing boards
be understanding and supportive of the need for such
policies. , .

Educational administrators and supervisors represent a

. third crucial set of “actors” in the career gducation

g

treatment. Such persons plbvide the proféessional
leadershi administrative decisions that both
allow encourage career education to take place
Whilg of course, many of their decisiohs will have to
be approved by educational governing bodies, the
professional respensibility for making and defending
such decisions rests rely on administrative and

3 personnel. If & comprehensive career edu-
cation treatment is present, the following provisions
will have been made.

1. Providion of time for inservice education of edu-
* cakigin personnel in career education.

Provision of a position of career educatidn coordi-

nator at the school system (if K-12) or institutional

(if postsecondary) level and filling of that position

with a qualified person.

3. Provision of arrangements for students to receive
elective educational credit for vanibusglands of
career awareness and career exploration experi-
ences taking place outside of the school building
including. for example, such things as (a) credit for
work experience (paid and/or unpaid) and (b)
credit for participating in career awareness/ex-
ploration activities sponsored by community
groups.

4. Provision of arrangements for students to make
maximum use of the institution’s educational
offerings for purposes of career explotation includ-
ing, for example, means by which col
students in the secondary school can use
tional education offennp as career
experiences. )

S. Provision of profauougl leadership in

ang encouraging career education as a

refocusing the educational system (if approved as

official board policy).

Cwuelmmdmm (inchuding both
professiohal@nd support persons) have tremendous
mmmm"m&"mmd\x&
MMunﬂWbdﬂom&m

ation

as a've'hicle fgl ™

m'&?-

to be seen. if they do, they will perform such func- -

tions as: ' -

1 Helping’members of the teaching facully under-
stand and utilize the career development process
as a basis for threading career education concepts
and content into t{\e teaching/leaming process.

.2. Developing and utilizing experientil education -

methods and procedures for use in helping students
develop increased self awareness, self ynderstand-
ing, and understanding of edmauoml/occupa-
tional ogportunities. -

3 Coordinating career education activities, at the.
building level, in a scope and sequence pattem
consistent with the Basic principles of career de-
velopment. .

4 Developing and maintaining operational contracts
with members of the business/labor/industrial/pro-
fessional community in terms of secving as fe-
sources fc_if career education at the building level. |

'S. Helping members of the teaching faculty and
parents with problem;thcvface inproviding career
gmdancetostudents

6. Providing ptofessooml carger guidance coun-
seling to students both mdmdua"y and smafl
group work.

7. Assisting students in theplacemem process, includ-

" ing both job placement and placement in post-
secondary educational institutions that, in part, are
committed to educatiion as preparation for work.

and community actions and efforts aimed at reduc-
ing race, sex, and physical/mental handicapping
conditions as deterrents to full freedom of educa-
tional and occupational choice fok all persons.

It is obvious that counselors, like other professional
educatocs, will require a very great deal of inservice
education before they are prepared to play each of
these roles adequately. It is equally obvious that the
counselor's role in career education can be appro-

- priately viewed as only one Part of the broad set of

roles and functions deynnd«j of today’s professional
counselors. Finally, it inently obvious that many
of today’s counselors will not find it lly

corfipatible with their own values or background to °

_mat 4l in career education. Like any other .

| person in education, career education

'mustbevmedasmpnsenummoppocmmty,notm

obligation, for the professional counselor A

Members of the Mqas/borlmdum/prokmoml/
m community are also key “actors” in any .
bonafide education tregyment. Unless they are
invoived, the treatment itself can in no way be regard-
ed as career education. Their active participation and
support is needed in the following ways:

" 1. Serving as resource persons in the classroom to

help students‘mdteachetsundemandmdap-
preciate the | mpllanonsoftheubntt
_matter. | .
zﬁwﬂmmforﬁeldm&mbvm
and/or educators for purposes of helging them’

9

—

*
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8 Developing and ptot‘otmg a variety of emcauonall .

r

Al

A



denty and hmd\mfamlty-under
amddnbaﬂcnmmdmofd\efm
° emerprise system, economic -education, and the
rokmdhncﬁomoforpnlzcdhbuinl\m«ian
society.
“\Mgmefamkweoppa
tupities for students— paid or whonpn-
mmhwm

S. Suvﬂumunbmdamnycmedma-
tion actisn council whose purpose is basically to
develop and career education policies
to various of the cohmunity (including,
bt not limited to, the formal education system). ,

6. Stvm. as active participants in the education
's plicement efforts (including both part-
tmmdhsl%—hmepbphwnent) »

7. Devising and implementing ways of involving em-
ployees of the businessAabor/industry/profession-

al government community in career ‘education

activities designed to contribute to the career de-
veldpment of such employees.

There is absolutely no way a careq education effort
can be successful I the business/labor/industry/pro-
fessional/government community is not actively in-
. If career education efforts are successful, this
of the total community must certainly share part

of thi credit.

Isting community organizations. having education/
goals must also be considered as key “actors” in
any comprehtensive career education treatment. This
includes organizatiofs such as: (a) local service clubs
(Rotary, Kiwanis, Lions. etc ); (b) Scouting, USA; (c)
Girl Scouts of the USA; (d) American Legion; (e) local
council of clmrg'oes (f) eouncul of business and pro-
fessiona] women's clubs;” (g) National Alliance. of
Businessthen; and (h) local chamber of commerce.
The. primyy career education nohg‘to be played by
such greanizations intlude: s

1 Studv' and making provisions for involvement
and participation of maximum numbers of school
agg youth in their organizational activities.

2 Studying and making provisions for ways in which
their activities and ammatic efforts can be

fitted into the total education effort— rather
than operating i Jent of or in competition
with that effort.

3 Studying and making provisions for ways in which

the total resoyrces of the community may be uti--

lized gnhd shared by all such organizatibns in ways
that provide maximum benefits for youth and ef-
ficient use of community resources. -

4. Studying and making provisions for ways in which
the efforts of each of these community organiza-
tions can be made a siipplementary, rather than a
competitive, for student use in career
mmdcmapbuuon activities.

S m;mdamwmm

-~

Parents at the elematwy/seooo&ry school levels are
ampng the most crucial of all “actors” in a compre-
hensive career treatment. Among the many
roles such persons play in increasing the effec-
tiveness of career jon, the following are con-
sidered most crucial:

_ 1. Helping their children understand both the njture

and the positive social significance of work
done by parents (including both pa-d and unpaid
work).

2. Providing opportunities, within the bome/fafmly

{  structure, for their children.to-experience work— as
a family member— in ways that both help the child
understand his/her own worth and his/her own
contributibns to the well-baing of the family as a
social unit. - . ,

3. Helping their ciildren find and engage in cdreer
awareness.and career exploration experiences as-
part of family activities.. aV

4. Helpmg dzmr children think about ‘snd discuss

—including decisions ‘regarding
both educ?t ang ogcupational choices.

5. Melping th@r children tand and appreciate
the career implications of the subject matter repre-
sented by homework they have beenmmed

6. Helping their children discover and utilize pays of
making productive uge of leisure time.

7. Helping their chillifen think about and reflect on
work values as part of their total system of p
values.

" 8. Helping their chuldren develop attitudes devoid of

bias with respect to race, sex, or physical/mental
handicaps-as deterrents to full freedom of educa-
tional and occupational choice for all persons.

Unless parents are actively engaged in activities such
as these, it is doubtfyl if efforts of the formal educa-
tion system — no matter how intensive of comprehen-
sive they may be —will be able to counteract what_ in
many of today’s home/family structures, are negative
forces working agamst the goals and ‘objectives of
career education. . .

Finally, the carger eq.ncmon coordinator, as a key
“actor” in the career educatnot‘eatmem is a topic
that deserves brief discussion. As noted earlier in_ this
paper, it is recommendd that, at the K-12 level, posi-
tmofcuureducatmwadm&orbeestablished

- at the school district (or community) level but not at

the school building level. Persons serving in this role

should, at a minimum, be charged with the following

responsibiigies: -

1. Becomiag and staying knowied.eable with respect
to the career education literature and with nation-
al/state trends mthema




~ - )
“ . .. *

. 4. Coordinating and strengthening the concept of col-
taboration in career education through conscious
and efforts aimed at helping and en-
couraging various kinds of career education
“actors” to work together.

-
S. Communicating career education co‘cepts and

philosophy to all career education “acters” and{o
the general public. \

6. Formulating and catrying out a systematic plan for
implementing career education in the community
on an orderly and systematic basis.

7. Working closely with the career education action
council in developing and gaining community ac-

7 | ceptance for a conceptual view of career education
consistent with the nature and needs of the com-
momtJV)

8. Providing expertise and leadership in carrying out”

and ing results of system-wide continuing
efforts to evaluate the effectuveness of career edu*
cation. : .

if career education is to be evaluated, it 1s hoped
that those undertaking such evaluations will make
clear the extent to which—and the ways in which—
each of the 53 roles and functions outhined for the
eight kinds of key career education "actors” outlined
jn this section are in place and are operating If all 53
of thesa roles and functions are being performed
effectively, we have no qualms about applying the
eluative criteria discussed in the next section to the
career education treatment. To the extent that some
—or most—of these 53 roles and functions are not
being performed. then.it can be questioned whether
or not what is being evaluated can truly be said to be
career education

Evaluation of Education

Career educati like most other educational activi-
ties, can be eva by assessing (a) the extent to
which a true career elucation treatment is present; (b)

the adequacy of methods and processes used in carry-
ing out the career education treatment; and¥r (c) the
results obtained as a result of applying the career edu-
cation treatment. Of these three approaches, the
results-oriented approach, expressedﬁn terms of stu-
dent outcomes, must ujtimately be given top priority.
The other two, while of great and obvious importance,
must be considered to be of secondary importance In
a sense, they become things to check when ose looks

. for explanations with reference to a particular evalua-
tion effort.

in the 1974 Ot policy paper, An Introduction To
Career Education, the following statement appears in

theducumgnoncvduatm 5

it is impoltant to that these leamer

pals are mmded'ﬁtt?wv to persons
the formal educatienal system for
of work. They are not intended
be applicable whenever the person
leaves a particular school. For some per-
sons, then, these goals become applicable
when they leave the secondary school. For -
others, it will be whan they have left post-
high school occupational education pro-

Bt -

\

grams._ For still others, these goals need not
ied, in toto, until they have left a .
¢ or university setting. Thus, the
" applicability of these leamer outcome
godls will vary from individual to indivi-
dual‘as well as fram ane level of education
to another. This is consistent with the de-
velopmental nature, and the basic assump-
tion of individual differences inherent in
the concept of career education.

Since 1974, several efforts have been made to refine
and revise the OE learner outcomes for career educs- -
tion. The list that follows represents the latest attempt
to state, in am explicit fashion susceptible to measure-
ment, the basic leamer guicomes thm a bonafide
career education treatment should Q able toptoduce‘

Career education seeks to produce infividuals who,

when they leave school (at any age or at any level)

are: N

1. competent in the basic acadernic skills required for
adaptability in ous rapidly changing society

2. equipped with good work habits "

3. equipped with a personally meaningful set d wotk‘
values that foster in them a desire to work

4 equipped with career decwav-ﬁ:kmg skills, job-
hunting skills, and job-betting ski

‘5. equipped with a degree of self-understanding and

understanding of educat
tunities sufficient” for making
decisions

ational oppor-
sound career

6. aware of means available to them for continuing
and recurrent education

7. either, placed or actively seeking placement in a®-
paid occupation, in further education, or in a voca-
tion consistent with their current career decisions

8. actively seeking to find meaning and meaningful-
ness through work in productive use of leisure time

] aware of means available to themselves for chu'
#ng career options— of societal and personal con-
straints impinging on career alternatives

Sizeable problems remain with respect to obtaining
valid and reliable assessment tools for use in measur-
ing the extent to which each of these nine leatner out-
comes has been attajaed. This does not, in any way,
negate the importance of each.

Concluding Remarks

. This document has sought to present, largely in out-

line form, the basic natlire of the career education ef-
pnucmtiyvvewedbyOEsOﬁmomeEdw
cation. ﬂ\osewhomshtomndymeotnmof the
" topics discussed here-in greater detail may find some

- of the earlier OF publications listed in the following

bibliognpbywbe-helpﬁ:l )
o NO pretense is made that the point of view expressed
hemasonemﬂ\whchallcmedmam concep-
tualizers and practitioners will agree. At the same
time, this point of view represents the closest approxi-
mation to a national consensus that the Office of
Career Education has been able to discover. in this

23
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sense, uMwuaMmmﬁmmms&
MWiWaﬁ/aeﬂm«i in carogs
- education cin compare their own points of view. At
the very; least, it should serve as 2 means fpr thase
whose views differ sharply from those exgressed here
%0 mount responsible replies.

\
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Alabama Lutheran o ) Career Guidance for Alabama Youth .
ww"\ ! ’ . t . s "4 . . ‘.
- ‘. . N . .
. ‘ * . A
c . ' ' l - . . .
o
-t
location . hd Seima,  Alabama o .
N . '
* . 144 .a . .
Aves: /. Rural B S T .
Characteristics of " Saatus 100% fulj-tume ' Age 13% 18-25 years ’
senent popedetion: c. ) © 87% over 25 years .
' Famiky, 99% less than $5.000 Minonty 0% Amencan indian il _
y e Y, * income ) groups 00% Black ’ .
- ~ 0% Onental
~ , 0% Spansh Sumame
. .~ ‘ . \ . ‘ ‘,
) . ’ . ! . | .
Program information . / .
- : "' N
e srved Youth between the ages of 13 and 16 (appromimately 35% of the region’s youth) students, faculty, administrators,
local schools
rasponalble for (%) admumstrator. (1) coumelor (1) proposal werter T
Ghe program
oquivalonts
When and how cstablished/ w; o
m&tr ¢ Not avallable - . *
, .
Avalinbility of i Descnptrve nf@mation and mstructional maten:ls available at cost. assistance available L
and assistance: \ -
Centact person: e " Gracie G Hilns ICareer Counselor ) 4
‘ 1804 N Green Street
Seima, Alabama 36701 » - e
(205) 875-1550 : . )
s ‘
m the past five years, Alabama Lutheran Junior College has 3 improvement of hmnas/mduqry’s awareness of the 3

an eperimental summer career information and guidance  of skills and human capital available in”these communities
for youths living in a region of Alabarma heavily populated by  counties. . .

3 . The purpose of the program is to provide individual |

counseling for poverty-stricken youths and chil-

parents
of the state, k 1 4 of all families and
fall below the US. of Agriculture poverty

» L4

i

puersonnel : . { .
TMMLM&M for the program to intervene in .
this cycle of pdberty by working \with youths 13-16 years old, their .

. r' -1,Wdﬁgw } fuqmnt.uth!hboc ' ‘
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. Alexander City State Occupational Information System
- I
junior College . . .-
'— . . . \, ‘
* . 1 3 . R . ‘e o,
. ) , - . [ 1 ] ‘
Collage Infermistion - ‘oow /
Lecalon Alexander City, Alabama ¢ N
" Sovelment: . 1,91 \ * .
- ‘. . . . -
Ase Ny Rural . { ’
’ ’ . : . / . .
Chasacteristics of , ® Sweusc = 65%fullome ¢ ase ¢ 0% 1825 yvears
siudent pepuletion: . 35% part-time - ‘- 00% over 25 years
. . L ] . - . . L.
v v Famity 100% 35000109999 Minonty - 0% American indian ]
~ — income .o Foups 0% Black ¢4 > .
C ‘0% Oviental  * ~ ’
. A* s~ 0% - ~
- * . ‘ ‘l -
Program huformation _ ) - o
. Pepulations tirved 100% lberal it students. 0% vocaonal/fechmucal students R 3
L - ! v . )
. Pvegress-developed materioh: information not avadable N
]
Avallahility of vlermation Information not available, assistance avaitable ~ .
and asslstance:
Contact persen: - Bob Sgxon. Dean of Students
: ' PO Bon 699 . ' !
* Alexander City, Alabama 350 v
T205) 2346346 . t :
‘ . . " 3 . ,
The Caredr Reseaich Certter at Alexander City State Jumor Col-
lege is located in the Thomas D Russell Library, where a counselor is .
on duty from 8:00 am until 300 pm to assist students with career *
Information. A teeminml tied in with the Alabama Occupational In- : -
folmation Computer provides the information that students request :
Media specialistil are developing ca matenials, which co-op
« students especially are encouraged to use Many prospective students
are 8N using the materitls. The intent of tA8 Career Centes is to assst
in recruitment by making students aware of career possibilities after »
~ two years of college - . 4
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. Alexander City State ' Occupational lnfonnabn;}ynem

. >
-
* ) \ B . l
. A e
Collage Infermistion - oo
Lecalon Alexander City, Alabama ¢
" faveliment: . 191 \ *
- ‘e . . . -
Ase 0y Rural . {
. . . ' ) _ _ , .
- Chasacteristics of , ® Sweusc s 65% fultome ¢ ase: ¢ 0% 1825 yvears
siudent pepuletion: . 35% part-time - ‘- 00% over 25 years
. . . - i . ..
v v Famity 100% 35000109999 Minonty - 0% American indian
. A* s~ * 0% .
Program gformation _ "
. Popubtions firveé 100% Uiberal Mts students. 0% vocatonal/fechmical students
L - ! v
.« Pegresa-developed materishs: information not avadable
]
Avallahility of vlermation Information not available, assistance avaitable ~
and asslstance:
Contact persen: - Bob Sgxon. Dean of Students
: ' PO Bon 699 .
* Alexander City, Alabama 350
T205) 2346346 . {
‘ "
The Caredr Reseaich Certter at Alexander City State Jumor Col-
lege is located in the Thomas D Russell Library, where a counselor is
on duty from 8:00 am until 300 pm to assist students with career
Information. A teeminml tied in with the Alabama Occupational In-
folmation Computer grovides the information that students request
Media specialistil are developing ca matenials, which co-op
« students especially are encouraged to use Many prospective students
are 8N using the materitls. The intent of tA8 Career Centes is to assst
in recruitment by making students aware of career possibilities after
»~ two years of college - .
' [ 4
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Location: Gadsden, Alabama
Envoliment: ‘ S 3,677

Charactesieics of ; Status: -64% full-time Age: 67% 18-25years -
_-*m 36% part-time . 33% over 25years

Family .15% less tham $5,000 *. Mingrity 0% American Indian
income: 25% '$5,000 to $9,999 “ groups: ', 15%Black .
5+ 30% $0,000 to $14,999 ' .07 0% Oriental
~20% $15,000 to $19,999 *iv 7" 2 0% Spanish Sumame
0% $20,000 and more R

Populations served: 70-80% entire campus student population L e
Number responsible for . (1) administrator; (1) counselor; (1) job placement coordinator; (1) career technician; (1) cooperativeeduauon coordinator;
conducting the program (1) office manager . . . ” .
(itime equivalents): . ‘

. Whan and how established: 196 ¢ )

Pregram-developed materials: Careervelated videotapes; descriptive brochures; and 1977-78 academic year individualized self-help modules for students
5. . . . . . : : ' . . . '
Avallability of m Descriptive informational and instructional materials available at cost; assistance available

1

Contact person: Thomas E. Hughes, Director; Career Development Center

Gadsden, Alabama 35903
(205) 546-0484

designed to provide career-related services to: Gadsden State Junior
- College students. The primary-services provided are career informa-
© tiom, placement, career counseling, and ‘cooperative education. ‘
The( also provides information on college transfer. .
. Efforts are made through the freshman orientation program to in- - :
; - sure that each student on campus is aware of the services offered by
the CDC. Instructors use the CDC during regular class ‘periods to
integrate the concept of career education into selected academic: ‘.
areas. As a result of this activity, students can correlate their subject ' _ _ _
area with possible related career field¥! - _ e
The career informational aspects of the CDC are offered in a- S S
variety of forms. Included among these are carrels containing small
filmstrip viewers and bnt:ge recorders, audio and video-color career
tapes, occupational briefs and monographs, periodicals, @ micme .
collection of over 2,900 college and university catalogs, and [ o N
. books containing a comprehensive filing system that simmlifies re- . ! . N
trieval of all materials in the Center. .

i

‘The Career Development Center (CDC) is.a compreﬁénsive unit ) ¢ , . ' " S

AL T . S . A ) ’ " \) o . ‘v
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g ' Projects in Community Service :.
: ) .i. ’ E
B Y ) :’)5: :
-Location: Glendale, Asizona
;-nl-’-: T uw )
. Characterislics of Status: 329‘ full-ume Age:. 51% 18-25years -~
stadent population: 68% parttime ¢ ' 49% over Syears )
LT Family 129% less than $5,000 Minority 004% American Indian _ -
income: 26% $5,000 to $9,999 groups: 2% Black P
: - 33% $70,000 to $14,999 0099% Oriental '
o : $15,000 to $19,999 8% Spanish Surname
. ‘ 6% $20,000 and more
- ‘ )
" Program lnfqmutidn . ’
Populations served: 2% liberal arts students; 2% vocational/technical students
Number responsible for (1) faculty; (3) student assistants
Rducting the program
(H-ﬁc equivalents): P3N .
When and how established: 9N :
‘ W materials: 1. Text on course reading materials, volunteer techniques; and course information _.
. ' 2. Guidelines for community agencies on the effective use.of volunteers .
Z\! Supervisor evaluation forms : : ' ] .
4. Student weekly reporting and evaluation forms ' - .
5. Slide tape presentation of program activities - ,
6. Listing of all community service agencies in the target area
] 7. Manual on job and career market fot types of volunteer setting
: ' Availability of hbﬂlmion Descriptive information available free; instructional materials available at cost; assistance available
and assistance: : ) ) .
Contact person: Jane Werneken, Director of Projects in Community Services
; 6000 West Olive Avenue '
Glendale, Arizona 85301
{602) 934-2211

" The director of the Placement, Advisement, and Life Planning

~ Center at Glendale Community College is responsible for the overall

" -administration of the program; the training, placement, and followup

of students; maintaining a working relationship with community

agencies; and reporting and public relations functions. Paraprofes-
sional staff assist the director in conducting the program.

Students register for.a section of projects in community service
under any ten academic departments at Glendale. This interdiscipli-
nary a ch lets students participate, on a volunteer basis, in a pro-
gram related to their major fields of study or areas of interest. Students
receive from one to three hours of transferable, elective course credit
within the discipline. -] : :

Students attend 16 weekly, one-hour seminars per semester on

,_.ﬂ_campus During that period they are introduced: to the. concept.of:._. ... ... ... ..
they are trained in psychological, observational, .

volunteerism, )
and listening techniques, as well as report-writing skills of volunteer

work. Students are placed after an interview with an agency repre- .
schedule of work hours is arranged with the agency &: -

" sentative, and .
supervisor and the project director. . o
The director maintains continuous contact with the person
GCupevasing the volunteer. Supervisors submit two evaluation reports
ERI I

Aruitoxt provided by Eic:

{
per semester (one at.mid-semester and one at the end).. Students
record their objectives, activities, and evaluation of actiVities in a
journal that is submitted to'the director each week. Seminars and in-
. dividual conferences allow time for students to discuss their progress
with the director. Course grades are determined by a-combination of
field work evaluations, seminar contributions, and weekly reports.

e ).
. “ s ‘ *
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Career Guidance Centers

Status: 31% full-time
) “ - 69% part-time
 Family 26% less than $7,500
g income: 37% $7,500 to $12,000
37% over $12,000

4

-(5) cooperative education faculty; (3) administrators; (18) counselon; (1 counselor aids and other paraprofessionals

. Packages that include workshop or seminar exercxses, guidelines, and manuals on various eareer education tOplCS
Diagnostic assessment tests for evaluating educational aptitude and vocational competencies and interests )
. Video cassette presentations-on outreach and career guidance for minorities to show a program umplemented at

J ¥
- »
! .
Age: 52% 18-25 years v
48% over 2Syears
Mirority 2% American Indian 4
groups: . 4% .
1% Ori¢htal
19% Spapish Sumame

50% Ilberal arts students; 70% vocational/technical students; 70% Ilberal arts faculty; 90% vocatnonal/tedwcal faculty; -

/

On-line computtnzed Guidance Information System for job opportunities and requirements in %n Anzona

(.

Program Infoﬁndion. ] .
i
Populations served:
10% administrators
Number w for
conducting the
(“dne eqivdenb):
Whmmdhmshbﬁhed: 1975—CarcerGuudance Program - )
. Pm'm-devdoped materials; 1. Course goals/ob;ectwes and syllabli for the carqer devebpmem courses
2
3
’ 4
Pima County Community College
-5.
6. Instructional cooperative educauon manuals for class use
Availability of information Descriptive informatjon and instnuctional materials available at cost; asgistance available
andassisance: '+ . ,
Contact person: David F. Shuford, Associate Dean of Student Services
* 2202 West Anklam Road
Sucson, Arizona 85709
(602) 884-6696

: Each’ campus of Pima Community College has developed career
ggeance services that meet the needs of the students it serves— from
in metropolitan Tucson to those in rural areas and“on the

Papago Indian Reservation.

Career guidance services at campus focus on career aware-
ness, career exploration, decisi king, and career planning. Serv-
ices provided include courses, workshaps, testing, computer searches,
video and audio tapes, advising, and counseling.’ Students leam their

‘strengths, acquire job-seeking skills, and study the structure of the '

they move from education to employment. .

Counselors work closely with the faculty in certain program
areas. Conversely, all instructional facyfity serve as advisors to students
in their curriculum areas. Cooperatiyé education has developed into a
tripartite system of joint planning by the student, the employer, and

. member. Students canyparticipate-on.a voluntary basis for
a total of four semesters'in 26 ocgupational programs.

High school students, business representatives, and faculty
can discuss their mutual, s and interests during the college-
sponsored Career Expo, Coll for a Day, and Student/Faculty Suc-
cess Fair. Staff-and material$ from the career centels on each campus
have become valuable rces to instructionsll faculty, industry, and

gnmumty organizat

The computer has become an important asset in career searching
and career information storage. Staff from the’career centers are
gathering information on jobs in the state that will be disseminated
through the computer on a stateygde basis,

This program has been: strengthened by the development of °
career education activities on each individual campus that support

the entire educational program. The program’s success, is due, in part,
" to the high level of cooperation among the cam to achieve
college goals. ,
-
. A »
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- "Cageer Planning and Development Center -
. . CoL ' : M,
- - '#- “.
. o ﬁ’ : |
" ) . a‘ .
oo < f
Locaion: . Hayward, Cafiforia o ‘ ' L
“ . Gorolwemt ' 840 ' : ' ‘ e
. . =~ . . i

e . . - g
‘ Md o, " Status: 26% full-time Agd: 50% 18-2Syears

stindent population: ) 74% part-time _ 50% over 25 years .

AIU Family . 0% lessthan $5000 MMy 1% American Indian o
> income: 5% $5,000 to $9,999 groups: 3% Black 2
: 5% $10,000t0 $ 14,999 " 3%Oriental @
. LI 15% $15, to $19,999 5% Spanish Sumame
: . 75% $20°000 and over ‘
Program information
Populations served: . 50% liberal arts students; 40% vocational/technical students; 2% liberal arts faculty; 5% vocational/iechnical faculty;
o < 3% administrators ’ .. .
»
Number responsible S & 1) counselor ,
J  conducting the

(full-ine equiivalents): , i ‘ : . : o \ ]

When and how established: e _ - : .

Program-developed materials: . 1. Informational materials for courses in career planning ’

) 2. Video Cassettes describing various acadlemic majors at four-year colleges and universities in California
‘ _ -3 Sdf-aébfaﬁonnwdﬂumgg&cdnhgvmmdwmwwmmhg
, Avallability of information Descriptive information availabie free; instructional materials available at cost; assistance available
1 and assistance: . . - .
- Contact person: Steven Bundy, Codrdinator/Career Planning and Develownem Center
25555 Hespefian Boulevard o .
N Hayward, Califonia 94545 b
(415) 7866726
f

- " “.

The Career Planning and Development Center at Chabot College
is an educational resource facility designed to help individuals learn :
more about themselves and the world of work. . .

Counseling is available to help individuals determine educational :

. and occupational goals. Personal abilities, values, and career interests
. .are explored through a variety of testing instruments.
= The Center library offers numerous types of informational
-+ materials. These include occupational files, college catalogs, labor
market publications, and job hunting resources.

In addition to counseling services and resource materials, -the
Center schedules several special career awareness programs o
quarter featuring guest speakers and faculty advisors from vaki
occupational fields. oy

Col students, as well as adults in the community, are @
aged to take advantage of the many programs and services a¥:

through the Career Planning and Development Center. o5
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locaties Fountain Valley, Califomia
T Ewelimant 07 N .
Charscteristics of . Status: 1% fulltime Age: . D% WByeas
student population: : 99% parttime 78% over 25 yeary,
" * Family 10% less than $5,000 Minority 2% Amesican lndian * )
income:. 189% 35,000t059999 - groups: 19 Black *
15% $10,000t0$14.999 _ 5% Qriental
149 $15,000 to $19,999 ' 3% Spanish Sumame
439% $20,000 and more - %
N i, | o
Wqﬂ 579 liberal ants students; 43% vocational/technical students; 579 liberal arts faculty; 43% vocational/ .
_ technical faciky. o . -
Nussber respossible for (4 5) faculty; (1 3) administrators; (0.2) counselors; (30.0) business/industry/labor personnel
cenducting the program . s ) ‘ S
(fullthme eqiigplonts: _ ™ ' R
Wwﬁ: 1 Sudunhm&odfuwwumwmdwm;gdndmm
_ 2 TmmmeMMmCﬂeﬁmdm‘umﬂmﬁm ’ S
) L " 3. How to progress in your career: Institutional program designed to guide an individual in career and personal goal-setting .
’Mdm . - Descriptive information available free; instructional mwiibamdm assistance available .
Contact person: : Charles M. Ardolino, Associate Dean, Community Se@\dw Education
0231 Slater Avenue ' e
At - Fountain Valley, Califomia 92708 .
’ . (714) 9630811, Ext. 225 . . b ’ .
;-“' ! - . .
Y ‘ L4 "
Coastitne Community College has served nearly 41,000 students ‘The cooperative education program at Coastline aggressively

since it was established in 1976. Its campus is the community. Classes  seeks®this “new” population. The fogus is on the adult, midife st
are held in storefronts, public schbols, churches, factories, and com-  dent, and all services and programs are designed to meet his or her
munity buildings. ; : needs. : i ‘

- Although cooperative ¢ at Coastline is optional, over
1,000 students ¢ participated since 1976. Accordif} to statistics .
compiled to date, co-op student’s average age is 35, he or she
works 40 hours per week, and has family and ¢ommunity responsi- . .

Based on these student characteristics, the co-op program is de- SR .
signed to serve adults who are upgrading their skills in @ particular . . C
career ares; transitioning to perhaps a second, third, or fourth
mweam;ammingmryenwtheworkforcea er a pro- .
absence. . .
GCenerally, the co-op student’s primafy career goal is not the
of entry-level skills or job placement; r , it is the de-
velopment of additional skills for career advancement. Time is a :
priority and a highly prized commodity for the adult student. For this . . - -
reason, co-op has a non-traditional farmat linked to mail- ' - N
in, high speed zed ’m:t)on; telephone course faeflitators . Ry
~—-—<awho inerect directly with ; telecourse or broadcast courses . . roo (T
for credit; coyrses by nmmdmd in-plant nonclassroom courses: o
Co-op students are in in a four-phase process each semes- .
ter unti! the maximum 16 co-op units are completed as follows: Phase . ‘e
|— assessment and development of career performance objectives, - . . .-
11— student/employee/coordinator meeting to review and sign s :
cootract; Phase lll—coordinator followup; Phase IV—em-
O oyee-student evaluation of objectives. . 3 1 . N .
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. .
Occupational Education integrated .
- '
. P . B2
‘Hutingson. Beach, California ) \
1,520 ’
" Suburban ; ~
.« . L4 '“ ¢
Status: 21% full-time . - Age: 40% 1825 years
79% part-tipe _ . - - G0% over 25 yesrs
. o . , .
- . Family 10% less than $5,000 _ Minority 0% Ametigan indian
S i : income: - 208 3500010 $9,999 grougs: 1% Black ®
' .. - . 30% $10,000to0 $14,999 2% Ovieral
: . 30% $15000t0$19,999 & 0% Spanish Sumame R
_ " 10% 320000 and over ' .
'. * .

- m-“ 20% liberal arts students; mmd/mum; mw«dmfm;mwmfm.
Numbesaponsibigfer  ° (10) facuky; (3) administrators; (2) counselors. "
Conducting the progrion ~ o )

" Whan and how established: “wn _ L, ' _ '
Pragram-developed materials: 1. Handbook fovco&u‘ 'mvenodxm mumwmmmm itutions as a model. Stresses
: _ : the leaminggbiectives approach to assessing the work experience studenty’ learming and :
> ' . . 4
* ’ : 2 Training manual and series of inservice workshops for training instructor/ coordinators
g { 3 detmcmafummhMWM'Mlm _
Avallshility of information l * Descriptive mformation and mstructional materials available free; assistance available
. : ®
' Comtact porsen: N Karl A Strundberg, Assistant Dean, Occupational Education
15744 Colden West Street ’
Huntingon Beach, Califomia 92647
(744 892721
¢ K . v
. I _ >
_ The izational structure for integrated occupational educa-
tion at Wf: College includes four program areas: occupa-
-tional education (devielopment and evaluation), cooperative work * . .
experience, job placement, and volunteer service-leaming. The coliege ' :
has defined the functional responsibility of each of the program areas, e

as well as how they relate to the counseling/career guidance section
Faculty in the yariows academic divisions (including liberal ants disci- : R
plines) wdf::ork experience students. The college makes a : v :
*  special effort fo integrate liberal arts and vocational faculty. '
A detailed description of the college’s cooperative work ex-

. mcn p'yum is available through a videotape cassette and re- : !
materials. - e
. . wy g
- e
g__ , ~
o 10 )
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CenterforVocationaland - = * . .
Occupational Education Leaming Resources -

r- ’
. . - & .
) . N . =

Savoliment: 1776
& Urban
erwopone ol ’ Sad: | 26%futume Age: 70% 825 yeans )
student : : 74% part-time 30% over 25 years
. ' Family 20% less than $5 000 Minority 1% American indian .
. income: 15% $5,000 to $9,999 " groups: 75% Black - »
2 30% $10,000 to $14,999 6% Ovierntal
0% $15,000 to $13,999 % S‘md\ Sumame
. . ' . $9% $20,000 and over ’ .

-
[y

has served more than 6 000 vocationally disadvantaged students Coal
of the project was to &velop a vocatipnal career education learning
resource center that would improve the student’s ability to make wise .
career choices and decisions That goal has been accomplished.
The Center serves as a model, assisting students defined as
~“disadvantaged” in making mcan:r choices. Studenfs are also ’ 4
provided supportive services such as diagnostic testing, cooperative ’ ’ :
- edpcation, job dwelmn; and;ultmately, job placement —all the
prerequisites for achieving goals and pecomyrig contributing members
dmm ‘\’:.' "'.A‘: ::
The Center aliso sirives, to meet the spetidl vocational education
needs of disadvantaged persons withjn the comimuntty college area, -
helping them to leam occupetional sociology on their own terms ,
~ Emphasis is° on these objectives at the Center: teaching .
the vocationally disadvantaged the vocational concept. prownding the
opportunity to “lesrmn by doing™; studying. particular occupations to
highlight an important work heritage, stressing the importance of
i -~ ek H10AICAION 1 & Changng souiety. and, mast importantly, help & - B N —
ing to achieve employabiiny - .

- ) ».
. Pepudatinng served: 10% (total allowable) irberal arts students; 100% vocational/wechnical tudents; 10% liberal ans faculty: 100% vocational/
‘ mtm.mwmmmxm,mwummm,wm
Masnber reapansible for 100% director and career techmicians
! Gyuilucting the pregram
(full-thme oqpuhalonts): *
When and how established: 1975 ' e - , A
: . . . !
Pragram-developed materials: 1 Career education brochures, leaflets, flyers, and pamphlets .
) ) 2 introductory matenals that ncorporate vocational and occupational concepts used for radio and television teaching
Angliakility of information Descnptive nformation and mnstructional matenals available at cost: assistance available
and asslstance: . ’ o,
Cantact parsons: Robert Fox, Dean, Student Personnel Services
josephine H Cooper, Dwector of the Center
900 Fallon Street .
QOakland, Cahfornia 94607
{415) 834-5740 1 -t
Since the Laney Community College Center opeped n 1975, k) ¢ - <

. . .
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loouien: . Oskland, Calibomvia a
Sanlinant: L 942
Asess . Urban ’ » «
. Chasactesistics of Seatus: 7% hdt-time Age: 35% 1825 yeam + o
student popedation: 739 parttime ; 65% over 25 yeans .
, . . . v .
, Family Not available Minority -w. 1% Acnerican indian
income: PO 40% Beack
. 7% Oviental *
hd ~. 8% Spanish Sumame o
\
- .18
Program information T .
" Pepuiations served 30% liberal arts students, 40% vocational/technical students; 1% kiberal arts faculty; 0% vocational/technical facukty;
5% adminstrators. 5% non~certificated staff
Number saspoensibie for (2) faculey. (‘l)\a&nnwuor, (1) counselor; (2) non-centificated staff; (3) student assistanes
conducting the progran .
(tullthme eqphvaiants)
Pregrams-daveloped materials: 1. Pubkcaty brochures, job flyer, Career Center—What's in &t for Youl
2 Cmniamumm—mwm
Avalishility of ndosmation Infosmation not avadable; assistance available
and axsintance: .

12500 Campus Drive
Oakland, Caldornia 94619
(475) S3Vv4911Ext 396

Tho career education effort at Merritt Goliege has evolved philo-
gmumomllv toward a comprehensive program
Sncemol 6, a central Career Canter has been in operation,
housing the functions of of cooperative education, placement, career
resource library, and career coumseling
The staff has been enthusiastic in its attempts to upgrade existing
services and implement new ones, and has wprked together to com-
than duplicate services
Merritt’s Career Center is the core of all these services Students
80 there for information, counseling, hands-on experience, and even
~ paid experience. Students also have the opportunity to analyze current
Mmmdusethom;uabamfovcmleammg, up-
ward mobility, and/or mid-career change
, Staft from the Career Center have formed lhaisons with
members of the college staff, 1ally classroom instructors. |
mation on career trends and ic ations 13 shared with lppropmte
faculty. Instructors often make career information presentations, and
saff of the Career Center make special efforts for group class ac-
trvities
Non-certificated members of the college statf are also p'ovuded
- - wth wiormation trom the Cureer Center :

ol
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One of the most innovative features of the Moorpark College

development program is the “Hot Seat” speaker sevies.
Taped in the collage instructional television studio before a live
audience, these unique occupational forums bring together
, students, and college staff in a free-wheeling, open-ended

of caresr information.

ive of the program is to provide a highly p«aomluzed
service—one that Creates an awareness of occupational options,
develops an understanding of job demands and preparation needed,
md.ﬁm.v offers tips for newcomers looking for ways to get a toe n

Shaindlhcmulw materials are directed to
focal job opportunities, saff that the college would
produce its own mat

dnmedumohelevmon
Thowonaumadopao&h the cooperative efforts of
the various collage departmaents. Coumdonuhtheludro act
as program moderators, while instsucton share equal billing s/

The real “stars” of the program, however, are the two'or

panalists.
" theee guests who talk about their fobs and the paths they chose in

reaching caresr gosls. Students in the advanced telecommunications
mmnxhxhcmnndmdnm
Mthommdoenoﬂouowumdwn there s a
fomut Spukmmdfxuhvmbenncevwhambooksmono
taping, the questions they will be expected to answer Mem-
h':sdthe e are encouraged to question or challenge those on
the penel

in addition to the obvious student benefits of the program,
hmMWMWolcmmmand

: S
¥ p .
‘ .
: i L
w(“u-u ,
926" " o . .
m ‘
, o—td- Sustr: 31% full-time Age: 64% 15-25 years
|, chedent % pan-tme 36% over 25 yooss _ ’
: " Famity 7% less than $5,000 Mindrity 0% Amarican indian -
" income: *12% $5,000 00 99,999 groups: 7% Black
? 33% $10,000to $ 14,999 19 Oviantal
40% $15,000to0 $19,999 1% Spanish Sumame
- 8% $20,000 and move ,
Program lnformation — ‘ 0 o
Popndution served 00% liberal arts students, m%muwmm mm-ufmmmwm
facuity, 100% adminstrators, 100% high school; 100% community
" Number respondble for 5% facudty. 0% counselors, 25% career resources specialists * .,
conducting the program -
Chil dme egpivalonts) ) B *
Pragran-dovdleped materials: “MPMW(MCMWW,bmm'MWW
. Aweilshillty of inlpsmation Descriptrve nformation and nstructional matenals svailable at cost; assistance svailable
-l.“oz
Contact perses: William | Bendat, Associate Dean of Counseling ~ . .
7075 Campus Road ¢
Moormperk, California 93021 -
(805) 529-2321 ’

¥ a8

mmmmmumdm&wwmsmm
lnkmwlththentff’sphuboophyamamu,mmd
scripts of “Hot Seat” have been sent to some 200 schools requesting

* assistance in developing similasr programs.

-a
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29% full-ome
71% pant-tme

9% less than 35,000
*9% $5,000t0 99,999
*9% $10,000 to $14.999
*9% $15,000 to0 $19.999
*9% $20.000 and over

*82% Combined

1970

1 Career brochures
| 2 Video tapes of sampie job interviews
f 3 Video tapes of employer presentations
! 4 Slide tape onentations
: 5 _Job search matenals
« . 6 Job market surveys *

7 Co-op education course materials

amce avadable

l.nes Garmon, Dean, Special Services

2701 Fawview Road
Cona Mesa, California 92626
(7 14) 5565628 :

an.i Coast Collqe a number of activities and operations
undev 2 program called Special Services, which s de-

,Jhe dﬂl Dew‘opmmt Center's employment service com-
bines infermation. instruction, comhing, and counseling for college
m and community members alike The career resource library

has cogedin its services with those of the counseling and in-
struction . high schoels, community, and ¢ooperative work
experiences 1o form a aetwork encompassiillg the<campus and ex-
M into the community

“Discaver,” a new computenzed guidancg system, has been

nnqad the W s counseling services The counseling staft

also wees and audio-visual -materials, including 10 shide-

-——tape media p ,-aach descibing a caresr cluter. There is also

avadlable a of occupational and adult programs in Orange
County schools and colleges

The volunieer buresu is part of the cooperative work expersence

mmﬂ serves as a clearinghouse for volunteer opportiunities
on campus and in the community Whenever possilile, the
bureayu matches with notwad jobs that have learning vafue
relevant to the volunteer’s college studees

M

S4% 18-25 years
46% over 25 years
M'nan'ty\ 1% American indian

39 Oriental
4% Spanish Sumaie

tur

00% vocational/technical students. 100% vocational/technical faculty; 80% handicapped nbc v
(20/30) FTE faculty. (5) admmnsstrators. {4}counsetors. { 10) Career Olevelopment Canser seatt

Descnptive information avadabie free, most nstructional matenals available free. wmewuhbhn cost.

.

-

oCooperative education assists students in enhancing their career
educauon through work in real job situations. Students are placed in
. jobs on a paraliel plan basis, which is a part-time work/school arrange-
ment, or on. an altemate plan, which is fulitime Svork mav from col-
lege for a period.

Now in its second year, the Educational Testing and Lumm;
Cliriic helps students with learming disabilities imprave their acadermc
skilis while attending callege. Workbooks, audio tapes. and
instruction geared to particular leaming disabilities are used to asm(
thegstudents The Disabled Student Center provides com

peehensive
. support services to disabled students Assistance to those students

may begin with priority registration and counseling madé available
before regular registration begins.

A program called Extended Opportunties, Programs, and
Services provides aid to “unconventional” college studenty tminor -
ities, Welfare recipsents, persons on ptobanon etc ) through coun-
seling, tmaincial aid, and tutonng .

The 's Tutonal Center. used by more than 1.000 students
Lgnyez,lb ws 150gutors who help students improve their aca-

] ]
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(714) 8876196
\ Ll

Waest Valley College established a compvehe:\sive carees center
in the fall of 1975 The basic components of the facility include an
occupstional work experience program, career counseling, career
ssource library, student placement department, and career studies

Within these components a myriad of activities and services are
olfered, such as: résumé writing and preparation service, computer-
ized vocational guidance system (EUREKA), employment grooming

., CATOSY SeTInar series, career planning courses, and work
opportunities abroad (for credit)

The caresr center is under the direction of a single administrator
A career conter steering committee, established by an intemal college
mﬂm systern, 3ssists the director in meeting the needs of stu-

pnts and staff A 16-member career educagion advisory council helpd
the director mest the needs of business and industry
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Career Education & #
Collage Infermation
-Soeatinns Saraoga, Calviomea ¥
Gnselimentz 49 .
Asesm Suburban
) Md Seatus. 26% full-tume Age: 35% 18-25 yeans A

siudent popudation: 74% part-time 65% over 25 yeers .

Family 00% $15.000 to $19,999 Minority 5% American Indn
. income: pows | 90% Black

.59 Oriental
N 77.0% Spanish Sumame .
Program Inlormation '
oy .9

Pogudations served: 30% libeval arts students, 40% vocational/techmc i students, 30% libemsrants faculty; 80% vocational/technical faculty;

50% admmnstraton A ' .

. . -
Nusmber respensibie for (15) facuity; €2) admnsstrators. (6) counselors °
canducting the pregram
Chdbtime oquivalonts):
When and how establighed: s o . ]
Pregram-developed materials: 1 Approxamately 20 video tapes (3/4”) on jaib search thchnigues, interveew techniques, b gitisfaction, how to present
yourself, the value of being aware of self, career altpmatives, risumé writing (Some are in 2 or 3-part senes)

2 Playng models and classroom caregr guidance matenals

3 Full-blown résumé service and complets jagnt-brochure for distributing information _ ,
Avaliability of inlormatien . Descriptrve nformation avadable free, nstructional matenals available af cost; assistance avallabie by management
ang assiptance: “-' ' ’
. *}'H ’ B
Contact porsen: Clvde D Reves, Dwector, Cooperative/Career Ed:unon

Frumvale Avenus
Sar. , Califomia 9590 .



43% full-time . Age S0% 18-25 years -
$7% part-time : S0% owver 25 years

Seatus:
Family * Not svailable * Minority © 05% American indian .
income: goups: 1.00% Black

04% Oriantal

.- : 3.00% Spenish Sumame
", ’

Popuiations sasiind: Students, faculty, adminstrators, local schools
- Nussber respensible for { 50) Faculty. ( 10y admmnntratons, ( 50) counseloms( 25) business/industry/labor -
(hulltime equivalonts ) . 'l? .
(4 )
When and how established: 1976, with suppont of state funds L . _— .
Pregram-daveloped materials: 1 Cmmnmmemmmduwsumnﬁhmwm
2 Ammmhmﬂwmww

£ - 3 indwidualized career development modules o o
" ﬂ.ml.uacolepbeled\xum/mm. instrucior «

' s‘wwnwwmnﬂ ! ; - i ’

Avalisbility of inlormation Dacv”hlmm'hdnmwm“ﬂdﬂel“

-

‘ . .
Contact parsens: DauCum,CoopanmCm!dt‘imC‘dnmf
Wayne Ball, Dvecior, Asea Vocational School

99005 Sarta Fe ;
S Lfleton, Colorado 80120 | {
. (303) 794-1550

’ M .
s \

*,  Arapshoe Communaty College has been involved in varous \
.. forms of career education since its opening in the fall of 1966 This R
effon is centered primarily in the areas of career counseling voca \ <
- ¥ tional education, and a program in experiential gudies The experien- |\ - .
T tisl studies mo& which recognizes past leaming expenences and \ -
alommmdu.\lummmthecommunuy set the stage for
continued efforts in career education.
The has established a community casher resource center ~
" to serve a3 3 hi visible coordinating uhi(™for career edyucation ¢ .
¢ activities on campus. The center is designed to be responsivtthe \
needs of the and community groups as users of the center "~ .
Users are identified as business, labor, industry. agerfties, and other RN . .
community groups or individuals - - ®
J&d The community c;'e;mowce ce;t:!v'cmept 18 .
. to g students, commugny people .
ml‘el the career n«dsdpeop le Servifes include
edugation, caresr counseling, coopevmveeducat
mllumn;,mdpbdwdopmem
One mechanism

d\ocmdu:&bambankdw'\edtodem .
labor/industry/agency organizations willing to provide 1)Bpe
. shadow experiences, 3) field trips, 4) work exploration,

Q@ source advisors, 6) staff development adwison, 7) ¢
B KC education work experience, and 8) job listings




.
9
Rusa! ’_
Cumectodsics el Satus: 62% fulktime Age: 0% 18.25 years
vindent pepudation: S 38% part-tane 20% over 25 years - o
Earmiy 20% levs than $5,000 Minority ' - 0% American indian : a A
. ncome. 35% $5,000 to $9.999 proups: 2.5% Black
. - 30% $10,000to $14,999 0% Oriental
' T 0% 318 $19,999 2.5% Spanish Sunlame
* 5% $20,000 and over
* ' ;
Program Iniormation / ' ,
Populstions served: 25% liberal ants students. 40% vocatonal/wedighical studenss - . '
Number sespostidie for (4 5) faculty. (1) admigtrasor ) , - ‘
Gondugting he program - . . , ™
WRetnd how establichod 74 | , )
matorials: Student manual for co-op work expenence
of inlosmation Descrptrve nformation and instructional matenals avadable st cost; assistance available . . k
and assistance
: )
Contact porses: - Dde.Def!dCommmqm
" 100 Coltege Drive .
Sterling, Colorado 80751 ,
h i . (303) 5226600 Ext 683 o . -
- o
£ Cooperative Hucmon is part of a current curmicular initiative : s !
diregted towagyl giving studeats “real world” experiences. More than . : - ?
i students at Northeastern junior College participate " . .
been involved in and committed to cooperative
of the agri-busineys program in
e $ix ods of
with six-month” periods of classroom , - 'y .
year peviod. In 1972 this program Lo ‘
 Bucellence -
ng periods of class- - "
experience are: Turf Man- . .
J72), and Production Agr- . » ¢
Eoption of parallel ' )
. s for coopera- .
tive n dﬂncumculun in the strictly aca-
demic aress, varying and creding procedures are used
Most mmuncoopworkan«mceolall
students, while offer a» option, some are on the alternating -
. plan mu\pudd allhaveformallvenablnhedaedmng
provisions. e
’*'ﬁ“'ﬁMMamummmuw - Y ’ LT T
coordinators in career guidance, pbdevelomnept follow-up with stu- : ) .
dents on the bb._ and in fostering and evaluating educational .
outoonmofwotim Thirteen faculty membess are pant-time : .
are directly involved in cooperative education in . .
Mmagm Faculty coordinators are required to work .
with the student Gusownomwdenecesurvumnsmmd
lm.\dwmﬂm the student achieves maumum educa-
El{l le benefit 38
- “ L )




Seigms: . 52% hull-time

40% $10,000 to $14,99%
- income: 60% $15,000 to $19,000

100% pdults from community
» (1) adrbmetator; (1) counselor

When and how estabiished: 975
. . a N

Pregabdnaioped matarials: 1. Standiwduzed tems, . ;o
. -2 Occmamdnbtm&nba

. of inforination
LT "; . L4
. Contatt persen: MHM Dean & .
. New London, Connecticat 06320
(1)3)44}2@1

L Y

“V@cational Couiselmg Choosing Changing, or Recyclmg? is
the title of a program at Mitchell Co based on these premises:
that s lifelong; that one’s earty caregr choice is

and can be modified; and that life involves a series of pes-

wmmwlhn.zs Finally, the program affirms that

. osople in mid-life who are th Wmmmbmn«

. Mwo'mmum are ing new developmen-

.*tal oppbisonigies Since the program was inttiated in January 1975,

M”Wmdmhavemncwed mostbetweend\eaaesof
25and 0.

The v's objectives are
ﬂ'. 1 ipant will .ccanpluhafrestvmesmd his or

oedm

. m
Mldo-m will help each othev examine their career/hfe

interests, abilities, personality charagteristics, and

Information -oqu“ Mwallable

3. Participants will acquire occupatooml information and ex-

plore foaon related to career shifts Attenition is given to wntin
g 8

: \wﬂlb: nlneedsdmnenraummctoworkaeduatm
S Ak ¢ and/or educational plans will be developed
bvuch within the context of private, indwidual counsel-
”— 6. pvo'nm 15 NOt AN ENCOUNtET OF sensitivity roup, NOf 15 it

apy. it will not attempt to solve deep psychological prob-

s. Rt is bnaca"v 8 career guidance/exploration program designed -

to facilitate career , occupational self-assessment, and educa-
tional/career ing. vhphasu ts placed on the cummmon and
dumcum life goals. .

-

Minori
Fops.

40

100% 18-25 yeers

0% over 25 years

Not availeble



'y " Chasactetelics of Scews: . 52% habeiene

C . Family 48% $10,000 to $14,999 Minarity
,’. : - income: 60% $15,000 to $ 19,000 Foups.
. .
Program information . ’
[ ] ’ ‘A :
Popdatonsrved] - - 00% pdults from community
Number rasponsibie fof » (1) adrbmetator; (1) counselor
conducting the ] ‘
When and hevw established ws T g
o ' . ¥ #
Pegabdnalepedmatwisl: 1 Standirduedtems, . - :‘
. S .2 Occmamdnbtm&nba }
. of inforination wmw absotance svaiable
. asslstance:, ’
'Cﬂt;m MHM Dean & Y
. : New London, Connecticat 06320
(203) 443-2831
‘( . .. h .
“V@cational Couiselmg Choosing Changing, or Recyclmg? is ‘9

the title of a program at Mitchell Co based on these premises:
that s lifelong; that one’s earty caregr choice is

and can be modified; and that life involves a series of pes-
wmmwm. Finally, the program affirms that
. people in mid-life who are memmbmn«
. Mwo'mmum are ing new developmen-
.*tal opptiwonigies Since the program was inttiated in January 1975,
m;uhmmdmhavemncwed mostbetweend\eaaesof

The m’'s objectives are
1 ipant will nccanpluh a freshr assessment of his or
1- oedm interests, abilities, personality charagteristics, and

. m
Mldo-m will help each othev examine their career/hfe

3. Participants will acquire occupatooml information and ex-

plore foaon related to career shifts Attenition is given to wntin
g 8

. \wﬂlb: nlneedsdmnenraummctoworkaeduatm
S. Ak ¢ and/or educational plans will be developed
by uch within the context of private, individual counsel-

- 6. eﬁmmun«mmcounfgo;ienm:vnvgrwp not st

apy. it will not attempt to solve deep psychological prob-

s. Rt is bnaca"v 8 career guidance/exploration program designed -

to facilitate career , occupational self-assessment, and educa-
tional/career ing. vhphasu ts placed on the cummmon and
clarification of 1if¥ goals. .

40

-

100% 18-25 yeers
0% over 25 years

Not availeble



Brevard .,.;."" ol . Career Development Center . Lo
X LTS . . ". ] . R

~

! - , 1. !
"‘ . ' " ..
. Locatien: : Co Cocoa, Florida
* Ewolment: N+
Ares: : . Suburban . .- i
Charactrislics of,:. . Status: - 46% fultithe - ¢ Age: 50% 18-25 years
shedent populstion: , _ 54% part-time ' . 50% over 25 years’
' Family 5%lessthan$5000  Minority 1% American Indian
income: 40% $5,000 to $9,999 - groups: . 16% Black -
: 35% $10,00010914,999 - 2% Oriental
10% $15,000 to $19,999 - . 2% Spanish Sumame
; 5% $20,000 and more ’
' Program Information .
o . ° [}

N e N ' . . . ¢
Popedstions served: 50% fiberal arts students; 50% vocational/technical students - * e
N-Inr -qmd:b for : (2) faculty; (1) administrator; (3) paraprofessionals

. (ﬂ&n qivdmh): v
. . . [
When and how established: 1974 . o
. Wlumﬂs. 1. Audio test tapes )
: g . 2. Video math tapes: T v -
3 Math prescriptioﬁ foms
* ‘4. Videotapes brivocational careers pertaining to cotrses taught at Brevard Community College.
Availabllity of M ‘ Descigptive information available free; instructional materials available at cost; assistance available
Contact person: , Edwérd D. Fitchen, Coordinator of Career Development Center
\ . Building C, Room 120
. ) Cocoa, Florida 32922 .
. ' ' . 1305)632-1111Ex. 254
. ’ ’}( ' )Qi ‘ ¥
t o A4
The Career Centerat Brevard Community College - ’,
is designed to help in uals who egcounter difficulty in specific ’

skills. Students are. 2 diagnestic-test to help determine the skills . .
on which they work. A conference follows, during which an in- - :
dividual program is planned fOf each student, and a schedule is ar- ~

The Career Development Center assists students in identifying
their interests and career goals, exploring a wide variety of occupa-
tional opportunities, finding and using specific career information,
nnd registering for job placement services. The Center contains books

materials covering hundreds of occupations, as well as a
ﬂ inistered interest inventory and microfilm of many college
university catalogs. The Singer Vocational Evaluation System is
also available. 1t is designed to help select an area suited to one’s
interest. and aptitude, and provides hands-on experience evaluation.

Besides the career information available in the Center, there is a
math section with materials on basic math, logarithms, slide rule,
algebra, trigonometry, geometry, calculus, and computer program-

mn.‘l‘hekuaboamadmgmd English sectmwherestudmtscan
" work to improve their skills in comprehension, vocabulary, reading

rate, studying, grammar, spellm cqmposmon and Englush as a ‘. - ‘ - ‘ r
language. - N 41 .
e Wi T e
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' L4 ,)
: ’ B . ) ol
Broward B : Cooperative Eda;at-cion - . . B
ut T Women's Center/ACTIONS o : '
CommmityCollege \ 1
. . .- )
. B . L" B '.'7 ‘. -
‘ A » . .
. R
O o o . .
* Location: ~ Pembroke Pines, Florida .
tsuohq\t: - IR 7% I -
. Ares: ’ Urban
. ¢ of Status: 50% full-time Age: Not.available .
student population: 50% part-time ) : N .
K
;, Family .  Notavailable * Minority  0.3% American Indian
: income: groups: , 8.0% Black
. 0.5% Oriental
e 2.0% Spanish Sumame
- R .
)
Program Information v
Wnuvd: 62.3% liberal arts students in ACTIONS; 32. 896'vocational/te'chnical students in ACTIONS
" S¥iamber responsible for , (1) career adwsor/Women s Center; (2) administrafors; (2) career advisors; (1) outreach advisor; (7) pb placement specialists;
. m‘h proghar (1) secretary; (1) receptionist/ ACTIONS 1 s
equivalens: W ' v . . . <&
When and how established: 1976 — Women's Center ] '
1977 — ACTIONS ‘
RM materials: Women's Center : » '
) e 1" Position paper ) | .
. 2. Spotlight classes, adult educatuon classes and workshops avallable at Broward o
*
3. Retuming women’s workshops . .
4. Local resources (community) »
! 5. Career planning: goal year 2000 \
6’ Variety of career openings for women
7. Career options (addresses) :
Program-developed materials ACTIONS .
_Facilitator mandals for workshops, seminars and activities engaged in by ACTIONS staff are betng prepared
Availability of information Women’s Center descriptive information and mstmcuonal materials available free; assistance available.
and assistance: ‘ ,
. ¢ . Y 'S
_Contact persons: Ceorge Young, Vice-President, Student Development ‘. g
. - - Linda C. Liberman, Akting Director, Women's Center

3501S.W. David Road (Women'’s Center)
Fort Lauderdale, Florida 33314
(305) 5818700

225 E. Las Olas Boulevard (ACTIONS)
Fort Lauderdale, Florida 33301
(305) 467-6700 Ext. 220

) Two separate career education programs are offered at Broward
Community College. These are described below
The Women’s Center is a' place for women to talk, be heard,
learn, share, ponder, decide, and plan; it offers support, referral,
and programming. Finding there are other women who shate similar
situations has been a positive incentive for most women to develop
new skills, retum to school, take additional cultural classes, or just
g0 out oh another job interview. Workshops are scheduled twice
weekly and offer a wide variety of ‘topics; legal rights, birth control,
reer development, money management, separation and divarce,
EMC'dy s'lulls, valuu clanf';catlon, etc. The Center stresses careers,

PArurtext provided by enic [l

Craig R. Taylor, Planning & Program Coordinator/ACTIONS

setting and reaching goals, and change. Staff of the Center gunde
women toward independence and ﬂeublhty, making them aware of
options and choices that ‘exist for them in taday’s world. .
Actions to Include Outreach and Night Service CACTIONS) is a
comprehensive job placement and. career development program. de-

signed to assist students and other residents of the college service
area. Services include workshops and individual help in- cafeer .-

exploration, as well as interview techniques, résumé writing, asser-
tiveness ‘training, career
the elderly, financial assistance, and the like. An outreach effort

dlrected toward potent;al employel's has_ resulted in ‘a large job
0 45 RS t. : .

nities for minorities, women,and

.’



bank, with many employers now calling the college’s caréer eenters
to announce job vacancies. , ' i
-~ In order to be r to career education needs in the com-.
munity, ACTIONS is ered in a complex housing over: 10 -
diverse social ‘sérvice agencies. This arrangement facilitates inter-
:ae\cv communication, thus bridging gaps often existing between
ducatibnal institutions and community agencies. '
N
: @
. 4
. ." .
- g .
O 4 o
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'1 /Career Center Services Program o
R, (il ! )
 Community College ) & 8 g . f \
vy
. L4 k' ',I J
Collegn Information . A v -
Lecation: "7 DaytonaBeach, Flosda " . o ]
Envollment: ’ 4778 ‘ - ,
Aren: Urban ' _ '
Characteristics of Status: 51% full-time . Age: " 70% 18-25 years ‘
student population: . 49% part-time . 30% over 25 years ot
LT .
. Family 30% less than $5,000 Minority 10% American Indians
- income: 30% $5,000 to $9.999 groups: 18.0% Black .
. : - 20% $10,000 to $4,999 5% Oriental® -
' 12% $15,000 to $19,999 2.0% Spanish Sumame -
= ¢ 8% $20,000 and more ‘
Program Information
Populations served: 25% liberal arts students; 60% vocagional/technical students; 20% liberal ansfaculty; 80% vocational/technical faculty‘,b 4
. 85% Women's Center clients, 30% Center for Individualized Leaming (CETA) S :
Number responsible for (5) faculty; (3) administrators; (1.5) counselors; ('§ business/industry/labor personnet; approximately 80 faculty voluntanly
[ ing the ‘ serve as career advisors and/or career coordinators for co-op students. _
- thul-tione equivalents): -
When and how established: 1977
Program-developed materials: 1. Instructor's manual, workbooks and handouts for a three-credit course, several non-credit courses, workshops, seminars,
. and mini-mars on employability skills — choosing an occupation, your job search, applying for a job, good work habits,
N . personal fin.ances and job changes
2. Series of 12 hafidouts on career exploration and development .
3. Co-opycareer oriented workbook for students on course-related weyk assignments '
4 AudioQisual presentations (6) ) . ’ *
< * Availability of information : Descriptive information and instructional material available at cost; assistance a'v'a:ilable .
" and assistance: : . o 1
. Lo .
Contact persons: John L. Calhoun, Director, Co-op/Career Development .
L o Alan Schiossman, Coordinator, Career Education & Planning : . -
. . Evelyn Fine, Coordinator, Employment Relations
PO. Box 1111
‘ Daytona Beach, Florida 32015 ] ' .
" (904) 2558131 Ext. 321 . - : A , \

n

. Cooperative education was initiated at Daytona Beach Com-  sources to clarify career objectives; 2) a threecredit career education
munity College in 1975 with the support of federal funding. The need  course on employability skills {how to find, keep, and improve a job)
for co-op at the college has since been substantiated by the program’s  for students in all degree programs; 3) non-credit courses, workshops, « #
growing enrollment—from 15 students in 1975 to approximately 12  seminars, and mini-mars on each of the employability skills; 4)

- percent of total degree-seeking students. When the program was  résung plication, and job-search resource information; and-5) -
established, statistics compiled by the college revealed that about four  walk- s for job assistance at specified hours each week.
of five A.A. degree students were undecided on course major or career Plans are under way to incorporate the career education courses
direction, and that over 70 percent of the college’s headcount (exceed-  as part of the requirements for all voastional and occupational progr
. ing 20,000) needed part-time or full-time work té remain in school. .grams offered by the college. A suitable computer-assisted counseling

4

With the support of the president, deans, faculty, and adminis-  system is being explored to supplement the cumrent program. -
trators, the college opened the 15000square foot Co-op/Career . }
Center in january 1977, incorporating cooperative education, place- ; = o
ment/followeup, career education, career planning, career explora-
tion, and career developmefit services. . .
‘ “'Iz entire student population (credit, certificate, and non-credit)’ -
is . There are referrals from CETA, the Women's Center, and - o i .
community agencies focusing on career exploration, planning and . .
' development through career counseling, testing, and individual assist- “
ance using 10 career search stations located in the Center. Part-time,
full-time, and graduate placement assistance is offerd¥.

Career tion includes: 1) use of the center by i ctors * . .
O > take students there for classroom assignments,_utiliz% re- 4 4 .
. . < R . A . 42
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4 T Career ubqubry at Gulf Coast Community College kas de-

_veloped a program t0 assist those individuals in need of career couny
seling and job placement. The fr@ services are offered to both college
students and members of thé community. In recognition of its
achievements, the Lab received an Exemplary Practice Award from
the Florida Association of Communny Colleges, Student Development
Commission.

One of the Lab’s most.important services is helping individuals
make career plans. Since advance planning is strongly recommended,
students are to become familiar with the Lab early in their

careers to obum information and guidance in selecting
before dechnn. majors. Staff members are'trained to advise
employment opportunities,

programs, and summer employment.
Lab maintains a library of alogs froft throughout the
. United States to help students upper-level college.

The Lab cooperates closely with a number of other programs and
agencies. These include: the Women’s Center on campus; the co-
ive education coordinator, Office of Veterans Affairs, Division

operat
of Youth Services; Division of Vocational Rehabilitation; Tom P

Haney Vocational-Technical School; counselors from the junior and
senior high schaols; Panhandle Alc Council; branches of
AnnedSemcessu“ccnenchnmd ations; and the local State

, professionals from the communnv con-
duct seminars and 1 The Lab also makes available printed
and audiovisual materials. Teachers and counselors are encouraged
to use the materials and become more involved in career education

+

-4
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Career Laboratory
Community College N 4 :
. . d . ‘ &
C* information
Lecation: Panama, Florida
m J,Jb
Aren: . Urban
Characteristics of Status: 50% full-time Age: 72% 18-25 yeans S , N
student pepulation: 50% part-time 28% over 25 yeans : e
Family * 38 6% less than-$5,000 #  Minority 30% American Indians . ° o
income: 14.8% $5,000 to $9,999 groups: 11.00% Blacks -
29 6% $10,000 to $14,999 .80% Orientals . >
14.8% $15,000 to $19.999 07 % Spanish Sumame
22.2% $20.000 and over . .
Program Information - .
. Pepulations served: 65% liberal arts students S% vocatnonal/uthmcal students; 3% Iobenl arts faculty; 2% vocational/technical ho.*v
: 5% administratoss, m career studies ldd community organizations N
Number responsible for (1) counsellor; (1) secretary
(e oquivalonts): ' .
When and how established: 976 . ’
W materials: _ Informatian brochure
Avallability of information Descnptive ir:fqrmatuon available free, assistance available ’ -
and assletance: ‘
\ . » .
Contact person: Catherine Nix: Director of Counseling & Cuee‘v’ Culdance ) .
5230 West Highway 98 o . o
. Panama City, Florida 32401 - .
-, 904) 763-1551Ext. 229 .

One of the strengths of the program is that it allows participants
to identify theigndividual abilities, interests, and values, and tp make
intelligent career decisions. The Lab is a. much needed service to the
community and the college.
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‘Career Laboratory

The Pensacola Junior College Career Laboratory, which began
operation in 1973, provides many career and Iife planning services in
both printed and audiovisual format It functions from the premise
that persons should have information about themselves and the world
of work before making career and hife decisions. It combines resources
mmmwwmls to meet group and individual

The ubontory pmmdes career and hife planning services for
many publics, inc junior college, university, and high schook

students, as well as to in the college’s service area
' All new faculty members at Pensacola meet once a vear in the

anc_r Laboratory for a thorough orientation to igs services. Teachers*

identify objectives that the Laboratory can meet and schedule their
classes for participation in the planned activities.

The Career Laboratory artanges job placement and work ex-
perience opportunities for all students. Counseling is provided by the
placement officer and other career guidance counselors. Students are
encouraged to use the job Bank, where job openings are listed by area

~ Business and professional leaders, employers, and persons
wmhhmnmwhbaaedwnh
hmlmmmmmmm

.hhmdonmsbtduwmbvnudmbmdp&
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Pensacola
! ; v
Collage information .
 tocation: Pensacola, Florida
Gwolment: 82% )
. Avem Suburban ]
Characteristics of Status: 48% full-time Age: 56% 18-25 years
. stwdant pagulation: . $2% part-ime 44% over 25 yeans
Family 129% less than $5,000 Mmnaoghy 1% American indian
- income. 28% 35,000 to 9,999 groutls ;  15%Black
_ 25% $10,000 to $ 14,999 : 2% Onental
s . ' . 25% $15.000 to $19,.999 1% Spanish Sumame
' 0% $20.000 and over .
L]
Program information ’
Populations served: 50% liberal arts students. S0% vocational/technical students, mldnnlgufaam MvocM/ndnxdfM
W% admmstrators, 75% community service agencies -
Nasnber responsible for . (75) faculty. (1) admmnsstrator, (18) cour)sebﬂ, {100) business/industry/labor personnel, (40} high school and service
canducting the program 2gency counselors .
(full-thme oquivalent)
When and how “Htt’ 973 :
' WM 1 Do-t-vounselt career gurdance min-course
2 &mployabilny skills development workbook
1 Self-appraisal “Getting ta Know Yourself”
° 4 Interest iurvey. “Keys to Careers” . .(.-?/'
S Information packet ’
Avallshility of information Descrptive nformation avarlable free, mstructional mateérials available at cost; assistance avaslabie
and assistance: . . .
Centact parsen: Wiley £ Ckvnmt,omaotumubom&v
000 College Bivd °
Pensacaia, Flonda 32504 + .
+ {904) 476540

trons Eachouheoommonmdnwdeoupem&nnw
tunity toe visit the Career Laboratory for a thorough orientation and

_ they are asked to make suggestions for improvement.

Mast area high school seniors annually attend career guidance

msatﬁemubum While on campus they see a film
ision-Making.~

“Career Dec
The Career Laboratory, as a comprehensive center, provides re-
source information to students in area universities. ltalsooffersedtr

<ational planning educational counseling, colleae catalogs, and
counselor manuak for students mnsiemng to feeder schools.
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» )
Seminole . ) Cooperative and Career Education Program U
LY > .
[ . \//
Collage infermation (‘
locaffom Sanford, flonda -
Tovolment: " )]62 .
Aex Suburban
. ol Seatus 0% fullcme Age 40% 1825 years _
o St population: - SO% part-tsme 60% over 25 yeans -
Family 0% less than 35,000 Minorty 0% American lndn
income 0% $5,000 to $9.999 groups. %% Black hd
0% 310,000 to $ 14,999 0% Oriental
. 1% 315,000 t0 319,999 0% Spanish Sumame
2% $20,000 and over

Papudations served: 30% Iiberal arts students. 3% vocational,/technwcal studants, 100% liberal ants facukty. 8% vocational/technical faculty;

W% m'\wm '
Number resperisibie for (10) taculty, (1) admmmisttator. (2) counselon
contutting the pragram :
thlldmeoguivaleni) -

|
- Wi and how antobliched ws
Progaw-developed materiaks: . 1 detvcooo.(oo'dn&or‘.sht\d:ooll
* ) . 2 Admnstrator’s handbook !

- Awallahiity of inlersbation’

‘Highway 17-92 South
Senford, Flonda 37771
(305) 32> MS0 Ext 256 -

a-ln 1973 Seminole Community College mstituted a program of
mmmd\&mb-mmmam with field testing
are
.to envoll in a threecredit course called Career Explora-
j dﬁnmuwmthesmdmtsdecum
g. shills by incressing his or her self-awareness of strengths,
. aptitudes, attitudes, life styles. and the realities of &
" dbb/cu!aoptm :
£k “Students who have-sentatively identified a career cluster or area
A ative education program to confirm.

co-opmuepmd aedn-ﬁmuacadumc
by regular teaching faculty from the

 closely related to the student’s future career

y maximum benefit from the program,

whm thenetd arises For example. a

undecided about academic or career choices are

Cathenne P Comelus, Dwector, Co-opndCu!atmm

Dexmwnfmmuﬂnmr\dwwamm“m .
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W N : . -
: Cﬁm Career Amessment and Placement Center
a , y 9 ' Py
i
. . > -
, . .
. Gneelimegg - S04 . . $
Aem Urben
Chasasturisbcs of Status. 679% full-tme Age 93% 15-25 yoans
siudent pepulntienr . 33% part-tme 7% over 25 vean
. - [ SR
) Family 85 0% less than $5.000 Menority 4% Amencan indian i - [y .
. - ncome 80% $5,000 to $9.999 oups 63% Black )
, 4/5% 30,000 to $'14,999 2% Onental .
. 20% 31500010 $19.99 7% Spanish Sumame
$9% $20,000 and over . 6% Formgn Natwonals
. (mostly from third world
developing countries)
Program information - 3
N-—*pnt 100% hbeval arts students, voCational /technucal students, kberal arts faculty, vocational/wchnical facukty. 80%
: admmnetrators, communy leaders, business and comorate leaders, and YMCA agency disectos L
Number respansibie for (5) admntstrators, ( 10) tounselors
conducting he pregrem 4 _—
(tul-time oquivalonts >
Whan gnd bow estsbliched 0 - , : e .

Pregemdeveioped matorialn . Career and Asseswwert Center brochuses deschibing the services offered’ wmmmm
. m:(m.wanmdM)m i i students .

5% e R
A

Aveltahility of information Descnpteve nformation avastable free. mstructional materials avdhh&m. asisstance avaiable

Cantact pusen: Leon | tvory. Vice Presdent. Student Services

291TW Wacker
Chwcago. inors 60606
(31 2228312

R The Center's assessnent program consists of evaluation, aca #
demic career _guidgnce, and counseling Students are
gven tests to determine strengths and wesknesses; and to
8id in placing them in the academ:c programs most consistent with
their nesds. Students also occupational interest surveys, the ,
resdis of which are used to a curncylum that will best prepare | .-
each student forentry into a Career : : \. ’
An oriemation program provides basic information and advising A N
essential for academic success. The orientation is hejd pnor to the
of glasses ench semester, but is repoated with minr-classes
- during each semester . '
¥ Caresr and academic counseling are also provided To asust stu-
Mhmw,vaocauaImmm. . a
m ; counseling, and a vanety of printed information “
aho advise students about ate courses, and
them work omt problems that interfere with § successful and rew.
hwm.MWmmuwmuavanu
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College of O Pragram for Crediive AQing
Lake County - , Program in WompenigStudies
Colloge information . : ~
{ ' '
~I-* Grayslake 1o
' : 9.9%
Rusal ‘w
: 2 .
Characteristics of Seaeus 22% ful-time ‘ Age $2% 18-25 years
studant gapudation: 78% parttune $8% over 25 yeans
0 : .
- Farmily Not avalally ~ Mimornty 2% Amencan Indiuan
: mncome ' groups 8 0% Black
) “ 10% Ornenrtal
T v 4 0% Spansh Sumame
. ' ™~ \
o - s -
Progrand Information ' ,
Pepulations served 79 iberal arts students. 7% voc atonal techny al students. 86% non-degree onented new and contnuing
) adults (both programs) - -
L
Nawnber respensible for Aging (3) faculty, (1) administrator. (1) secretary Women's (5) faculty. (1) adininestrator, (1) secretary
conducting the program ) 4 . -
(fulltime oqpivtiont:
.’ . .
Whast and how establivhed: W (Agng) 175 (Women's) B M
v
wm Agng

-

1 Brochure produced 3 semesters/ vear descnibing programs
’ 2 Course obmectives and descngtions. cumcubum plans, matenals used i course, evaluations Programs conwust of credit free
mmmaMWMwmvmmhmnmm
14
Women's -
1 Each semester {3 semesters) we publish a brochure of all coygses and descriptions of these counses

2 tach program has a complete file
Course description and obyectrves, all matenals msed m.gourse, cumculum plans, evaluations Programs consist of

Avellahilty of ilormation . Descrptrve mformatson and mstructional matenals avadable @le; asistance avallable
and assistance:
. Camtoct poresn: ' Drana Mrotek, Dwrector of Communtty Education &
w - 1351W Washington
Gravslake Inoes 6000 -
(312) 8152791

L3

. The Progrery fir Creatrve Aging at the College 0f Lake County women, and. to treat the contrbutions of women individually withily
was developed th promote the creatrve process of agwig for all adults each Yeld \
The focus, thetelore, 1s not on a specific age group, but on the process Offerngs are of two types: workshops, which are six hours %
of aging. which begns at bwth Although programs that fill older length, and non-credit courses, which require a longer time commé-
sdults’ needs are emphatized in the intial phase, the ultimate goal s ment. Each offering is designed to meet special ationdl needs.
3MWMMWMmmmdan The program goal is to help people examine various akemnatives in
} * thew lives Without credit restrictions, the curriculum can be planned
The program cusrently consists of frve components one-half tui- flexbly to allow greater response to the needs expressed by partici-
for credit courses for adults age §0 and over, “Rules of the Road™ pants Pressure on participants is minimal, since there are no exams or
fer older adults, courses offered at the college, plans to subcontract lmbM.mdd&ManMma
i TstovariomqenciesnukeComtvtha résumé, hpwevet. and ctificates of completion are available at the
older s, federalty funded (Title IVA) trasming courses  end of eaith course » ‘ ) .
offered 10 professionals, voluntears, and older aduits  ° B k
Wipmen'y Studies offers both credit and non- N :

courses. A certificate is awarded those persons who successfully v

cqurses focusirg,on both the T,
women n our culture As an - :
program, thes collection of coutyes was established to re- _

:
i
!
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I;‘ . Morton Ceove, Himou .
Sovolment: 1,694 .
e Suburban . S 3
Charactesietics of Status . %% full-tune Age. 74% B Byean .
studant pepulntion: 84% parttwne n - 269% owver 25 years -
Fanflily Not avalable Minomty Not avadable s
: groups g
Papudations served 0% kberal ants students, 0% vocational/wlhnical students, 20% community adults.
Namber cosponslble by - (1)u§nmwuor.(1)comm
conducting the pragram
(hll @ane equiivalonts)
_ When and hew established 9%
: - - . .
Pragran-developed materioh: wwmmmumnwum&mmm.mmmmmm
Avalishility of inlownation Descnptive information avalable free. mstructional matenals svallable at cost; assistance available
- nd assistence: )
Cantect poresn: Patncia R Handzel. Dwector, Non-Traditional Student Program
hknonclow 1o 60053 g
] 1312)9%7-5120 Ex 350 .
The Adult Career Resource Center at Oakton Community College +
offers acadermic and career counseling, vocational testing, and refer- .
ral services to men and women in the gommunity who need assstance N
i changing careers oc kifestyles. BT
Persons of all and backgrounds — homemakers, teachers,
social ‘workers, business owners, and others— have received »
i ing assi from the Center They all have a common N
ntdhhbvn&pnahm&mmn.toschoolorwﬁ.chmjn.pbs .
or careers, or seelung additional traning F

Worhhomoﬁu!dmacaim;bmsdnmgthemmr
were on these topics: New Career Options for Teachers, Career Devel-
opment and Decision-Making Day, Tracking Down the Job. Skills .
Assessment, MWr'g' Croup Testing, Orientation to College, . . . - S
ww&ehtMMCmRmCmtamm . { -
books for career and job hunters, cassette tapes on tracking : .
down a job, ’ ’Qtﬂ!ghtm.cmfilesonavmofoccv »
pations, informatiog about Chicago-afea golleges and unrversibies,
aon-traditional degree programs for adults, vocational traning pro-
gams, and referral to other sources ¢ ' .
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lowa Centyal » Project inquiry Y
. - v " . v,
.o ) )
Colluge infermation .
Location: Fort Dodge, lowa -
tnselment: PRAY] .
Ason: Rural
Charactorblics of Status 74% fulltime Age: 90% 18-25 years
student pepudation: 26% part-time N/A% over 25 years
4.
- Iumlv‘ Not available Mmortty 0% Amencan Indian d
income . . groups: 2% Black
. ’ 0% Onental
0% Spansh Sumame 'Y
-
N )
Program Infermation
Pepudations served: Began January 1978 with pidot group of 20 students (S-scence, Smath, S-taglish, Ss00al studies)
. :
Number reapessible for (12} faculty were tramed i £ BCE Project Inguary Proces
: B LS
. . &
L ¥ Y entahliahed: 1978
’ Pregramdeviloped materials: Expenential Manual-t nglish ~ e
N £ xpenential Manual-Scence
Expenential Manual-Social Studees
!. Expenentidl Manual-Math  -» ~ T
N e Resource person gunde . a(ad&mc(ommt outhnes n English_ saence, soaal studves, math
Avallability of Descrptrve nformation available free nstructional matenals available at cost. assistance avadable
and agsistance:
Contact persen: Carl H Lanon, Asustant Suprintendent, Curnculum and instruction
330 Avenue “M” ’ .-
D - Fort Dodge. lowa 50501
(515) 5763103

lowa Central Community Coflege’s Project inquiry students
. spend 18 weeks (one semester), six hours per week. at_ job sites, and

+. one Rout par week i session with college teachets developing the v
- gutivity comract Students may change sites each week or they may
. spend a number of weeks at a particular stte, depending on the nature -
“of the sites and the nature of thew academic programs -

Each ehdmmucmmudedmtmsofbuoccomqm
subconcepts, and interest areas. The Inquiry handbook delneates for
each interest aree (1) a performance objective, (2) (ob sites within the
community where objectives can be attamed. and (3) aktemate ]
labaratory activities to substitute in the event local job sites are not ) * .

To aid in the selection of job sites, the student s provided with N
individual job site guides that detail occupations, resdurce persons, _
academic resources (correlated to the pre-established performance : =
objectives), and a list of special resources avallable. AT
The studemt uses the Inquiry-Quest mode of learning to discover. -
eamine, and apply performance-based academic content in the con- 4
tet of the buslidess and industry community. utikizing a concept-
centerell, performance-based curpitulum vahdated bv communnty-.
college content @perts ' -

-
-

-




MMN Mobile Career Van Program
Community .

C“w : .\L’
L 4

’ ‘ |
Aosnfion Uberal Kansas 5 % .-
o - v
Avaxs Rural .
~N .
Chmactaristios of Status " 289% full-time Age 70% 18-25 years
stndent pepulstion: - ; 7I% parttime . - 30% over 25 years . .
Farmily 59 less than $5000 Mmortty 0% Amencan inchan
intome 30% $5,000 to $9,999 groups 0% Black
30% $10,000 to $ 4 9%9 1% Oriertal
25% $15.000 to $ 19,999 5% Spanish Sumame
0% $20,000 and over
Pogudations served: 100% liberal ants students. 100% vocational, techmicalstudents, mnbenlmhukv 40% vocational/wchnical faculty;
0% admnstraton . (9
L Y ~
Number respasaible for (1)mm,6\)cmﬁmmaebuode
. (ﬂhh A -th . . . | o
. When and how establishad 1974
Prag am-devdioped materiahs: 1 Cnmnfmemdeth.camdpﬂub«xmv accordingto D O T number, anw
. Occupational Themes R
2 N\amMmqngthwnbﬁecmdwmamﬁnmdxmMnSCCChMI:mW
hﬂ.v of information Descriptrve mformation and nstructional matersals avalable , assistance available
~and ambsance: '
(“G'ﬁp: - Don King Career Counselor ' »

~ Box 1137 ]

Liberal. Kansps 67901 ' .
{3%) 624- 1951t 49

. b - .

. M . _) - l .

- .

The Seward County Coownumty College Career Van Program is
M to serve the high school ahd college population in a rural .-

€ o
m;u'o'musesamahomeasamobdeclasstoom it s - .
equipped to accommodate sx Rudents at indnvidual audwovisual . ‘
stations. L )
Currently, the Career Van has materials on some 1,500 different
careers. included are 350 filmstrips with cassettes, 200 cassettes, and = - *
several %6mm movies Complete sets of Chronicle Cuidance and
Careers Monoliths, plus over 1,000 pamphlets from vanous ndustnes.
2@ aailable
Al & foliowun to the career mterest testng. which igpart of fresh-
Man orientation, each student is required to spend a minimum of one
howr in the Career Van 1o become famihiar with the available ma-
terials Sumnmooura.edtomumxotanmwhmmmev
have questions conceming career chosces. .
The Career Van is used in twetve area high schools to promote
c.wmmdtouovdemfcnmtmoncmrswh-chmr )
The career counselor takes the Van to each of the high schools
about three days each semester Each student chooses a career that he

orsheis interested in and it dunng the hour The

_materials tor that particular career, through a cross-reference . i
-&antoﬂnaudumodaammwhahathansthecm . T

heuﬁemddnalvl*eww : - ..

ERIC | oL s .

wll Toxt Provided by ERIC
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Sacaidne,
Gavalbnant: 9.152 P

Asen:
Owattebticsol Seatus 4% fulltme

shedunt pepulstion: %% part-ume

Farmily 35% less than $5.000
ngome: - 30% $5,000 to $9.999
20% $10,000 to$ 4,999
0% $15 000 to $19,999
5% $20 000 and over

Pepudations mrved: L lesthan 1% wxamal/pdmulm:dmts

Number reapensible for »  {20) faculty. (1) admnstrator, (1) counselor

condyrting the prdgram ~

'z

When and how astpbilished: 1977 —.few program
W materials: Informational matenals

Manority

2% %17 yeans
50% 18-25 years
48%ver 25 years

*9% Amenican Indian

75% Back
*9¢ Oviertal

'%w&mm

_ *5% combened

Comtact persen: lack W Fnédman, Assistant Dean of Faculty and Dwector of Coopigrative Education

Lombard Street and Market Place
Baltimore, Maryiand 21202

. © 10N X680

The cooperative education program at the Communtty College
of Bakimore was ingtijted n 1977 dunng the spring semester as a pilot
nﬂLﬂ s beirng rther with the assistance of a federal

fiscal year 1978 Most of the co-op activity 13 currently at the

Harbor Campus, one of the two campuses of the college. but the pro-
will be epanded tp the Liberty Campus next year.
-Students who wisl 10 obtain onthe-job experience related to
Mmprntsofmdvmu:hawﬁmmnﬁ'vmplaedu
sernester hours, including specialized courses n their curriculums Thes .
system used is the altemating scheme one semester of study. oné.
semester of work. The student will receive three creduts {add on) for
this experience if he/she works at least 120 hours, attends 15 hours of

seminars, and writes a term paper of no fewer woeds
expenences, theotnmntvon-nwhmh he/she worked,
and the nature and future of the occupation in which he; she was en-
?.J.WWM ons are made by the employer and by
aculty
a

1
!

coordinators. This expenence with 8nother employes — even in

different occupation— may be repeated after one afidgonal semes-

Cme&xumudsop-mndedmsmd introguctory epurses

Casegr Planning and Perional Development. Topscs n Social
Sciences. Introduction to the Technologres, and others In many mntro-

-nlhuc

ductogy vocational-technical courses _nstructors make ¢ a point to

x

Descrnptive nformation and mstructional matenals avaslable-at coft: assistance avadable .
F

e
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Aquinas n ) _ o, 'CPD Program and Placement
m . ‘4 \ ' .,
* L] . - IS .
. ‘ )‘ N
Locntion: Mikon, Missachusetts .. ’,
leveliment: . / - h
Avem m ’ ) &
« Cheactasigtics of Seatus. 00% hblome 2y 9% 18-25 yean ’
- shudant pepulation: © 2% over 25 yean
b Family 59 less than $5,000 Moty 0% Amencan indiad”
\ ' income 15% $5.000 to 99.999 rowps. 19 Black
. ) 30% 30,000 t0 $ 14 999 196 Oriertal : ,
* . 40% 338000 t0 $ 13999 5% Spanah Sumame - . \
i . . over R y . : +
" ¢ ‘0 A . .{u
» A . ¥ . B ) & "h ] “ ‘
Pregram Information . « ) KR WY R
. ) . 4
i m—-“ . 00% vocationsl ‘technsc al students, 100% vocational/sechnc sl faculty - 4 3 » *
§ Number reepuiaible for (1) adkm in stitior : Y
" coducting the grogram ) . o -
(hll@hme epivalonts) . .' . N
o Whan and Kow ctbiiched 1976 ' .' .
W-ﬁﬂ: 1 Tmboohmcmplumn;m — a bibhography has been compiled for Shadent. faculty, mdanobnu-
e : . 2 Extemshe letters. rules. and rewhs are composed and fiked :
) 3 A(m‘duedcmumwwml\dauubeﬂmv
\ Awallahilty of jrbsemation Descrptive information and mstructional materials sre svasiable at cost, assistance avadable "
wm ) ¢! EWMMdﬂmCmﬂmm'mdmm *
. % Mdwon, Massachusetts 02186
e~ (617) 698®322 .
’ R -
o . of
Theldovtmﬂmodahrscheduhn' mthchs( few years has .

¥ changed the parspective at Aquinas Junwor Col particularly in the
mm Swdmtsenmlbdnmcd- and social
secratartal, &Mhshmmhm;cun'&
penicipate i one module All other students
, ther class emplogment through the Career
mdDewlowmt(CPD)pm'm
- Services of the CPD program are coordinated through a formal . .
CFDmMumindofallmmmncm.whithn \ . .
coordinated with various college programs. teaches the student E '
hou&ofmdaposmon of postions are available. new
OpEn toWOMmen; to compiete 2 job nteryiew suc-
cessfully. M&nmhnthepbseud\tomeaccqueofu.
z 4 career education-are emphasized
and other em in the busines

i
§
2
8
7
;
s

L
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Aquinas o - 'CPD Program and Placement
. . .
. * ‘ -
Y. Collage nformagion -
Location: Mihon, Missachusetts ¢
Sowelment: / o ' hd
Avem Suburban ’
Chwectwistics of Satus. W00% fubl-xme 9% 18- "
. . yean
. ‘ Famaly 59 less than $5,000 Minonty 0% Amencan indiad”
‘\ ' income 15% $5,000 to0 $9.999 oups. 1% Black
. ) 30% $0.000t0 $ 499 19 Oriertal
* . 40% 338000 t0 $ 13,999 5% Spansh Sumame
i . . over R y
. . . “ \
"N . 3 L
mm : \ p ’ o,
st . .
sl Gvpulstions served . 100% vocational technical xudents, 100% vocatonal/lechnec d faculty  * £,
§ Number seapeiuible for (1) adken in salhor - - 1
5 i Boe . -
(hll@hme epivalonts) .'
o When wnd Ko cstsblichod 7% o N |
Program-developed msteriah: 1 Tmboohmcmplumn‘m — a bibhograghy has been compsded for siudent’ faculty, a5 empie
: . 2 Extemshe letrers. rules, and rewkts are composed andfied *
C . . : ) A(m&kxedcmum&oﬂm'\dauubeﬂwv
Awvallahilty of jrbsemation Descrptive nformation and nstructional materials sre avasiable at cost, assitance avasiable
wm ) P EWMMdﬂmCmﬂmm'mdmm
. ® Mdron, Massachusetts 02186
e~ (617) 698322 .
» . »
o . of
Theldovtmﬂmodahrscheduhn' mthchs( few years has .
¥ changed the passpective at Aquinas Juniwor Col particularty in the
asemsh program. Students enrafled in medical and social '
secratartal, mn&“kﬁmmhm;mxs'&
participate ik the proge. one module All other students
o their from <lass emplogment through the Career
and Development (CPD) programn
- Services of the CPD program are coordinated through a formal .-
CPD course, which is required of all sentors This course, whith 1s > .
coordinated with verious college programs, teaches the student E
how to find a position, of postions are available. new
opportunities open to compiete 2 job nteryiew suc-
cessfully. M&nmhnthepbseud\todnaccqnmeofu
opportunity These O career education-are ‘emphasized
from personnel and other em in the busines
: world All tudenB in the program are tested nterviewed indiv-
dually The program culminates with a Careex Day, participated m by R

tion, employers aré eager to hire them, and enthusiastically accept

i } Day The success of the program i determined .

cessful placement of graduates and by the fact that very few 1 . - .
'du.amunfahnueplw—smcnhakmhowto ot 3

omt 2 job themselves. 2
mwmdthemmnamon “The Con-

Image.” wiuch aims 10 help the studentapresent his ‘her

. physically and mentally, $or each occasion
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. ’ . 4 1 4 ' ) v

i miser Hll* o . 1) Career Eaucation Planmng Infogmation Center (CEPIQ),
" Community College - 2) Commuity Educational Servucs Program (CESP) .
T T . 3) Arts Alivé Project . :
Lo T, _ ‘4)LaborSmdlesProgram ; o RN &
: 5) How to Start¥our Own Bysiness ~ »<- = =
* 6) Intemational Studies :
L "_' s
e - LY h .
. . . ‘ [y . ” - =
- : Y % - \ G .
- . B N L] - - ae [ .2
¢~ - Collage Information “ - - 8 # ~
- totaliont i ¥ e
. ' s o0 e .
Envellment: of dr
. ) e .- ,’ . !_.ﬁ.- .
Arex: LT L e
. " *
Characterisics of - 60% 18-25yedrs . .7
student population: A0%overgSyeas
Linoricy® 4% Berican Indi"in *+
_— . 20%Black €
I g 4960rlental"
. 1096$pansh§m : -
) , . L.
/ o . . g o T g
\‘“J- , N e N S R
Program lnformationt 4 : B o L g ) » K - ' 3
" Popuastionsserved n m%hbevalmsstudﬂu w%vocaxmal/tedutalwdems rnmmalusagebyfaculty moommunnyme?nbets
' ‘ refervals by CETA% o e ° ¢
DNvA ANE HRA SN R ! o T2
+6) 8% lnbevalansswdents 4% voémonal/techmcalswdmts 0% of BHCC faculty .
Namber responsible for 1) (1) administratar: (1) Counselor; (3)wofk-studvstudlnts ' e -
S Repopa™ . 2) (2Macuy; (1) adminiggator, c'/x)&msek:: %) ifgructional designer - et
o . ' 3) (1) faculty; (&))communvtybgedwm rnqsncnans-aczors dancers, photowaphels
4) {1) administrator; " consultant .
N S) (2) faculty; (2) dministrators; (S)wsmas/mdl.wy/laborpersonnel . "o
6) (1) a&mmstrator, (1)consulhm . : . *
Wiken and how established: C WNA DY) 7278, 4) 97879, 5) Wy - 6 197778 S L. .
v W ' 2 Informanonalhandouu information m‘kshopsheldpenoducally . .
. ’ 2) CESP resource manual describes cooperatin commumtv agencesandllsts servicesy - contact persons, andtral oﬁ-
* - opportunities CESP Bulletin reports cument news from community sites andftom the BHCC Charlest
Gimpus Insmuctional rnatenakhave also been developed .
- 3) Theseare being written ‘ . "'" .
e s 4) Curriculum rnatenal;and program bmchureambemg written © -, )
B .l V - 5) Not available - ) H * . t o *
6) Faculty have written the:rown msuuctuonal rnatenals Audievisual matenals aswellas competency-based rnatenals |
' havebeendeveloped Inqmrylearmngmatenalsbemgwntten . _ AN 1
M‘“yolm N Al descnptwe mform‘t.m and mstrucnonal rnaxenals avallableax cost for each program assistanee avallabie
and assistance: e o . _ .
Contactpersons: 1 Elodia Thomas, Coordinator-CEPIC R o
“ . d ) William Craft, Qean of the Open Colleg? and Tony Sm«a’nﬁ Director of CESP* ' d
* 4 . e . 3) Linda Ostrander, Chairpena’Dept of Fine and ngfonngg Arts Y- L R '
_ , : 4) RosemgryVerduccn Russo, AsSistant to the President ~ ° '~ o~ .Y
. : 5) Edward Kerr, Business Administration, and PgraMcLaughhﬂ Dept. ofCommums Education . .
6)' Ann Kelleher, Project, Director L . RIS
Rutherford Avere Y , ' - !
o Charlestown, Massachu etts 02129 i P A %
(617) 2418600 . )
N i . . } ‘ ) ﬁ.l . . N @ b A -
Qo . . T % L P
ERIC - = . 055 | e
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Maﬂﬁemmmmnympletetmnmgthat a ’ _ Lo .
%Swdentswhocomp!etemhmgevaluated by CESP may petition : . . . .

.,.ﬂiecollqeforacadetmccredit.Thnsmpleptocesestabhshesan : : - B

" official transcript record for each student, and the credit eamed is o :

mapphcabletoallsunkefmllprogramsandmavbetransfenedto , - 1

lnteracuonmdctomemstrationofcampus-basedandcom-
. mmnty-based.smdmts are encouraged. Whenever space is available,
Lo .enrolled at Bunker Hill's Charlestown campus are encour-
- take advantage of the training programs in cooperation with
CESP Such participation gives students.an qpportunity to become

K ‘of a unique community leaming en‘gr‘onment not available on
caimpsis. Tn addiion Yo traming semimars and-workshops; many organ-

" tzations make intemnship arrangements available. For example, stu- 4 _

. dents might assist staff and attend training sessions at an.area day ) S - ‘

ter. Credit for this kind of experience is given through departmen- L v - e
_g:mtemshnps or through petition for CESP credit. ) .
-~ Staff of Bunker Hill’'s Arts Alive program have sc#eduled per- &

' formances workshops, demonstrations, exhibits, etci’n more than 54
public rivate agencies in the community. .

adJ:tlon to their work in the local area, the CETA-funded staff . "
members assist at BHCC during spring art, music, and theater produc- _

_tions, They also work with the audiovisual department, he p stage a : _ o
musical proguction, arrange concerts, and offer a fine arts series Wed- : : g
nesdays at noon. -

The Labor Studies<Program (LSP) n:preserﬂs another BunRer Hl" . .

: effort to serve: community members whose educational needs have _ ' .
not yet beén met. Developed cooperatively by organizéd Rbor, T .
faculty, staff, and con nts from the University of Massachusetts, . . v

) the proTram is desugned to meetdhe neéds of elected union kaders .

- labor relation activists, personnel specialists, etc. .

) Unpaid union volunteers artd officers, workets aspmng to elected " o

v offlce,,negotlatlon team members, grievance committee persons, and . T

others can benefit from ISP training. Graduates ¢an expect to become .

more effective unidlWembers, leaders, business agents, personnel

" Syorkers, etc. BMCC credits may be earned through labor courses taken

at Boston Labor Guild at the Cooperative School of Industrial Rela-

tions .and ‘the Boston Community School. These courses may ‘be -

« ehected on a credit base upon apphcatlon payment of tuition, and ful- o

" fillment of course requurements C »
“How to Start Yoyr Own. usmeﬁ" is a five-session seminar co- . ¢ -

sponsored by Bunker Hill Community College and the Small Business » '
inistration (SBA). Speakers from the SBA, the business world, and _ -

- thé col facultymwork -students interested in stamng their own . s

busines who don’t know where to begin. Offergd nine times a ‘

year, th inar covers? succes$ factors, business obligations, use of

records; Iegal and tax considerations, evaluation and promotlon of . :

small business, and methods of borrowing. N -~ ' "
Bunker Hill's International Studies Curriculum Developme:t;Pro- . +

@]ectsm a 'workshop series in which Massachusetts Community L
Collegetaculty are invited to participate. Volunteer faculty attend five
« - Saturday workshops during a semester and rec?ve astipendof $75per , - -
workshop. Goal of the project is to provide fafulty the opportity to

ae

- write mtemaflonal studies content into their‘courses for the followmg

o semester. 0% w o S

Cou The first two workshops are led by consultants in the fields of L.
competency leamingginternational studies, and behavioral ctive
writing with pre- and post-testing. Thi mformatlon provideg "in the 3
first two workshops'becomes the basis for,a methodology for pagici- e
pating faculty to implement during the follos\mg three sessions when . @ v ’
they actually write mterr’fat:onal studles units. _ .. ’ . ° Lo, &

& - R

e




Widening Opportunity Research Center (WORC)

< . .

The Widening Opportunity Research Center - (WORC) at
Middlesex Community_College addresses the problem's of individuals
- who are elderly, unemployed divorced, wndowed or “newly poor.”
Originally developed by volunteers as a women'’s center, WORC has
expandeecto include programs for both men and women’

to evaluating an individual's particular needs is WORC’ |

: counsellng program. One-to-one counseling is provnded as well as

ps on career and life planning, training in emp ent-seek-

-~ ing skills, and conferences dealing with retirement, vans travel

to senior centers, social service agencies, and educational institutions
to provide sinf ilar ices.

Job training is designed to encourage confidence-building along

_ with competence irf a’job #gea. Part-time scheduling allows retraining
for the underemployed, the reventry housewife, or the career changer.
Occupational competency rather than ovet-spec:allzatlon is stressed

" to avoid the need for constant retraining. WORC provides information
on jobs, establishes business and coimunity finkages, and malntalns
abank of résumés.

The WORC resource library contains printed materials on educa-
tion, careers, employment, financial or legal aid, and consumer news.

. Additional services include an information and referral service, a bi-
monthly newsletter, a wéekly column, and a speaker’s bureau.

The volunteer program is an mtegral part of the overall design of
WORC. The training of volunteers is important to the perpetuation of
a cost effective service center; it also helps to make more meaningful
- the interrupted lives of participants by providing a transitional bridge

\) m volunteestraining to, internship or employment. In addition to

ERIC "

PAruntext provided by exic [l

55

\] P
4857 ' \
. S . . .
. Charactetistics of Status: 20% full-time Age: Not available
" shudent population: 80% part-time T .
e . ' _ Family Not available Minority % American Indian
< s iricome: groups: *9% Black
N . *9% Oriental .
! . *9% Spanish Sumarme
- v > *Less than 1% each group
. - . . . ’ .
. . « ’ v
— Program information . _ — Y - SRS B
. - . .",
Populations served: 49% liberal arts students; 49% vocational/technical students; 1% vocational/technical faculty; 1% administrators
Number resporsible for ’ (1) administrator, (1) secretary . -
conducting the program B %
- (fulltime equivalents): . 3
. ™
When and how established: 1972 T v
Program-developed materials: 1. Pessonal growth and chration‘tself_—assessment survey) . o » .
2. Anintemship progrant (LIVE) -,
Descriptive information available free; assi;tance available o ,7 -
: ' ' * - P L
. Lila Hexner, Project Direcior . N
Susan Capon, Project Director " : oy
Divison of Continuing Education - 4
. Bedford, Massachusetts 01730 -
(617) 275-2590 *
.
&

the incentive of two tu:tnﬁmwuw at the colfege for every 50
hours of volunteer work, there is the opportunity for volunteers to
participate in the complehenslve semester-long training program,
"Venture.” Cy &

. By demonstratmg a cost effectjve way to make lifelong leaming
a reality for adults, WORC has helped to promote the development of
WORC-like programs throughout the community. college system in
Massachusetts

'
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. Geand Rapids : ‘ CARE (Career-Asticulation-Reinforcement-Enterprise) ) -
- . . 5
L4 J
*, College Information ,
iocatien: Grand Rapids, Michigan
w s ' 7,”
Ao ¢ Urban _
Characteristics of Status: 48% full-time Age: 60% 18-25 years '
studant popudation: .. o 52% parnt-time 40% over Syears
_ ,. Family 5% lessthan $5000 Minerity . 12% American Indian i
i income: 25% $5,000 to 9,999 groups: 8.00% Black
20% $10,000 to $14,999 v 0% Oriental
40% $15,000 to $19,999 1.00% Spanish Sumame ¢ '
10% $20,000 and over . .
Program information
Popudations served: L4 100% liberal arts students; 100% vocauoml/tedm-cal students '
Number responglble for (3) faculty; (.5) administrators; ( 10) counselors :
(full-time equivalents):
When and how established: 1976 .
. W materials: 1. Career resource bulletin
2. Career'exploration course and outline
Avallability of information Descriptive information and instructional materials available at cost; assistance available
“and assistance: _ \
w person: s  André Van Niekerk
Assistant Dean, College Services
13 Bostwick, N E
. Grand Rapids, Michigan 49503 K
/ . (676) 456-3789 ¢

+-4  The Career Articulation Reinforcement Enterprise (CARE) was
instituted at Grand Rapids Junior College in 1976. The program offers
guidance for students who enter the oollege with no career commit-
ment. Such students may choose either or both of the options below:
* 1. Sign up for Educatloﬁeﬂ a course in career exploration that -
takes the student through' n assessment, evaluation, decisuon .
making skills, and skill application; and, .
2. Spend a predetermined period of time in the career resource -
center to continue the process started in No. 1 above. in sagne cases
the student merely uses the center to find pertinent mformatlon on
the career aregs in which he/she has an interest. . .
There is a constant flow of students from the counseling center ' ]
to both the career resource center and the educational developmental :
center where free tuition is available. Faculty are involved insthe pro-
cess, monitoring student progress in the classroom. They also assist in
counseling and advising. The system is one of total referral. .
Ingernships are negotiated and arranged for with the local
business and; industrial community. In most instances students are *
paid for the work they perform; in some cases students get credit for L ’
the experiences if appropriate arrangements have been made. -y
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Nomman R Neifson, Counselor

11200 Messissippe Bivd , NW
Coon Rapuds, Minnesota 55433
(612) 427-2600

The career development program at Anoka Ramsey Community
College is a collection of experiences combining the classroom, career
center, orientation, and intemship facilities. The program uses some
mmudmnewfwlmmdsemces

An onenwnon session is held for new students arriving on cam-

this session, students leam about the information and
semces o q'ed by the career development program.

Center maintains files of standard
occupxnonal mfomutnon such as the DOT, OOH, and Career Briefs,
as well as books, pamphiets, college catalogs, and college search
publications. A computer-based career resource system matches job
characteristics with personal characteristics to produce an occupa-

- tional prospect list. For each occupation there is a description, pre-

paration, program of study, and school information. In addition, a
cassette v-deot deck allows students to view tapes on various
topics, such as * g a Carder.”

The career development class offers two cvedits and is taught by
counselors, the objective being 1o introduce students to career devel-
opragnt techmques and matenials, and to point out the effects of one’s
needs and values on career choice

The cooperative education department offers part-ime work
experience for ane of two quarters in students’ chosen career fields so
they may realistically evaluate their career choices

g

L )

'Y

R T ] - = T ‘e
o, . . g -
o .- v
 Amoka Rasisey Career Search -
.-+ Community College 3
‘ College inforniation - ¢
- . Lo ) 3 -
. Sl 2w =
Avon: Sububan % ¥
. : e
Characterisics of Seatus 43% full-time Age: 59% 18-25 years
studant population S79% parttime 339squzsmu
Family 7% less than $5,000 Minority % penarican inghan
income: 8% $5000t0 $9,999 groups: 85% Black
*96 $10,000 to $ 4,999 70% Oriental
*9% $15,000t0 $19,999 .18% Spanish Sumame
. *9% $20,000 and over
M *67% Combined
e g e o
Popudations served: Not available
Number responsible for (1) admunustrator; (4) counselors °
the program
(full-time oqpuivalonts): ‘7
Wh.-‘huw ¢ 6
Program-developed materials: tnfonnatn;\al brochure
Mdm Descriptive information available free, assistance available
0-‘“@:
Contact perions: Cartyle Davidsen, Dean of Students



EBCE (Experience-Based Career Education)

—th ] i
. * : - 7 .
- looflens Fulton, Mississippi
“ T . ‘,"
Sevelimant: ' ’
. 2335 0
Asems N Urban/Rural .
Characterisics of Scaeus: gﬂmm Age: 70% 18-25 years
shudent popuiaiion: : part-time 30% over 25 years
Family 20% less than $5,000 Minority 1% American indian
. income: 20% $5.000 to 99,999 groups: 15% Black ’
& 7 20% $10,000 10 $14,999 1% Oriental
’ 30% $15,000to $19,999 1% Spanish Sumame
7 0% $20,000 and over
Program inlormation ) T
— - F — e - - . . e — . e [N — L —i® = e T L rm— e e i e st et
"‘m-.n--nt 30% liberal ants students, 30% vocatiorial/techmscai students ¢
h* , bhembsar renpensible-for (2) facubty. (1) admunustrator, (1) counselor, (1) on-se analyst
] e
thhqm 1976
’ 4’%-‘& Not avalable
Avaliahiliey dm " Descnptive nformation and mstructional matenals avalable free; assstance avadable
and amistance: :
Contact parson: james Pettsgrew, Cooperatrve Educ atson Derector - ) .
' Fulton, Mississippr 38843 N L
(601) 862-3101. . e
1. r 'A_
Experienced-Based Career Education (EBCE) at itawamba Junior '
College is an open-entrance, open-exit program for young adults: high i FERE:
school graduates, vocational, technical, and academic students, and RN
high school dropouts. The program provides for on-site work experi- . L .
ence, career exploration, current occupataonal information, and an . a
individualized curriculum. - . I
The orientation includes: _ RIS
— a genarsl onentation to. career exploration T
— easting (ability, aptitutde, and interest inventornes) to foster > TR |

O

self-awareness and self-direction -

— exploration of values

¢

— an introduction to diverse occupations __ .
— an introduction to resources available to provide current

occ wonal nformation -~

— an introduction to cooperative educ ation .
With the help of a leaming coordinator, students explore one or
morejpccupations, based on interests, aptitudes, abilities, values, and
needs

Young adults. whether enrolled at |JC or not. may arrange thew
weekly schedules to participate in EBCE A minimum commitment of
six hours per week is strongly encouraged

Each student has periodic meetings with a learning coordwnator,
with the time used to plan student learning expenences and review

student progress
dunng this time

ERIC
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Cuidance services are also available to the student
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Seatus: 7% full-me Age: " 6% W
: 63% parnt-time 33% 25 years

Family 14% less than 35,000 Minorty  ~% Amencan indian
ncome: 11% $5,000 to 39 999 groups: 4% Black

329% $10,000 to $14,999 *9% Onental .

2% $15,000t0$19,999 . *% Spansh Sumame c

% $20,000 and over . ,
15% No Reply 3% combined
!
N = e o i

Almost 100% liberal arts students. vocational/techmcal students, kberal arts and vocatsonal/technucal faculty/
i )dnm_ﬂ!&on, 40% classifred staff, simost 100% hugh school counselons n service area

'(t)hcukv ( 25) administratog, (2) counselon. (”)Wm (so)wmwmmw
vd'dsuhemasusum

kaﬂoﬂn:;on(leﬂgopu'edm w74, Gamw“auwimdm using an outreach
wo-tﬁﬂ 6 _ ) . -

Jaaw

113”WM 7 L
St mLWbﬂ 33

0w %7577
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Menmec College's Career Infovmatm C "-l,q‘."'igw;hqi. ’ W service clubs. Workshops and tours have pro-
'ﬁub ‘around which Career information, Career: ing._job"da .- Inded inf than 100 visitors The recent acquisition of
-+ valoprent/placement, and follow-up studies hwp-bem cm!dmm S aitive Cudance and Information) is expectpd to
o C)C Hsrits students in . Sy ety GHS tgervices to uud‘lm and afso develop a
DRI M malungdocmonson professional cafeen - e S i V6 J;hqu_um
: current Labor market and tareer data; ©. 3 Nt e g e Mk

C - copn. ively‘with the job searcht process. and
- wmmthenmcesfovtheba\efuof(euwmuacd'
:  and the institution through systematic folbw*upmadm -
YheCUCnbothauemdavehodefo:muéa O
7 intervs, and placement personnel teach credn cqu
ploration/ life planning skills, as well as GIsiofk-y
nuchdullsnchw The “Careers on the
ClComocampus :
‘At “CIC Events of the Momh msmcom
spuh to students and faculty about their cou
- workers on the job, plating thgir reports or
Elillcmhiy “Newsletter” udmnbuedtofmnya
. - '. M"

Aruitoxt provided by Eic:



Southenast ® Career Planning Center
— incsln -
Callage lnfgsmation . -
~ ftonflex Lineoin, Nebwasks - "
" Samlmet 1.29 !
foom Urban * '
.
Chasactusbties of Seatus: 6% full-ime Age: 63% 1825 yeans
ctndant population: 44% part-tume 37% over 25 years
: L 2 . . »
Famnily - Not avaslable Mnority 3% Amencan indien
» 1% Oriental * . ? :
‘ . 2% Spamsh Sumame .:-
- N ‘ .
: am information ,
Pegudations sorved 100% vocational/technical students. 100% communtty service (non-regstered clrents)
_“Mh ( 25) admnustrator. (2) counsetors. (1) degcal support
i ; easiduriing Sopebgam .
(lullthme equivalonts X .
When and hew established: w7
Progean-developed materials: 1 Curmnculum gusdelne developed for career planneng class
2 Program brochure outiines new Career Explocation Program .
3 infosmational brochure outimnes services provded by Career Planning Center
- 4 Abstracts and drafts of program development, cumnculum matenals and career development processes
7 “Apalishility of nformation Desanotmmmnnmmdnmmdmawwsnadnbhlm;ummnm
+ and abistance:
Contact pertesis: David Buettner. Campus Dwector
Cervald Cruber. Dwector, Stuxient Services . ;
PO Box 82%7 . :
Lincoin Nebraska 68501 - N .
(402) 4741361 ;

The Career Planning Center at the Lincoln Campus of Southeast  The Center accepts referrals from all community agencies, as well as
Community Colfege began operation in September 1977, funded by 2 walk-ins resulting from college publicity The length of the program
CETA grant. The overall | of the Center 15 to allow adults an  vanes according to the time needed by each participant
opportunty’to «dentify explore occupations, and te expose them )

" to career information and planning processes so.cthey will make
elligent career plans The tasget group 1s both those adults who are N ‘ .-
seeking entry into the world of work and those who may be re-entering
the labor force .

Expenence in the admiissions office indicates a great need for this -
service. Women re-entenng the labor force, handicapped indrviduals, J ¢
disadvantaged persons, sukh as dropouts and older workers, have - { '
requested comprdhensivg career planning  services. including \
diagnostic testing and carger information and exploration I A

The pvotam serves adults age % and over, in school and out.
who need both ntensive and extensive occupationdl gudance prior to
entenng tranmng and/or employment Obyectives of the program are
(1) to allow participants maxsmum opportunity for self-assessment. -
ie, wnterests and aptitudes, (2) to bruaden therr knowledge of
occupstionsl opportunities  through systematic career information

" systems, {3) to provide opportuntties for hands-on career exploration
through mediated packages and communnty-based expernences, (4) to P
tran them n career planning processes. and (5) to assist them n
enrcutng. and up o personshzed ¢ areer plan
Q The Career Planning Center stalf consists of a project direc-
E Mc‘v/mumebc. an evaluator/counselor. and a clerical support person

e «0 [ &




and N
Contnc) pawsen Barbara Tayior, Project Coordenator
v.,f‘ . m?'w M'm

e
b R
Expepence-based career educatibn a3 practiced at Westem
Nevada Comenutisty:College (South) 1s designed for studients who are
undecided on £ cargit and want the opporturiity to expenence several
occupations. fist-hand  The communtty serves as the classroom for
students. examinisg varous fields of work. Students are placed at job
‘sites of their choice te ahserve and investigate actual work sttuations
Learning levels follow the career explorations when the student retumns
to particulas sites for moteindepth leaming expenences
Each student’s leaming 1s individually planned in terms of theee
content areas. basic ikills, life skills, and career development
- Students work with a lesming manager to identify their interests and
abilities and to negotiate leaming goals :
Sgudents can eam six unis of Gredn per semester This requires
12-14 hours a week i the community at vanous leamng sites and 1-3
hours in the classroom The remaining time 1s spent in consultation
with the leaming man and in study Expenence-based career
education satisfies pant of the required elective credt for the associate
n apphed science and associate in general studies degrees Any
student who would benefrt from career exploration may also apply for
thes course
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ahility of information l:"‘"‘v';"‘(’Tm»eﬁimnamudmaanadmnhudd?ﬁm.mmivdﬂ* ‘
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: » \ ’ . L)
Westem Nevada . Alternative Career Exploration
Collage Informagien ° ~
tocatiens : ' Carson City, Nevada
Sovellmant: 200
\
" Avems Subwsban/Rural -
Chsctmisics ol Saeus. W% full-ume Age Not avpdable
.ﬂﬂ LI -88% part-ume : .
- K e ’
- Farmly M‘dnnhble Mrvny 1 5% Améncan indhan _
ncdme.  Fra. pRos. 10% Black
L 1.0% Onemtal
.y 10% Spansh Sumame
. Y ) 4
Program inlermation
" Pegudations sarved: 7 8% Theralarts students, 55% vocatonal/techmcal students. 100% Hberal arts and vocational/ technical faculty
Neumber renpanalble for (3) FTE faculty. (121 F5E admmestrators ' '

.
hd



- N
. -
Vestibule Program ’ .
\’ - ““
&
ko ,
Claremone, Now Hampdhwe v
>
345
Rural
.
Seatus: 7% full-ome Age: 70% 18-25 year; -
3% part-ume 30% over 25 years
. Family. 4% lexs than $5000 Minority 33% American Indian
. ncome: 1% 50009999 v groups: 75% Black
30% $10,000 10 $ 14,999 - 0% Onencal
40% $15,000 to $19,999 0% Spanish Sumame s
69% $20,000 and over
- _
. . -
Pregram inicsmation =
hﬂ_-n-nit . Not avaslable .
_ Nusnber sappenaible for (6 5) facuky, (1) adminstragor: (1) counselor , :

&lﬁrd—-): v
When and how estabiighed: 972
Pragram-developed smateriasls: 1 Amaofmawmmmmmdueudfaedbtbemﬂ&nvm

2 A shde-tape unn for ntroducing college faculty to the soeculneedsw

 Analiahility of termation : Descriptive nformation av ailable free, instructional matenaks availat;le at cont, assstance avadable

and assistance:
Contact persen: Anthur G Jillette, jr . Qean Special Services

Hanover Street £ xtenson

Claremont, New Hampshwe 03743 . . .

' (603) 5427744 :

a

—— Fhe-VYestibule Program at New Hampshire Vocation Technical
College (Claremont) 1s designéd to provide handicapped students ‘
(heanng impaired, visually impaired, and learning disabled) an oppor- . ~
tunity to enplore careér options ANl entenng students have completed
. secondary education in schools or programs for the handicapped
Students with unclear career gouls, of those who have had few career
education opportunities i the past, are encouraged to enroll
During a five-week summer term, students are intensively I
uated to academic levels. career interests and'apmlxs.
and to asess their rate of leaming Based upon nformation gained
during the summer term, students spend thesr first terms of the aca-
demic year completing mini-courses designed to acquaint them with 3
opportunities n 12 career fields Dunng the second term they narrow 3
their chosce down to three career fields The second term courses :
allow students to sample typical leaming situations they would en-
counter 1f they undertook a program of studies 1n these career areas
Duning the third term, students select a single career area for intensive
study Basic information regarding the career selected, such as vocab-
wary, tools, equipment, and entry-level skills and activities, are
covered Students are also placed i businesses or industnes 1In therr
freids to observe careers in a real life situation
In addition to explonng careers, students participate in an inten-
_ sive program of academi remediation and penonal social adjust:
ment

Q
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. gwm&sz‘xaﬁm ‘ -‘ . )
. M - ogational Cuidence in- ice Training - . oo
ity College 3) e Career Gime ’ B

'omes's Center

» Colings infesmation > & .
locstlom | Lincsoft, New - - : B . g
L M &y - -
. Gapeliment: * C . _ : p .
. -
oo : " ‘ . r .
Chasactovintics of ; Age. 52% 18-25 years
student popadation: y Ta% “ouuzsvan .
- o & . , - . . s * L
family . Notavalggge} -+ Minomy 1% American Indian
. groups: 6 3% Black ¢
' ; , 10% M ‘
) 1.6% Spanish Surmame . - )
Pepedations served: Almost 100% \ocauonal/te(hm(al smdemr 00% (mwnumv
Nuinber “h (15) faculty, (4) m-mw;ton&(ﬂ 5) counseton, (8) puaaofemorul's (fagures show combened staff for all programs)
conducting he grogram ! -
(full-thmne oquivalonts): .
When and how estublivhed: . b grder ksted 1971, 1977. 1975 2
.
Pragram-developed materiah: 1) Cmmmauxmmamk vocational éiploration obyectrves, cmphmn;unde Employment
. Traimng and Careegtt 1C). telephone information center and onentation matenals
2} Inservice training manuals and matenals for counselon to use with students !
3) The Career Clin application and survey, The Career Clinsc brochure, st of tests used, program rationale
* 4 §A
Avallability of inlprmation 1) Descnptive intormation ang instructional matenals available ct cost
2) N/A
3) Descnptive information and instructional matenals available free
' 4) Assstance avaslable on aft programs
Contact persors: 1) Harvey Schmelter, Director for Career Services

2) Duncan F (ircle Dean of Student Development ‘ b
3) Amold F Celtman, Director of Testing Services . -

4) Norma Klewn, Dyrctor. and Reva Shapio, Coardnator

763 Newman Sprngs Road

Lincroft, New |eney 07733 .

(201) 842- 1900 ) , . - .

. ¢

<« swervice) for students

The Career-Seryices Center at Brookdale Community Coliege was
esubl‘nhed in 1971 to develop a comprehensive and systematic career
am for matniculating students and the community at

Iar.e ln ﬁmmm its goal, t

Center has been charged with
thtiolbwmmuballtm
1 Implementing the collegewide cooperative education pro-

2 Providing full- and part-ime job pl&emmt services for stu-
dents and the community
. 3 Coordinating the college’s transfer pltement program
4 Collaborating with the admissions office to provide career
assistance to potentsal Brookdale Community Collegs students
5 Developing a mult-media 10b, career, and transfer informa-
tion resource (nc‘.ndi s computer-based guidance @nd job bank
members
to faculty n deveiopm. and
tives in their courses .

yam

6 Provding imervice tra
iplementing career exploration

7 Providing resources and programs for the college’s student .
development specialists in becoming more effective career counselors.

8 Developing close working relatnons with high school p.ndance
caunselors from the sending districts

9 Coordinating and monitoring the college's camv ptoqam
advisory comm

10 Coordinating the college’s anpdwer studaes to detenmm
thefeaubtllty of new Career programs.

To accomplish these goals, effective wodung relanonshsps and
resour es have been established in conunction with community

&nwdlutheNew.rmlobSemceandtheloul chapm
o( Seryice Corps of Retired Executives (SCORE)

Services and the local CETA program have combined
reso_ove!?t; establish the Em t Training and Career T
Clearinghouse (ETC), a service that residents to call’
mation about jobs, education, career opportunities, etc * «

65

infor- ~



“cnﬁv Mm&oa-nﬁousfummmdwd
COnter. :

W:Cuwdmcuawd nﬁmmmw
uwm mmtaﬂnm

dhmdn.lfdndunsaccwd ln/slnmwd\aCareerClmoc
counselor. On the basis of thisgnterview and the information contain-
dntheaophauon a testing battery is constructed in the areas of

abilties, values, interests. and personality characteristics.
. lhemgw{ud\ukeubomwm the tests are scored
md-mlyud Thmdncomsdovmmnwﬂhtheclmt reviews 4
the results of the tests, and assists the client in creating a “Career Plan
of Action,” which daubﬂmamnmad!clmubothapable
o‘m. (mmwd\muammd and which would be most

"

§§

to
test scores andsummmzenheanerphn which is sent to
ient. Th® client population consists of high school students who
refme thelr career and educational goals, men and women
to change careers, and women who are reentering the job

§§'§

:

Women’s Center at Brookdale provides services to women
t to plan effedwﬂy for the future, Some of the services

$ .1t
%;ig

1 On-sne counseling— Volunteer counselors axd women in
g experiences, values, capacities, and interests, and to
use fhe information they obtain in planning career or educational

L 4
2 Outreach coumseling— Through a grant from the Jumior
‘ League of Monmouth County, a corps of League volunteers will be
mmad_:o provide career and education information services to
women at centers in thew local communities
: 3 Programs and workshops— These focus on awareness, iden-  «
\Mm skills, decision-making, résumé writing, 10b hunting techmques
mid-life criss, divorce, etc.
4. Outreach programs — These include “Women's Center Comes -
. to Youk Town,” presented at public libranes to supply information on
ptq trai community resources, @tc , workshops for low-incame
women who cannot come on campus, and workshops

m public schools, which provide information for ts — especially
mothers — to assist thgir daughters with career ation and educa-
tional planning -
-4 4
@
II
s
. !
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College information \ ' . -
Soastiac o ’ Acdman, Naw Yook X \ - i
’ -
Spseliment: . 1528- » ’ . ‘h
Asoxx Rural . "
Chasactaristes of ) Seatus T% full-omg Age 70% 1825 years
shpdunt pepudetion: 63% part-ime . 30% over 25 years
Family Not available Mmnarty 0% Amencan indian
- ncome P8 2% Black
] » . 0% Onental
. ¢ : 0% Sparish Sumarme &
_ .’ PRl
e - . .
, Program information ~ ' .
" Popdntems arved - * Program 1 kmed to Y0 adit womén o
-
Nuwber reaponsihfy for {T¥ taculty, (1) counsetor
conducting the program Y '
(ol dhune equivalonts): ) )
Whan and how establialind: 977 -t ® , , v
Pragramdeveioped materiaks: Not available .. ‘ : . . :
Aduliahility of indormation Infomutm.';o( available, assstance available o | U . o
. and sssistance: ¢
]
Contact person: . Laurel £ Ullyette, Coordinator/Counselor .
Frankln Street . : S ,
Aubum New York 13021 - " .
(315) 2337345 Y ; ", .
3 ’
‘ . .
Women in New Directions (WIND) is funded through the Cover- o
nor's Discretionary Fund of CETA Three counties are involved in the . )
project, which makes use of already existing one-year cemhcat-on .
programs at Cayuga Community college .
The program’s immediate goal 1s to alleviate the amhcnl barners ; ) ® v
to the employment of women in traditionally male-domimnated higher . 3 -,
mmmbypnmdma trmg:nd transportation allowance, « e
day care tutoring, coun: g and placement services - it : .
aho offers a fo:thodevdoanemotympwppqnand '
role models ' * : N
Participants s be CE TA-eligible (economicaly disadvantaged ) )
and/orunemplov-dﬁnt least one week) Engaliment 1s imited to 30 .
studen® befause of cost of this tal program
Long-range objects mck:demaswﬁ&ndthemedsof . .
oldet returning students’ students, and-educationally disad¢ . . e
vantaged students te academic and personal support pro- o 1 v o,
grams for these non-traditional students are being developed + . b oy
. , ‘“ . | , Yo o,
. b 6L .
¥ Y Ve, :
~ SRRt -3 .o
, . ) k4 ‘“ "
D e
’ v el * o . a .
B ' 6 vay
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PR, . "o e Y A
e o o ,‘ N . . - .
: mw b 2) Coroer-Retapes Work f SR
s - Work Experience Opponumoes arallStudents . - =~ ..
It o _ 3)Collab0faionmtinhe nesstzbotlndusmalCommuty
R . .. . 4) TAR vaam(r Application-Reinforcement) .
. . ® SY Lasveer E NetmkaestemQueem : A >
: : . . e
‘ » .
.

PR . .
4 - * . N « e . .-
Y F 3 Ver - . . A
b oot ¢ ¢ iegmiice e @ ¢
. L - . .
e ox . . A T
. 4 -8 h .
- Asem . - tUrben b Co h ’ \
+  ChescwiSoel ’ M (%m ) . Age J0% B Byeans T, @ .
** . . V% part-trme » i . 30% over 25 yeprs ' - ; -y
- - . . . B * P
. . . " Family 15% lésg than 35,000 Minomy 0% Amecan fndiag <Y 5 .
ncpme  20% 350001094 e Pows O%Black A Y 7 :
R 39% $10,000 10 314, 6% « -
, HSMmmm 5% Surname .
. 5% $20,000 andover - - . - -
' . [
. = ' . - \ .
¢« . ' ' . . - ' - - '] .
7 Program information - - : A B e T A
T .. . . . . e : . PR L \
Pogudations served: N 1) 8Q9Jeberal msuiimumdmwl/lgnwal M;Mhbﬁal arts gnd vocational/techascal faculty:
. & Y 5% admunstators: 100% counselon . 5 \ ‘.,
L O . , 2) z&u.bmlammmnu 0% vocatonal/echnical students © T Y
IR 3) 20% liberal ants students” 80% vor.msnol/hechmul swdents * °
: - 0 e -4 m%.hbeul ants md vocatongl/ techmcal students ‘ - s -. .
) . 5) /A N . ' . ‘e % R
wvh ( 1) (20) taculty. (‘I)a&mm\tutot lu) commm)w/v&mwm ' ’ . Coet
M (Mm."-lil.? L o (4} admnnrrators. (7) busoness mdmtn/labotpersand (ZI)WWMW . ‘1 .
B W .9 °
. . . 3) (10) facuity, (G)Wnua(m(llcww (25) m/tﬂm/wmuncwwm ’ , ) ’
P . . : coo'dmaton p . - .
s ¢ * 4) (m) u(uk‘m).dmmmuam (x))(oooummmm;wdpam . .
- - 5) (15) faculty, l!)odm-nnunon (4) counselon il , . ;
-y, . } : P - ‘
When and how established: WerL 25 W1 -3 W24 &) W6, ) WS . o 8 o
' . t- ’ . * R ) . '
Program-developed materials: T A Gude 1o Successtul Carter Planning. * 4 structured workbook §0 mtradese freshmen to carser exploration process .
- A computer search and Ann Roc's O&a\-onal Classiic gron Syslem are ncluded n format ~A Facglty Cundr to
, Career tducation lists hﬂpiul career wsolrces .
- 3 Cm«aldtxnptwe brochures, mdudm; med-4 wrte-ups of programs Cuintduvlabﬁulh! weuuhum\ll .
COnperative education umeméuowmnau (Work Values, lob Samu((m Yhe Reality: of Your Career Choscep *
Dy | ‘: . . 31 i nerature and meda rrprymdesmhng«hac collaboutweeﬁbﬂs - # ‘
. ‘ 4) New téxtbooks for wrtroduc tory courses which moomn pfov.m concepts Feld manuaLwhach suucummnho i
§- ‘ absery ations 1or preseataton and reliew in the Caop semmnars Q .
. 5) lonhrlool’bm«mw s hools &~ Decrwon-Makirg Cumculum ™ — m‘lcdtopvo’rmandmmutmecole' For
: . the altemative high s hooks and ather conperdtive edycation hgh schools, a curriculam workbook on “In#Bduction .
LI ‘ to the Woddd )Nods, Lodng Skills  and* Value Identifscation .
P N >, ? A .
AM of M l) dps( nEtive m'unhlnon dﬁ-labb ‘frew nstryg ional m.nenals avadablr at cod o .
and sy % T 2) @( nptive .mmmlm availabie free nstrx tional matenals available at <osl‘ .- v
‘ S) drsrnonvr m'mnanun and mstm«mmal ma(enals avalable free N . ." ¢
. . ‘) Qs(npr?w wtomation and instruc nonal matenials availpble at cost “ P
' . © S dew rptive information av ailable tree and instnu tional matenals avardsble at (ost :
.' . b ’ o SlNce avalable on all programs . ! * :
» hd
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1) Career Resource Center

. 2) Career-Related Work Experience Opporstunities for all Students
L . 3) Collaborasion with the Bysiness, Labor, Indystrial Community

T
] ‘
E "

-
w o,

AR . .. ) 4) TAR. mn Application-Reinforcement)
. e & 5) KCavreer E Nemotk in Western Queens  * A
’ .
i -7
( . ot ‘ - R P
¢ ¥ Coliage infosmation ) ) o, T - .
X . . . . .. . ) :
i, , . ¥ . - . ‘ . . .
a u'-n- #* . Long isiand City, New Yok . “ : .- ) .
. . . ) .
Gvafimpnt: 6,162 * T, R ‘q .
. ’ -8
S Ases . - Ullnn ' - -
' ChssctwiScs el ’ u i%u«n ) . Age J0% BBy *c, @
shudet papyletion: 8% part-ume » ) . 30% over 25 yepns * *
P 4 = I . A
- . - . 2
N ¢ . Famdv 15% le,mssmo ¢ Minorty 0% American ‘nh} ’—.
ncpme 20% $5.000 10 94, e Pouws 0%Black A ’
] . 39% 330,000 0 $ 18, 6% ,
, HSMmmm 5% Surname .
. 5% $20,000 andover ~ N -
» ) . - \ Y
. }' -
« . ' . . - “. . * - . ) ’ - . 'Y
Program information - e * L I Tie T , s
Popudations served: N 1) 8Q9Jeberal mst&bmurdmwl/lgmxal M;Mhbe’ul arts gnd vocational/techaal |
. < N 5% )&mnslnton‘ WO% counselor R 5
4 I 2) 2% tiberal ants students 8% vocational/techmcal students © St
N "3) 20% liberal arts students” 80% vor.msnol/hechmul swdents * ;
) 0 -4 m%Jbaalmsmd vocational/ techmcal students : .
“~ [ ] P e R . »-
. ! ) N’A . . .
e . ) o J
wvh ( 1) (20) taculty, (1)&&!\11&\(1‘(01 lu) (ommm)wmlm/hhym .
. (Mm.'d—i'.? o o (4} admnnrrators. (7) busone» mdmtmlabotpersamd (ZI)WWMW
. N . : 3) (10) faculty, (G)Wnua(m(}]cww (25) m/tﬂm/wmmcmwwq
N . . : coo-dmaton ) ,
. - -' ;‘
w, ¢ * 4) (m) iuuk‘(‘))odmmmram (m)(ooouatmub(Mcwdpam . " o\
. . 5) (15) faculty, [l)odm-nnunon (4) counselon i .
\_' : : ) -
When and how established: WEY 25 W1 -3 W24 4) W6, S) WS - :
! ) LRV . * oy, .
Program-developed matevials: ") A Gude to Successtul Cafrer Planning. 4 structured workbook: $o introdgse freshmen to career explor;
- A computer search and Ann Roc's O&a\-onal Clisssific gtion Sysiem sre ncluded mftdt format “A
. Career Education hists hﬂoful Career wsodrces R
- . 23 Ceneral dts(nwve brochures, mdudm; medq wrte-ups of programs Cuiﬂ(ub-sm ﬁ! Career e
Conperative education umeméuowmnau (Wovt Values, lob Satistaction Yhe Reality of Youwr Career Cl
T nep | " v - 3 Ltevature and medhe rrprgmdambmg«hese collaborative efforts - P
. ‘ 4) New téxtbooks for wrtroduc tory courses which moomn pfov.m concepts Field manuaLwhach struct
L U ‘ abyery ations 10r preseatation and rediew in the caDp semmnars o
5) lonhrlool’bm«mw s hools &~ Decrwon-Makirg Cumculym ™ — reulcdtopvo’rmandmmut
* : . the altemative high s« hooks and ather cooperdtive cdu(won high schools, & curmiculam workbool
L ' to the Wibdd of Work,  Coghng Skills~ and " Value identfi ation
. * ., % A ;
AM of M l) drs( nptive m'unhlnon dﬁ-labb free instryg bonal m.nenals avalable at cou o .
and sslsipnce: % z; @( nptive .mmmlm available free instrux ional matenals avaldable at <osl‘
' S) drsrnonvr m'mnanun and mstm«mmal ma(enals avalable free L . ‘
. ‘) ('Knpt?w- wtomation and iNstruc nonal mateniads availabie o cost “ 4
' . " S) descnptive intommation oy ailable free and instnu tional matenals avaldble at cost -
. . ) ’ o SlINce avalable on all programs . ) : .
' ; .. . . . " ’ . . ~
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D - . L . >
Contact persors: L 1) Jeffrey Kleinberg, Assol Bean, Student Servi:"es CoL - B
' S 2) H. N. Heinemann, Dean, Div. of Coop. Ed., and IrwirkFeifer, Asst. Dean for Program Development ) L2
Lo ; » +3).HeN. Heinemann i . ) W fa
‘» ] ¥ . - 4) iwinFeifer and Flora Mancuso, ‘Asst, Dean of Instruction, and )effrey Kleinberg 1
- L e 9 leffrev_(l(leinbug andlrwinFeifer ©= ° &% ™ - o o »
. o . 3+10 Thomson Avenue ) Y . .
Long Istand City, New Yogi 11101 - L o
» &y . (212)62&8‘,@’ N S * . Lo Y B ® P
X ,-":\_” a - . . Lo . . .‘ . ) £
5 & - . . ’ . .

. LaCuardia Community College’s Career Resoufce Center, the meaningful arena for assessinﬁ\ applicability of concepts leamed ilﬁ ’

focal point fof many of the career education ffrograms and services at  the classroom (the T.A.R. ap roacﬁx) * ° conE

“the collége, has served more than 800, students, faculty. and com--. Through a network in WesternqQueens, LaGuardia has developed: .

munity residenss sipce July 1976, " : e @_"‘ﬁv«)rking relatipnships with other’schoolsin alqpy to correlate career-
As part. 6t an extensive. orientation and advisement program - educ'ation_-%grams offered. - v Y N

- e : . .3 C
-offered tp ali:students, freshmen have the opportynity t8 evaluate the . Articultion agreements have been established between the
2 iateness of theirspajors and begin to explore and plan for :z!rilr college and é'ooperati%%ucation high scho®ls. In"“corifunction with
caffers. An advisefnent team consisting’of a student services cogn-  high school staff, LaGuardia developed a curriculum on “The World

_selor; a cooperative education coordinator, and a faculty advisorcagn-  of Wagk,” “Coping Skills,” and “Values g tification.” Students who .
~duct career assessment sessions on a weekly basis @l prepare stu- complete the courses and related intern8hips are awarded three ad- . -
dents. fgg visiting the Cardler Resource Center. Usifig a workbook, . vanced-standling credjgs by the college. L ST

- students ' identify realisWc .and amrmmr spossibilities and ,, Working with local elementary schools, LaGuardia has develop-

resqarch them through a variety of .se - a computer retrieval ed a curriculum on decision-making that uses the tesources’f the.
system, printed materials, trained.pees counselors, eft. - college. Clagroom activities, which include role-playing and ‘duca-

Students retumn to the Center three monthe later as a required tional games, plus field visits to the college campus are helping to |
. part.of a cooperative education seminar. This seminar is offered con-.: Bridge the gap betweeh the early and late years of schboling. . ke
current to the student's first full-time wogk internship and focyses on ' . ’ . AN .
the nature of and opportunities availaB¥- at work. Alater seminar
deals with work values and students again use the Center. o . w Co
her Career R;source Center users are referred by classroom . * ] T . . $° )
teachers. as a course" assignment, by local eléthentary and junior high S : % : . ¢ .
facufty, and by community-based gowrielors. - & ' : o - i
. A'related program features caster simulatién—i#iCyardia calls - St - ' - o
Hem “cCareer samples” —i@nd -these ‘exercises aare .housed. in college & - C : e ..
{aboratories or other equt facilities. o ‘ e . : ¥ ' R R A
« Since it opened six years ago, LaGuardia has [ uire all day- . g :
_ session students to spend thregjout of eight quarters Bssqinterns in full: - o - ’
time work (usually paid), Interspersed with quarters of full-timeé study, - Yo & T,
the intémships are thre€ different.jobs in the same field for students o - .
" who have chosen a career, and jobs in threéifferent fields for those %
. " ,A‘%r " ) : ,

who have not. 4 . _ PR L . . Lo P e
hﬁr first: internship quarter, sudents attend weekly:" - ‘ . o o ’ " a
- g * 'S

a

g
t

-During
" evening semipars that8ystematically insbgrate their experiences wiS;; K , i
. one of several earlier introductory coursegIn those earlier courses, & o S g ®
4 regular .concepts and skills are Taugm pplied and Reinfordgd . ° ' ' 3 i 3
(T.AR.) during their internship experiences. \. . ’ . 7 S : : i .
“* Al introductory caurses—both: liberal arts .and career -Bhave - - . . . *
" been “FARRED.” Fot example, introduction to Pltilosophy: Freedom L . R 3 R
and Human-Action analyzes the concept of freedom. In, their first v : Q@ a%® A )
. internship quarter, styidents keep a joumal &s’such questidns as: Are - _ I T g B
work and freedom compatible? They ‘end each week in an evening ‘ . ; ‘ : @j :
seminar (Individual Freedom'and Work Expecience) where they dis- ' N : T ’
cuss their journal entries with other students.”Similarly, Introduction . - S T
9,40 Data Processing acquaints, students with the organization and : e | ‘ -
™ working conditions ingdata processing depart ts, teaches survival : : o : T
" dnd promotion skﬁs,,‘nd_ presents eareer ladders in the field. In their o \ : C ' N 3
~ -first internship quarter, thege students observe and analyze e work R B .
. ilperso?nelm a data prodissing dépaitment by developing aR organ- - Y 4 S RS
W2ationa

flow chart indicating lines of responsibility. They also partici- , ' , g o
. pate in weekly seminar sessions to discuss their analyses. = *.-. ™ - C o
~*'Beginning with the office of the president and the division of - oo - .o
.cooperative edugatiqp at LaGuardia, coordinated efforts toward en- . . : . e
hanced collaboratiofr with business, ‘labor, and industrial segments L o R
‘have continually evolved. These efforts range fromi.the recently estib- I . T A et
N Iisb_ed{tndustrv{dugation Council (comprised of LaGuardia admini- R ¥ & S e '
strators and. key @olicy-akers of the industrial community) to the B Lo R : ,
¢ P participating in the college’s comprehensive cooperative - . & : 2 N @ .
: Muon !n‘ @ v - R ; s L ) - -’ W R
.7 @kaGuardia’s cobperative -education .program provides??ull-‘\ime : : : T R
credit-bearing internships for all its 3,500 day students, each of whom - - _ J T
- “is¥equired 1o take three intemships for nine credits &s a requisite for o : C BT
a'_'.- the AA. rege The prograrg is defined operationally as the reality- o :
.. test vehicle of tH€ career education com nts provided by the other
W divisions of the college; namely, career ation and the teaching
of career tion concepts and:skills in the classroom. For example, _ ‘
© - & student Cfikes the reffuired Introduction' to Co-Op peeparatory course o : v
" priios to his/her first internship and, is required to take a career devel- : : :
(- Pment seminar-in the evening, concurrent with each of his/her thgge .~ R o oo ¥
0 _femships. Beyond job frsks, the progfam uses the work setting as a »69' . . AR :
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‘Mohawk Valley
Commumtytollegev

* . )

9“ -
Women in Science and Technology Workshop
Career Exploration for Wpmen .

- KB r 3
1 S, :

. o
Collee Infofmation 7

“ e

Program Information
" ;

e

A o
w

. Family
“income:

k| 9

Utica, New York & ,
17‘,“ . ... . ’ | “

¥ L

Status: 95% 18-25 years

. 43%fultime - e
596over25years

57% part-time » e
£ ®
. 40% less thag 35, 600
« % $5000t0$9,999 - 2.0% Black
. 19% $30,000 to $14,999 ‘ {3% Oriental
12% $15,000t0$19.999 * : “3% Spanish Sumamg
.'\ -2% $20,000 and over ’

1% American Indian

..I“ o ’ . ‘.o a

& - » . l &

5% hberal arts studenq, 8096 vowal/techmcal students 15% re-entry women smdgﬂs h-gh school faculty

. R
(8) faculty; (1) admlmstrator - ’

4 ) : - ' . K
1977

Y . . .
. N . . "
Pamphlet and poster L AP
. . ,
Descrlptlve information available ﬁee, mQuctlonal matenals available at cost; assistance available
_L:" ' - "‘

Car\q D. Young Dlrector of Women's Programs

© 1101 Sherman Dr.

Utica, New York 13501 e .
(M§)792.5524 - " . - . ot

A ~¥ L i

©

'(Nomen from local hngh schools, colleges, businesses, and the
%mmumty were javited to alend the first annual Women in Science
& 2ncljk:’echnology orkshop sponsored by Mohawk Valley Commum,ty 0
(o] . W
he Wakshop s objective was to stimulate womegis‘interest and
- .un andlng in scientific and technological careers b (1) provndmg
Lo f sugcessful women scientists and technftians; (2) rein-
B 'forc'mg on of math and computers as key tools for entry
into zhoSe caveers and (3) gmng mforr#auon on preparat:on for those

t spearers lndu&d the coII;ge president, a technical place
nselor from Kodak, and a mathematician. Several one-hour
offered during the day, ﬁnd participants could ch e to

d a computer workshop, op, or three dif s
posed oh:a -
omputer w shop gave pamcnpants a rlds-oh intro-

o a simple computer program, |Ie the #hath workshop ﬁ‘x

covered some fundaggental corfcepts with gamek and exefcnses Pane
I‘sts were chosen for their potential as positive role méidels Bn diverse
edulcauonal and prefess:ona elssDeicnpuve areer pary)hletsal'fd
college'catalogswere availab informational glsplavs &

‘ Mohgwk Valley Community Eolfege also offers a §|x-week courSe

' geared to womengwho want to explore act:vely new career p0ss|b|I|-
ties*Entitled “Career Exploration gt Women." the ¢ mes @
life-planning, decnsnon-ma.kmg, yal clanf' cat:on an ob h

‘ment ¢
sess

ducho

» : ’ .

\‘l " .. - ' .. . .
ERIC- e ey
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Niagara County, - ' Career Search Center

Cwmunity College . . - o ‘ :
i : . ‘9 L D
R
oflege Information .
. < ¢
Location: : Sanbommn, New York
] .. ) . ,
Emoliment: " . 3835
Area: Sub:n‘ban/RuraI
Characteristics of . Status: 67% full-time Age: 65% 16-25 years
student population: . 33% part-time . 35% over 25 years
o @ Family 5% less than $5,000 Minority 2% American Indian
' income:  15% $5800t0$9999  ° groups: 10% Black
N : 30% $10,000 to $14,999 0% Oriental .
(o *230% $15,000 to $19,999 . 0% Spanish Sumame
: Nl 10% $20,000 and over .
q
Program Information _ ,
o P . ' . > ,
‘Populations served: 100% community adults ,
[ . . A
‘bu respongible for " (1) administrator, (2) counselors
‘ ‘yconducting the program S ‘ n
(fulk-time equivalents): .
When and how established: 975w
P . n .
Program-developed materials: Brochures, posters, and signs fQr display purposes _
) .
, Av'dlabiity of information_ Descriptive information and instructional materials available at cost; ass,iétagce available »
" and assistance: ' ‘ : -
Contact person: . JohnF. Hoﬂmap, Career Counselor 3
..‘_ L% y . .

223 Ranch Trail, West .
/ Williamsville, New York 14221 : ) . .
© 768873 g St :
P ’ . ; ‘ * . . ) L -

The Career Search Center, established at Niagara County Com-
munity College in 1975, is hotised in the counseling center. Two couft- v
selors and one technical aide provide a complete rangeof counseting "
and referral services for the largest population. The objectives of the *
Career Search Center age: . ) .

1. To provide the adult citizens of the county professiomal diag- .
nostic and referral “counseling services related to career planning, -
career decision-making, job opportunities, and fob placement.” ' i

: 2. To compile and disseminate career information job profiles

and job trends on the regional and national levels. & a \

* 3. To provide much needed continuity and a capstone for the K-

12 career educatign projects by fostering career development, both in
theory-and practice, for all adults thgughout their lifetimes, ° '

it is generally agreed amang psychologists of vocational choice .
that pffoe to actual jo# placement and.nsuccessful.,‘work performance
one must engage in several essential internal ptocesses: clarifying

' one's values, setting“appropriale career goals, enharicing feelings of
self-worth, and seeking out ca information. Such processes are )
often -unrecognized or: ign ameng people entering the labor . . *
market for the first tim& or re-enterjng the market after a job change .
The Center will be primarily involved in making people aware of and . .
. identifying these internal processes sg they will be better equipped to : .
*make intelligent and realistic career chgices. - : :
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Schenectady County | Cooperative Education .. ' o

.‘- »
College Infornpation N
Location: Schenectady, New York
tawolment: ' 2745
Area: ' Urban .
Characteristics of Status: 33% full-time Age: 54% 18-25 years
student population: : 67% part-ime @ . 46% over 25 years
Family 7-4% less than $5,000 Minority 6% American Indian
‘s income: 38 4% $5,000 to $9,999 groups: 37% Black
11 5% $30,000 to $14.999 . ‘9% Oriental
. . 30.8% $15,000t0 $19,999 K 1 1% Spanish Sumame
. 11 59%%20,000 and over )
" Program Information
" Populations served: 100% liberal arts students, 100% vocational/technical students
" Number responsidle for ‘ (3) taculty, (1) administrator,.(2) pant- time personnel .
conducting the program o . . . .
{full-time W)& . .
When and how established: 1973 L
Program-developed materials: 1 Cooperative Education An Employer's Guide Information for co-op emplovers conceming the college s co-op progtam

acallermic calendars. and student course descriptions

2. Cooperative Education’ A Student's Handbook Information for student on mechanics and polficies of the college s
CO-0p program

3 The Career Placement Otfice lpformation to assist co-op graduates with permanent placement

Avm of information Descnptive information and instructional materials available at cost; assistance available
and assistance: ST ‘
Contact persons: Dornis L Eder, Dean of Beculty
@ Albert M Demont, Acting Diregtor of Cooperative Education
. ’
t Schenectady, New York 12305 } : ¢
, (518) 3466211 Ext 250 ‘ ’

Schenectady County Community College is committed to the
- concept of cooperativé education—students altemating between .
periods of full-time study and fulltime work Students are required to ' e .
complete successfullv two 13-week co-op experiences in full- tume paid ‘%" ‘.
. employment.
The progiam. has three primary oblectlves
1. The college believes students should have the opportunity to
test the world of work early in their careers, thus interrupting their long
span of study and bringing them into contact with colleagues who ' -
have different philosophies, who have had div ex;'riences, and
whose ages vary from those of the students t
"2’ The college seeks to provide a basts upon whichghe students T
“may evaluate the appropriateness of their chosengcareers through \
actual work experience, befoge they have invested significant amounts
of timé and money in forma .
" 3. The college beli

t a successful work exper.ienc;'can be .

a strong mativational fac students retuming to college, f the .
experience has helped t lear the relationship between courses .
of study and work involved in *he students’ chosen careers , s '

3 h | : ’ ] v e . 3
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BSeaufort County Career Day“ -

. i
Technical Institute . = w W
» 4
M .

) )
College Information
Location: Washington, North Carolina
Enrolment: 1045
A ) Rural
w of Status 52% full-time Age 53% 18-25 yeans
shedent population: 48% part-time 47% over 25 vears

- Family 359% less than $5.000 Minority 001% American Indian
R income 45% $5,000 to $9.99%9 groups 28 2 % Black
- - 15% $10.000 to $14,999 004% Onental
v . 4% $15,000 to $19.999 0% Spanish Sumame
. 19% $20,000 and over
Ve ., y
Program Information .
* Popudations served: 00% liberal arts students. 100% voanonal technical students, 100% liberal arts and vocational/technical faculty and
‘ administraton
Number responsble for (2 gounselors
conducting the program :
(fll-tine ecuaivalent):
When and hew established: 1977
L ] »
Program-developed materiaks: Not available
Availability of indormation and Descrniptive information available free; assistance available
and assistance: . ®
Bl
Contact person: ’ Charlotte Damato ( ounsedor
PO Box 069 / >
Washington, North Carolina 27889 .

Y

(919) 9466194

-

Career Days are scheduled during the winter and spnng quarters
at Beaufort County Technical Institute On those days, representatives
from institutions, industries, and. the armed services are invited to the
campus to supply students with information and to answer therr
Questions about career opportunities. Prior 40 Career Day, students,
faculty, and staff are told who will be visiting .the campus during the

Aftermnh representatives-in vanous fields, students have
a better u ing of what s expected from a potengsil employee
Facultymenibes becoriietaware of job openings angd of requirements
for entering specificroccupatiods, and can assist with the transition
fnom student to qualified employee
A representative frot the Institute: works with the visiting em-
plovet to compile an mventory of facts that will help students under-
stand the objectives and operation of the company When completed,
the fact sheet is filed in the Careér Development Center for use by stu-
dents who may missed Career Day or for reférence bv students
who may enroil later . . . '
" After each Career Day. a follow-up innaire Is mailed to
: ipativg compa Results of the compieted tionnaires
:lp institute staff deahme the effectivéness o ent to both
students ang businesses Some of the items on the quéstionnaire are

' $(1) How many students dd you employ? (2) How many students

- Catwer Dav' A sgdent su
process”

ERIC

Aruitoxt provided by Eic:

completed appicatuonsi”x (3) Would you retum next year for
s also\mcorporated into the evaluation
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Wikkon County . " Oceupational Evaluation Center

L Chsctwbliod . - Sams . 4% fulume - . L CAge . . 28% B25vean
. dontpppulatiors . . . o “*cm-nmc ,.-._'.' Lo 72% over 25 years

o : S T fhmiy ms‘leummuow WU U Moty 0% Amencan Inchan
.o - R . income % 29%. %8000 39 59Y - groups - 31% . Do
Co R O RS S Y e S % Ocnial . s L T
co T 8% 1R 0000 3P 9% ' C T e T
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. wdmc,ounw Téchnw al Instituge to pro
? - todisadvantagedihandicapped, and u R

"V persans The : of the progum:has
cmlomovv

oo ssch agencies as
trialization Center,
tf. mtheasoml fFa & u?n . Wilson-Greene
a‘M W.CTI!. lob Servi H a esgukesDeveer
prit htghs&\ooh and ve!evans programs . . .-
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. _ 3 o """'.wh‘ o
Cuyahoga . o Career Planning and Placement Center
’;';f. ,'.'Q .
& 4
~ . 0% ‘-, ‘

%. 4
a CAge . 40% 1825yean
Lo . 60% over 25 yean
o . Mmonity 1% Indsan
T goups 1% k
s 1% Onental

? 19 Spanish Sumame

é’ﬁg ’

P AN - s _

... ‘K:}. ) S a -

b catrooal ‘tr;h'itxal studeny. 30% hberal arts faculty. 70% vocational, technical faculty.
. . : ’

counselon (1) business/ ndustry - labor personnel

< H(haduk'

d activitwes outhine N

1T
311
LN

4

. -\} w wlone. Oean Communm'& Student Services w

ntive m'ormatm*and th?lonil matenais available at cost. assistance avadable M \ o
-
Ioha\ Rose. Director. Student hfq& (area Planning 4
-

25444 Harvard Road * . . )
' Warrensville Township. Ohio “12! ) - o
) 4641450 g ’ : _

. D - <~ o
i’\& acement Cepter .at the Eastern  center for students, improvédd departmental budgetm;_ and mproves
Ca oﬁtwahoga Commuititgiollege 15 statted by,a team.of pro-  administraton evaluation and planning
fesuonalsvihomttoem _.,v» uals . with theskijls and te(h . .
W : e/(amerdeccsmmakmg : :
concept’ focuses o0 four different tevels of

career dqrmon asustance cpnfusion, informagion, vakdaton, and

security 1n addition, 1s placed an sélf-knowledge, ‘outiook

and preparation for . transfer to other colteges and unrversies,

letsure planning -and decmon—malm; o

The career tounseling function nchudés actrvities that hetp stu-

dents elimmate or clarify confison ° The cooperatnve education and

volunteer expenences hélp students gam -infosmaton oc-venfy the,

caresr chosces and educatonal plans’ The busnesi and widustry

placement programs help students yenfy choices, gah employability - : -

skills, and cbtam postions. A cm lesources Laboméw 1s i the

planning stage

Thnwnbmatmdmwcho&ﬁuanumbad other
* idends . # wmproves communication with business and industry, _ ~

Emch su“'wpmfewomlh prtmdesame—bcat:on a;usun(e 7: o S - . \.




Sinclals ) Advising and Assessment Program for Experientially Trained Adults

.

Colloge Inbormation

Swelneg ‘ wm

Charactorisos of : Status 30% full-ttme
shudent populntion: hd 70% part-tme

‘. ) Faruily 20% less than $5 000
income 20% $5.000 to $9 999
35% $ 10,000 to $14999
20% $15,000 to $19,999
59 $20.000 and Over

Popudetions served In 1967-77 approsumately Y00 assessments were completed. in 1977-78 approssmately 500 assessments will be processed
Nusmber respensible for 175) faculty (1) adminntrator (2) counselors ’

When and how established: 1976

Age 50% 18-25 years
S0% over 25 veans

Minorrty 0% Amencan Indsan 5

groups 25% Black

0% Onental
0% Spanish Sumame

Program-developed materiah: 1 A Cuwnde 10 Recen ing Credit for Prior Learning. a handbook for adutt learmens

2 Descnptive brow ture

Avellability of nlermation Descrptive information avalable free instructional matenals avadable at cost, assstance available

Coafiact person: ‘ Barry Heerman Progect Dheector tor £ xpenence-Based £ ducation

‘ © 444 West Thwd Street
s . Davton Ohio 45402
(513) 226:27¢9

i 4

Sinclawr Commumty College recognizes that the development of
competence 1s not necessanly a product of classroom activity Often
adult students have developed competence through work expenence
(e.g.. a penal institution director, a bank pressdent, a fire chief, wtc ),

. but there are numerous adult students who have lea expecientially

through volunteermg (e g . day care workers). enrpliment In in-service:

and continuing education courses (e g . engineering and business stu-
. dents), or by self-directed reading (e g, a mother of a special child
who read 160 books and penodicals about special children)

While students who have learned expenentially typically have
endegvor, -

positive self-concepts with regard to thew career or work
they often have depreciated views of themselves as leamers They
fmmt?y are unclear about educational alternatives available to

Accordmdv tht college uwolm these persons in a three-credst
course called “Portfolio Development * Two helpsng, canng faculty
persons gyide and support the student i this process, duning which
the student «dentifies life/Cared goals, describes pnor leaming, and
. documents that leaming in the portfolic Documentation may include

.thud party vakidaton (m. letter form), products (e g . computer pro-
. ‘grams, ctafts, mtmn srchrtectural drawings, ledgers. joumals. etc )
" newspaper articles, Bcenses, awards. contimuing education certifi-
dates, etc. A committee and ndwidual facudty assess and advrse sty
dents Credit s awarded if the learning 15 jutiged college-equrvalent

76
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Clasemore e Cooperative Education

Cellege Information
h‘ﬁu Claremore Oklahoma
Gwelment: 2,001
Ases:” Urban
Chapacteristics of e ¢ Status 64% tulltime ' Age 40% 18-25 years
“M 6% part-tume 56% Oover 25 yeary \

' : Family Not available Mmonty 50% Amengan lndian

mncome . groups 60% Blach
59 Onental
¢ 5% Spanwh Sumame
Program information .
®
Pepudations served: Omtndlwmwﬁwemwmm«xmnxm,a
Number respasuible for (25) faculty (1) administrator -
conthucting the program .
(Sall-iome equeivglont):
Whenandhow established «+ W75 - ¥
Pregram-developed materish: 1 Brochures tor students and employen explaining the operation of the program
2 Cooperative Education Handbook explaining rules. pohcies. and regulations of the program
. o .
Awaishibty of intormatien Desc niptrve information and instrucionam atenals avadable at cost, assistance avadable
and amistance:
L Y

Contact parsen: V4 Rxhard A McNetl Dean of Conperative and Technwal Educatron

College Hill
(jaremore Oklahoma 74017
G IWTSNE

The cooperative education program at Claremore Junior College ™ = !
® a unique plan of educational development It i1s designed to
enhance self-reslization and direction by integrating classroom study . 3
with planndl- and supervised expenence in educational. vocational, )
and cultural ing situations outside the formal classroom environ- : ’
ment dt s on the pnnciple that indnviduals can be developed
most effectrvely through an educatiofal pattern that, at regular inter-
vals, provides for contact with the reality of the world beyond the .
boundaries of the campus Through these ¢ o:s‘reolled and structured !
expeniences, students iing an ennchment to classroom that fos- '
ders their total development. )

- The pro'unthn: ::plei ‘cooperative education” betause it s
dgkadtmupon C ation of both outside agencies and edu--
cators to produce & superior total educational program for the stu- : -

" dents interrelated 1 both expenence and study content. the program
- s carefully planned ang to produce ogtimum educational
for each student college attempts to make assignments
nhttd to the student's career objectives, thus provding
that enhances knowledge acquired in the ¢lassroom .
© The program 1s evaluated continuously improvements are intro-
duced from tune to time, insuning that it will always be the best system -
the faculty. cooperatrve emplovers. administration. and students can '
dtwse to surt | the needs of those who attend the college

: . v
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Tulsa Computenzed Ca ce Systems

-~

B : >

il

Colloge Infermation -

Lecation Tulsa. Oklahoma

Cowgfiment: 8,398

Arex Urban i .

. COharectoriiics of Status % fullpme Age 313% 18-25 yean

student pagudation: . 7 part-dgge 67% over 25 yean
Samily NOtavadable Minority 2% Amencan Inchan
noome S Sroups 7% Black

> : C ML 1% Onental
. - \ 1% Spanish Sumame
M ~ BY ‘ ol i
Program inforination . - .

Pepulstions served: "'Qh 47% lbeval arts students. 31% voc ational/iechmcaltudents. 3% kbecal arts faculty, 1% vocational/techecal faculty.
1% admwmstraton. 0% high school ¢ cunsetorns, DY(MW people from community
AN .
“ -
, .

Nussber respassibly for (1) counslfor, 1) paragrofeswonal

conducting the pragram * '
(hull-tteme ogpavalonss ] s . ‘

N‘wm 1 Carewr search viden tape used at counseling contesence 10 explam cmcoumakmﬁums a TIC

. 2 Shdie presentatiom (2) to be used in presentation of systems to visitors. olasses, and faculty

3 Hand-out materials | 3} describufig the services of the Cateer Canter and purose and descrnption of SIGT and GIS

Avaliehility of indormation Dewcnptive information and instrughional matenals available free. assistance avaslable
and assistennci- ' . : . . .
.

Centact porsan: Dean P vanTrease Euee utive Vice Preudent
A Seth Boston Avenue -
Tuba Oklaboma “4110
(918) 587 6561 o

-
- ) . - ,. .
Tubsa Junior College 15 attemptyng to match more effectively the —, reducing levels of tension persons often expenence by inform-

talents and interests of people w reer opportunities through the  1ng them of realistic alternatives sufficiently early in therr school
use of computenzed guidance systems As part of its Career Center  expenence to permit modification of career plans, and
Setvices. the college s using SIG! (Systems of Interactive Gudance —  — providitg equal opportunity for womeg to gam access to -
Information) agd C1S (Cuidand® Information System) programs for  occepational educational. financial, and labor market tnformation
.otcupational, educational, and career information
© SIG) s based on a humanistic philosophy. a theory that #
emphasizes individual values Combining a vast store of oc cupationa! )
data and a grogrammed systemn for processing information, SICI \
offers a framewark for a highly personalized, interactive senvice to its w ,
users The mam purposes of SIG| argto.mcrease students’ freedom of .
choice, and to improve thew competence in the process of making ‘-
informed and rational career decisions The G1S system allows access
to vagt files of mformation on occupations. two- and four-yvear -
loges, e schools, and mAnary careers The user can find infor- ’
ma on trannmg aptitudes. and other requirements for his her < -t
Chosen occupation
There i1s a need t& alter tradetihal approaches to career % )
gwdance The services descnbed above are helping to meet that need
by~

. ]
— encouraging students to organize ther thinking on educa : .
tonal and vocatonal plang. .
_ a wndey vanety of career and educational alterna- ) - .
tives than those ordinanly considered. ’ - .
- db.iw of the syster more nearly complete and up-te- : ¢
date information exsts in mont schooks, 3 - # ‘

Q S
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PAruntext provided by eric - >«
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»
Mt Hood ’ Computenzed Career Information System .,
. o .
’ .
\ & -
. . »
Co“ Information ’
tscatienc Gresham. Oregon .
tareliment: 0235 -
Ares: " Urban. Suburban, Rural
Chazacteristics of Starus 379% tull sime Age 45% 1825 years .- .
studant pagiiintion: 619% pant ime 559% over 25 yean Q
- Famity Not available Minority 2% Amencan Indan
. , income groups o 4% Black : -
: 1% Ofental ]
1% Spanish Sumarbe . -
B ‘ .
Program Information 5
Pepudations served: Available o X% of iberal arts and vax ational tec hnical seudents
L)
Nuswber responsible for ) {1+ )taculty {2+ ) counselon
conducting the program * ! !
(full-tiave equivalenta): : .
When and how estalblished: s
Program-developed materials: 1 Matenals tor specitk ¢ W B (Durses ‘ )
: 2 Matenalstor ( 1S , ! .
Availability of nlormation ’ Descnptive intormation and -mWel matenals available , cost
and assistance: . . : .
Comtact pertors: M,o Stevensan Directer Research artd Planning
> lack Miler Deart Instruc ion . »
e 20006 ¢ Stark ]
¥ Cresham. Oregon 97030 ‘ .
(503) 6bv -7 298 .
e
*
Mt Hood Community College provides a Career {@tormation )
System that serves all district ressdents The computerized gystem s .
developed by the State of Oregon. supplies information upon request  * ~
on wrking conditions, salanes, job apemings, avallatde training and ©
educational entrance requirements for many career possibiifties
In addition, the college offers work expenence courses in almost
all vocatwonal cumculums Students can also enroll in a course en- ol
titled “Creative Job Search,” which has proven very popullar
.
4
) : - -
: . » s “~
A _ - P
v : ]
.
. : .
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ulhwe Ovegon ' High Schbdl/Communiiy College Articulation Program o K
, College - . S 4 ' .

a - - ' ' .
. wa . -
Collage information .
LY ' L
‘ ]
Locallen . Cous Bay. Oregon ! .- ¢
Caveliment: L7 aem . N
R Sk g )
A e 5 Rual AN . .
, Owecrnbael . * o % fult-tme - Age- + 56% 175 years
shudont pepulstion: - 81% part-time : 44% over 25 yedn ) .
. ” Famity 20% lesa than 35 odb , Mnority 5 00% Amencan Wdian
N‘) g~ mcome: 2% 35,000 10 99,999 groups 35% Black
. ' . . %IVOMoIRIP - 1.00% (A
- * 19% 315,000 to $19.999 ) 5% Spansh Sumame .
D ‘ 0% $20,000 and over ’ .
® ~ _ .
Program information .
Populations sghed: ’ 00% \'«xmoml techni al !
; wal students .
[ A3 .
Wh , ,(ZS)colle.rmultv (1) adrmnistrator. (3) counselons. (20) business ndustry, hbovm\d(lhnhlmumm
he program Educ ation Drstrct. ﬂ\d (54) tac) ult\ at teeder high sc hools
(i tme dquivalont); .
. e
When and how established: 1974 vt .
. »
W materials: Annual reports induding histone al devedopment ot the progect, four- year cumculum guide sheets spanning the junior yecr ot
hagh sc hool through two years ot community coliege e Y
‘Availability of mlormation Desc nptive intormatob and instructional matenals au-hb‘e at cost, mtsum'vmbble
. Comtact p@on: $am £ Cumpston A'ssmantf)ean of Intruction
Coln Bay Oregon 978 . -
. 15031888 3234 ,
d . = . M. o
s Southwestern Oregon oqnmurﬂtv Coueué roopeutmg wnh ; . »® : -
wgh schools 1n a 100-mile area, began the firk vear of an on- oo -
gong aticulation program in cafeer and vocatiofal education ¥ June  * .t . . ¢ ‘
1974 To snitiate the program, ¥ high schgol 3nd communyy college PN : 2, R
faculty members visited four industmes in Pprtland During this week . .
of mutual a“-tv faculty4o-faculty trust barners were dissalved and =~ * ¢ . t
tnendiness generated ® v o« HE ) : n,
" Back on campus. the groug prepaed four-vear curnculum gumde ’ ’ \ .
7/ sheets in several career frelds to map out progrars bmm with thes -,
student’s junror year m wgh school and continuing t years e
w the coggnunity college ~ N . s
) The progigm uses advanced placement crediting to eliminate oat? . % "
‘unnecessary fepetetion of school courses at the college levei, and . *
1o grve the student a 1t toward an associate degree. diploma. ., v .. ¥
or certifxcate Fitty hagh school and college faculty members have o o .
duced articulated curnculum guidesheets in busidlils. electron . .
machine tools, automotive mechanics. and welding An annuad shllw . .
contest day at the college 15 a powertul motnational ingredfnt far e .
faculty cgoperation in the curriculd named above e ©® ' .
. The mrj\as grown steadlly since ws incaption, andqﬂgmss . S .
Bm“ thue . ’ ) ‘ ’ Py
- s . . ' N i '
- . o - . [} [ ~ 4
N . w ke e ’
: 4B T : . ) - * . ' : .
\‘l R * . . i ‘K . ) . - .
ERIC | .‘ | '

v . . - - .- ¢
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BSucis County L Career Development Center . '
- Community College . ) .
v \ ) ‘
L - .
——igy- e e
: R v
L ]
College Information ,, . ' .
8 - -\ . : 'Y J
Lecation: - _ ‘ Newtown Pénnsyivania
- ' #
Esveliment: ‘ 8.284 . :
. ) S ¢
, Ases: Rural . . e .
qu o Suws 43% tull-tme _ Age? 65% 18- vean ” -
studant populetion: . 57 % part twme 35% oved 25 years
v Ld
Famtly Not v ailatlle Migorty 1% Alinencan Inhan
income groups 1% Black i
: ' T 1% Ovental .
1% Spansh Sumame
e
e . . : ¢ cf . .
Programt information : ‘
Pepudations sorved ‘ Not av ailable ’ .t ‘ P
Number respomsible for . (1) adrmimstratew (1] Cotinekor \ . . R
fucting e aom ‘ - t .
(tull-tone equivalents ) A .
When and how establiched: o . .
Program-developpd materish. Job Hunting Siills  shide pre<entation — 15 minute amenuoonon m’s«nmw a .ob

Videdtape tor intormation about E mployment and Work (VlIf W) — senes of mterviews with -rvmduak " vanous cm
v tields n whic h they describe thew 1ob from a flersonal v .
Handouts 4 Fumé writing and job hunting skulls i v .

. : N
Avallehility of intormation l)eunome m'mnahoﬂ available tree Wmﬂufauh avadable at cost, assistance available

d_*tr ' i . . . ‘.
Comtect person: #  Ronald A Turak rm{m Career Devedopment

. } Swamp Road ’ 4
vr, o N wwtown Pennsyhvania 18940 . .
o SERN {215) %A 5861 Ext 472 ] . e

&:‘;3 k‘. .

- L]

ﬁbr’pm% Center at Bucks County Communijy . L
8} ccirdinated 10 providesthe counseling and advisement at . R 3
studentneeds A placement office located within the Career Develpp- 2 \ a )
ment Center assists Students in developmg potential employment -" - . * - *
conliacts,
The' prime objective of the Camter 1s to ayd students in mahmg iite . : v
. and career decsions Among the materials and wrvices. available to - ' PR
heb T_,khu process are B :
Printed informatron about obs and careers. includsng salaﬂe‘ A R
educational requiremnents, working environment, employment oppar- -
tunities, and where to acquire additronal information . . . '
' 2 Audiovisual mattnals on specific occupatiofl as well as on - '
ux‘\wotsuvahesmdmploym mterviews - e \\ - -
; -3 Speakers from industry, government, ahd semice agencies . :
’ ﬁ are wiited on cambat to ‘ducuss varous career areas with stu-- = .
ty - -
4 |n<fwi<hal counseiing that prondes ghrection in carees chowes : ' . .
- o" @we basn of knowledge of selt and occupational intormation : o .
5 Workshops that assist studesty mugwbomc career goak and * N .
emgiloyment search techniques : : .
"6 Career Center staff. who asuist faculty and encourage gever . .
deweloprmentt actavities withan the classroom structure : ‘ e -~
, % 7. Interest and personality wrventorres adminmtered and used m - o A

process .
Akhdugh the above sennces and.support are provided to all »e .
Mmts ‘staff members of the Center emphasize to th:mdu\!s that . e
nhawfmdmpaﬂbdmmm&m.decum that ftect thes ..
“ . B -
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Career Developmant Genter

Creenwood. South Carchita
- 1748

73% tulhtime
% pan-ene  *
19% less than 35,000
9% $5 000039999
_ - 20% $10,600 to $ 14, 999
* 129% $15000t0 $79 999
$20,000 and over

. o .

Y, v he

. (1) admnutrator, { %W (ounsedor
@ foogram . ‘ .

W ‘_.

. ° . PO Drawer W67
Gregewood South ( aroling M
(80%; 2238157

The Career Development Center q‘Pwdmom Techmeai College
as created to serve as a centraldzed souste of career matesials and
‘anloommt services for helping students increase self-awareness and
career platmm skills Senvices of the Center permeate saveral key stu-
dentt services functions, iicluding Yecruiting, admussians, counseling,
= amd job placement They Student Servites Division 1s Mesponsible for
sthe Center
Although the C attempts to serve a number of “publics,’
'prln-'v emphasis 15 on helping Piedmont students who ase updecided
- about their career; program chosce A wide range & catepr matenals
has been col to astist students in thik ca Eftorts have
. t been madeto matertals in a vahety of fomats to accomn\o‘
datea dm chentele
. Inad&hontbcmlesoucesavuhb‘eamdehasbem
veloped that its the student to make anself-assessnient of in
ests, shills, v. mdtcmpenmems tf necessary
. foRowed by & vanety of appropriate Kven

ploration

o Tb-amstmw;qlou(m

‘@ provided tor’ edch ©f the three
= Centdr assist nformat

forms
n the

occupational ana
Matenals locat
ory
compiete, are asked jo summanze t
chosce andan’ ts made to relate the tional fmdings to
their S amsement A career coun ascucesthg-re
[l{[Cmm“W . - R

. -
. A e
A Text provided b e

feelngs about each.

. : 7

the, analysis forms’are

.

s ansgssnent

:sesmm‘tg
ed 10 ncrease the students self-awareness At this gom. the studentss -
a&edmmakedmmwmmw chosces for hmherﬂq

.

*

pm W Russell Dwextor ( areer Development Senaces

25% vocational tecni al students. 10% voc ational, technucal facully. 10% adminntraton -
. :

-

7. .
Desc nptrve information anolv‘uctmal matefials are avanigiie free. a”ﬁ(f'wmhbh

Y .

.1 Broxhures dnuubmgrhem;nﬂmdmaothmet Center
2 Setf-help manBal to assst students in career Dignnifig

» N N

o
»
-

‘ads



- C entér assist n wiormationr When the, analysis forms’ are

ERIC

Aruitoxt provided by Eic:

)

T T .

Career Developmant Genter,

A-.'-ﬂ' ' o CM,MC.QW;

‘- . . /’
" loveliment: . - 1748 _ B R -

, “Characteristics of B . Status 73% hltime " Age

. cndestgepdetien: D%partne

® L ) Y . 20% $70000 to 314,999
; . * 12% $15000t0 $19 999

) . N
: <O i 3% $20.000 and over

. o .

4
“h . (1) admnntrator { 5 (ounsedor

'm . c . o ./

m l .' L3
R4 .

2 Setf-help manBal to assst students in career Dignnifig

- Contact pefeon: pm W Russell Duector { areer Development Senaces

. ° . PO Drawer W67
® Gregawood South ( aroling M
) (80%; 2238157

The Career Development Center q‘Pwdmom Techmeai College

as created to serve as a centraldzed souste of career matesials and
‘anloommt services for helping students increase self-awareness and

career plannmg skills Services of the Center permieate saveral key stu-

dentt services functions, iicluding Yecruiting, admussians, counseling,

= amd job placement Thy Student Servites Division 1s Mesponsible for

sthe Center
Although the C attempts to serve a number of “publics,’
'prln-'v emphasis 1 on helping Predmont students who ase updecided
- about their career; program chosce A wide range & catepr matenals
has been col {0 asaist students in th& caipgdey Efforts have
. t been madeto matertals in a vahety of fomats to accomn\o‘
datea dm chentele -
. Inad&hontbcmlesoucesavuhb‘eamdehasbem :
veloped that its the student to make avself-assessipnt of in .
ests, shulls, v mdtcmpenmems tf necessary _tins angssnent
-.foﬁowtdh.vmdwmehmml 583 In
ed 1o increase the stydent self-awareness At this o the student s "
;::dmmk.dmmmmmw chosces for hmherﬂq
atvon .
" To.assst w this qlou(lon cupational ana forms
'bwbmumm Matemlsloca in_the

are asked jo summanze t feelings about each.
choocc andan ts made to relate the tional fmdings to
S asseument A careet coun ascucesthg-re
ndumthth!studm - T

. . os ‘a

) ' Famiby 139 less than $5.00d Minorr)
i . ® wmome 9% $5000t0 $9.999 groups

-

[)oz;vptm information anolv‘uctmal matedaks arr avariatle free a

. y.r-’-mc 25% voc ational tecfinical students. 10% vocational, techmucal facully, 10% admnntraton -
.l . .

.1 Broxhures dnuubmgrhem;nrsmdmaofhmbewbwmtcm

”»(e' available
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e ~» Career Develppment Media Project

-y

N O . "
! I -.&} - .
’,(_"“‘ “ - B
Chirleston, South Carofina « - ; v )
o P . .
e - . L

- . . . g € .. .
Stafus < %w < © Age: 52% &mn .
.~ M%Tairtme ) " @ ¥ #A7% over 25 years’

15%‘eysghan55(n) oA Minority .01%Am¥lndian . Loel N

0% $5.00010$9,999" . groups: - 44.00% Blacky®
25% $10,000 to $14 999~ ’ : 1.00% Oriental
) . 25% $15,000 to $19,99% P i . 1.00% Spanish Sumame
-7 . 5% $20,000 and over , - LT ) o
. ’ ’ .
o ” .
. Program Information o E PR
‘ - . . * LA : ~
- L . = : . . c. . . A ar. mq . ¢
. Populations served: © 900% liberal ants and vocational/iéthnic hstydents w Lo R -
. \ . . . =* B N s i i - to
. Number responsible for . Not available L b
pragram ‘ Nl ’ LS
(b ivalents): . ‘ : : v
When and S bighed: "7 . [ L el .
. ﬁw&vebped materials: The project will produc‘e locally refevant information on careers in local busmq;iamoim
» o : 1 Career information briefs . O ) ‘ LSRR N NI
R v 2 Sound slide presentations ' . " -
.. i . 1 . . ) .- a0 .
h 3 Videotapes . ' e -
Availability o 'nlormati‘p Deschiptive information and instructional materials available at cost: assistance available
.and amistance:’ s , . » e . C . .
 Contactperson: . " John L White, Career Development Co&ﬁ*‘natoi . . .
‘ o | 2325 Delano Street i ' s
+  Charleston, South Carclina 29405,
(803)747-1196 o
UL & . .
@ ' ’ w : ‘@S‘t‘{ V . & , . ’ . . ﬁ~‘~‘?’:' -
| . . . ! ~ . ¥ -
~ The Career Development Media Project is designed §p produce = | ‘ : L TR
. Hocally relevant career information for. students attendivfg Trident . ’ . o i
Technical College The Project prdpares varnous forms of @edia for S
use by students in determining career choce, ¢ nging from printed ) S ' :
career,occupnﬁgial briefs to videotape pr tations ’ highlighting ) : ' T U
. several careers. "™ ) e B ’ . :
. ﬁ'\vv_oduced media can be utilized by indivfﬁaal students in the
_Eareer center, in group sessions by counselors, and in the classrooms
;".’%-mstructou.- L s . N P
W Jnformation 1s. designed. in. a-“schook-to-Careew; type format so . Co
- students can see how their studies refate to a car ased upon suc- . i ,
<~ cessful completion of courséwork. The necessity of bagic skill develop- - .~ © 7 >
ment Is incorporated into .each media pece, stressiffg the: need for A
“these skills ifi seleqing a career. i \ . o ¥ 2
" Local industry afid businesses agieed to partic,i&e in the pro- C \ {. -
gram by;allowing college staff to phot@raph 'thenr'facQtnes and also * o : T
. by providing technical assistance o < %, : C o -
- . . .Y
) L ’ fo. - i
: o \ :
. \ -. :
A PR T AN

: e ‘ : 81 . ’
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s v . . . . , Q,'..' ‘~..;. ; - ‘ , v . e
_ Egutfield College «.“ Career Focus in High Sghool (CFHS) =~~~ * -
- : P , - Women's,Educgti_onal quity Act (WEEA) R
% N . _ o : é * .

""',.,". ': “y - . S . > v
locatios. = ® . ‘Mesquite, Texas - Y o !

" Hirolment: ¢ 7,975 .
Asga:’ / Urban

- . * .
Charactpristics of , Status: 30% fulk-time Age: 62% 18-25 years
MW < 70% part-time 38% over 25 years
R Family ¥ 10% less than $5.000 Minority 5% American lgdian .
a income: 20% $5,000 to $9,999 groups: 8.0% Black )
- S 50% $10,000 to $14,999 .5% Oriental
% . ) . 10% $15,000 to $19,999 3.0% Spanish Sumame
. C 10% $20,000 and over e i
. . . 'y
Program Inférmation
: ) . -
" Populations served: 70% liberal arts students, 30% vocational/technical students (CFHS available to 100% of both) 20% liberal arts
ftudents (WEEA) + : .
Number responsible for (1) counselor (WEEA); (2) counselors (CFHS)
(full-time equivalent): .- ‘
When and how established: ~CFHS — 1971
. _ : WEEA — 1977 - i¢
Program-developed materials: CFHS — Descniptive and instructional flyers have been developed '

g : WEEA — In !hg dWeloqnmtal stage. WEEA program manual will be completed in the summer of 1978
Availability of information Infd¥nation not available, assistance available
and assistance: S ‘ o Y .

S . y . ) i

" Contactpessof - - J0e'Tinnin, Director of Counseling -

- ' : 3737 Motley Drive
. Mesquite, Texas 75150
L _ (214)746-3106 ) 4 ‘

‘{ AL 'Th'-WMen’s Center of Dallas received a grant to support a - .2. System of Interactive Guidance and Information (SIGH). A
broad range of activities to remove sex bias and expand educational computer-based system provides immediate feedback about the
opportunities for Women. Under the project, Women's Educational  world of work, as well as imporfant information about the student. o .
Equity Act (WEEA) is to develop a rpodel for an Employment and 3. College-high school c8bperation. An Eastfield counselor is
Resource Training Service' (ERTS) for women's centers, educational  $eaching career planning in a high school English class, with-emphasis
institutions, statg and local agencies. -~ - . , on self-awareness, available resources, and decision-making and’co'a{‘ s

% Project goals include publication of a development plan manual _setting. : . . s . Wil .
outlinjng the establishment of centers such as ERTS, and including Eastfield is establishing avenues of .communication wigh;
programs designed and developed under the grant. .. secondary schools in the area, not just as a non-action, “paper" gxaf.

b . Eastfield fommunity College was selected as a sub-contractor cise, but with direct involvement of students, counselors, angip arefijg g%
fot, this project. As a comprehensive community college committed to  *all of whom assist in the career planning process. Cag T
educational equity for women, Eastfield is offering opportunities for o i T
extensive careemwxplofation. Study areas will be built around a vérsion - .
of the career focus. proggam developed by the women's centers, .

& .- . EStfield’s Career Focus in High School program functions year- w

round. £ach of the college’s 11 counselors serves as a respurce person .
to a feeder high school, extending ca programs from the com-
munity college to the high school and dynamically supporting the
career awareness and exploration activities of each schoq)’'s own guid- :
. ance progsam. Services from Eastfield are individualized to meet the . -
unique needs of each high school. ‘ .
<. .. The following are examples of career progiams developed for * __ .
2 " g s .
77 feeder schools: . . :
: 1. Bryan Adams Career Week.. The entire counseling staff and
' faculty from all divisions provide direct career information to
hundreds of students through media, personal contact, and group
Q esentations.. . . ‘ : . ~ s
EMC j ' ) . ° T »r
‘ ' oo an \ -




mdMColege - . Center for Choice (Comprehensive C_aréér Center) Lo S
2 - - - .- Career and Part-Time Employment Registry System (CAPERS) o ‘ .
- - - N - ‘ A - -
0 I h‘» . i ' ) ) .
T _ » -
Location: . Dallas, Texas .
Enrollment: : nwve o, '5
Area: " " Ut ) -
Chasacteristics of - Status: / 33% fulktime | i ' Not available
WW‘ 67% part-ime e .
. ] Family Not available Mindn'ty 12.0% American Indian -
nagm 8roups: 2.8% Black
. 1.1% Onental
] - 2.2% Spanish Sumame .
Program Information .

administrators

\‘+ and how established: 1975 -
’

Program-developed materials: ‘y Chorce, .

' e ~‘; 3y 'Bloghuredescnbtng programs, activities

. . Q T el .: .-]"he Next Move — seli-paced instructional package for career decision making

3 ¥ o . ~

L 3 Ne weer contract form — self-paced one hour course on career decision making ’ 3
. YT O_:Iah_onal insights folder — describes otferings of career week '

J

Avalable to 100% of hberal arts and vocational/technical students, liberal arts and focat

(1) counselor, (4) paraprofessional-guidance associates

al/technical faculty,

0

- r By ‘O X )
‘ ._\! o T ,{1! q&:dure descnbing program activities
d ; 0. S *? ) ' ) 'y "2 ' ‘Qq’h’ re fé»r 1n-house use with step-by-step instructions an-procedures to use computerized system
s Co A A - R L
ST ’ v . ¢, . 3 Plagmed manual (b 1o 38t up a t?veer placement service, including instructions for computerized approach)
) - L ceX ' - ’
[ , - . . e 1 . ) Fe
, Avaitability of mk‘r’mahon | Déscqpnve mton'p}non and m%rumpndl materials available at cost, assistance available
gnd assistance: ) Y . . LA ’ . )
2 ! . - . 3 . s \
Contact persons: Gary G John, Cothselor-Coordiigtor, Center for Choice \ ) .
: : . ' Donna Israel, Directorof Plagement and Cooperative Education — CAPERS
s : 12800 Abrams Road * ‘
. - DaHas, Texas. 75243 ¥
(214) 746-4467 .
n . -~ '

Since st w'a§~organ!zed in 1975, the Center tor Choice —a cars’.

center at Richland College —has been working to develop a m
congprehensive approach to career and life planning
Originally staffed by college counselors on a part-time basis—
with one counselor acting as coordinator — the Center tor Choice now
* has four paraprofessionals who work full-time and one counselor-
coordinator. In addition, the other counse_iﬂs at Richland direct
career ps and activities as peeddl .
distinctive feature of the Center for Choice 1s that it offers-a -
ral location for the student to find all aspects of student services
at deal with career and life-planining- placement, cooperative edu-
cation, "testing, career irformation hbrary, career groups {credit-and
non-credit), financiab aid, veterags affairs, and career counselors Thus
the student does not have to #@a from place to place on campus,
Q  :h would be difficult now that the-itudent population is over
ERICY ™ — o

Aruitoxt provided by Eic:

Programming in the Center for Choice is a full-time effort aimed
at giving students all the opportunities possible for examination and
additional information on career and life-planning. Examples of some
of the offerings are: life-planning, test anxiety, résumé writing and
interviewing, career éxploration, and self-esteer groups, Special fea-
tures include an Occupational Insights Week, during which guest
spealers come on campus, spotlights on various careers— programs
that include faculty; presentations to classes on career aspects of vari-
ous disciplines; and films and displays in the Center.

Richland's computerized job-matching system is cijjed CAPERS
{Career and Part-time Employment Registry System). The_progsam is
an end@avor to assure placement for students currently enrolled or
who hike completed study
avalable to students thrbugh™ 17 terminals, conveniently located
around campus, that list job openings with area employers_ If students
do not find on the list jobs that are’compatible with their qualifica-

NE ¢ -

at the college. This systems’ approach is

&
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Program Information
A - .‘ - ) 2 4 .-
\':o.qtbtélmdm(ﬂf% m{
e, , LR TR ".
. Lo ., 3 ‘

. _._WQ”M):
Wh‘;adhavm
Program-developed materials:

o " ' [ " e
3 Abookﬁtmpreppaoodfo: mtwmw“guﬁmm m v ",
. 4 Audoandwdeolapesofal!m;msh‘vemm o e O

Availability of information lnfomhgxn not avulaﬁo ‘gscsuna available
-and assistancely ® ] f .
Contact person: ‘ b‘llanw Amhuv.n (mmncwd@wwmmeﬂt R ,ﬁ}

. l\ch.fgm.az;m e W

[ %“32‘0 E a .
? /. AJ‘
has

¢ | Sargeant Revnoldi ouwmpnv *

ent .8 by and has -
himated staff 4l u |m involved with * .
in the Comantinity to a«d 1n b developmernit ,Q :
. - bmm ittee posed of. Iedﬂs from the business’
i '-’commungty col% on employment trends )
T and t ¥t ach library Mintains a career center withpgurrent T
"N provides counfiifing for the mid-life adult—}
" minorities — who need careef gurdance and
: A van has been outfitted as a “career a. 15 tfn nto
the commumty to bring career g ation to the individu part of
am . An active fecrutment program ls dmated Aa
vudv »rea hlgh s, providing th@m with information on both aca-. y
{demic and technical pro'am‘s it higher educivon There 3 alsc a ~ - .‘

testing canter, and a computerized career information network te
planned tir 1978-79. to be tied in with the city and counties adjacent

?
H T/

to the college j‘ ' . A 5/ wy

Students caﬂm valuable work npenence in their chosen hﬂ ) : . * - ’I'jjf; 2
through the coaperative educatipn and in-service training programs g, * Ty - . J, """,r‘.’-'ﬁ,-
The work-study progzam, administered by the, fmancial aid division » 3 :
ako provides studer@gwith on-the 1ob trammg whrle m schoot S IQ

’ 9
[

4 ' ¥

T3 &

an d(llv? cafeerf

* Demonstrating its commstment to semior citizens, the college ¢
makes surveys to determine ther meeds and works closely with senior ‘
centers and other agencies i neigiborho@ds where the elderly live to

- _make classes and activitiey avat?lb'le to them These focus on pre  » . O Y .
U rement and post-retirement infasimatiog Career development and _ ( . »

]: lC cement oppoﬂunmes are also avulable to these oldev adults , . ®

. - .o :
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: '.'fo« adult women to assist them in adiusting to careq A wransition *

. .‘-utlvny The thrée areas are

' ‘sehing statt and the continwing educ 48ign an

Q

. v, L ‘, : B 3
e 'P()'ﬁo’("'- +
B S 2 < Middletcwn nia 2*‘ o

. : P

" ‘g statt to provide persong! counsedmg.¢nd reterrat ser\.u(ﬁ as well »

» N’b"

- ¥ Shde Lﬂ(atmﬂr(ﬁrmmg ammame ar’sw’w lmng n ruul msd. A

-' cos ‘@ et
. ’c" ?fav@ % ‘“'“5".‘ ‘-‘»—"

Waynre B Hﬁdl fr Institumonal Rm-an M‘

&
L

v .».,smwwn

. 4 ) ]

R r g A

’ ohBecause of the rap'd (hanues souet urmg past decade. ¢
Fairtax Communuy College h it d¥ a ‘oun g program

" The program_ is currently compgsed oﬂhree;- dherrel nc,aes of;
1 Career Centet — This was established gv qblk\w counsel-

primed materials 1o aid womertin ‘carees related ded sions :
2 College Sponsored Seminarssand Wrm- T oﬂege ((’

nity serates I

sho, SPPTVI- e 'n .
ite lrdnsltlﬂnt,_j

division have jointly facilitated and, g¢ spon
nars, non-credit. and cred-t <aurses (&lvwng
for womin -

' 3 Womm s Adwison, € um«m'vw The ’qmahun ot tHs com -
-mattee was sponsored by the (ollege 1o asfist int 'dl-n ang. nnﬁng.pg

of agdult women int the community, At meés
the committee developed a list ot {8 rec nmlnrndmgms tm the R
conceming educ ation for adult wamen <
Y’
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Piedmont Virginia , Women'’s Career Fair .
. . - A 2.
' ,. . . . . 1. i P
.._\ cos -: - : ~ . ) ‘_
c I. II |' ‘ = lo B . " - i
 ocuben: . chifionenadte. Vignia g : ' . .
Gowoliment: 26 : i o
u“- a ‘ . 'S-UD'-U' b.- : ' ‘
Chonctoitin el S 7% full-tume Age 45% B25vean . ‘
Stuidant pepudation o o 73% part-time 35% over 25 years
' ~ family T D% less than $5000 Minonty 2% Mmencan Inckan
. income 2% $5.000 10 $9.999 RIOUDS 0% Black
S C 32% $10.000 to $14 999 : 1% Onental
. 9% $15.000 to $19.999 0% Spansh Sumame
6% $20,000 and oget. .
R “
 Programe Infoimation e '
mm 00% Iiberal afts students W% vox ational. technw al students (Proga’rv!;s more attractive to female students)
N respomnsible fer 12 raculty 11 Counseks
conducting the program
(fall-thnee oquivalents .
When and how established: 1977
Program developed mateviaks: 1 Readings tor Wamen  inbliography of c areer personal development .
2 LSt of DAt pants in Women s Week
Availability of idormation [esc rigtive intormmation and instruc tional matenals avadable at cost. assintance available
and assistance. .
Contact parsons: Charbes R Dassance. [ean of Student Senices

lacqueivn B Tulloch Counselos

Onvmion o Student Seryices
Route b Bax 12
Chariottesvillle Virginig 22901
(504) 977 3900 Ext 27

. One of the major concerns of protessionals involved in student
development at Predmont Virginia Community College continues 1o
be iicreasing the avadability and use of current. relevant information
for {tudents engaged in career decision making Women —who come
in \ncreasing numbers 1o the college for the primary purpose ofFexplor
Ing Career options — have been vocal about theirr needs for mote and
better information about both traditional and non-traditional o< cupa-
tions While the career education materials currently beiny marketed

tor women supply much factual information about a vanety ot «a

reers, panted matenals are enhanced considerably when combined
with the information experienc@, and avastance ot women actually
engaged in an occupation
The first PVCC Women's Career Fair. held in the sprng ot 1977
was designed to iIncrease women's awareness of potential caseer alter
natiyes ang provide participants with firsthand information about oh
activities A objec tive was to establish a strong netwnrk ot com
mum(a(lonm women working in the cammunity that could
serve to 3 in the process of choming or developing careers and
entenng the market
Most of the 150 women in the service area of the (ollege con
" taltad Lo Terve ds career resource people Yot the tair responded pos
trvely to the idea of sharing thes expenea(es informally with others
The women were grouped heterogeneously in areas thromghout the
“Learming Street’ of the colilige — available for informal dialogues
with jndividuals or groups Women in @stenng and crafts pronided
O juits and dull demonstration: and contributed 10 the enjovment
lC'l()\? attending as well In addition. tims pelating to \n‘ulnen and

Aruitoxt provided by Eic:

-

1

careers were shown continuousty and ¢ areer bibliographies for follow-
up reading were distnbuted
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Southwest Vieginia ’ Pre;arat-on for Empjpyment Course o A

— —
. . r.{, -
Collage information 4 " .
L] . ‘ "
localen Rachlands. \5-' a s :
Swdliment: 2003 ’ * .
. j : *
Asex: Rural
Charactysistics of : Status 4206 tull-time 40% 8-25years
student pepudation: J " 58% part-ame 60% ower 25 yeans )
Family 40% less than 35,000 0% can fekiban
income 20% $500010 9999 % Black 385, £ .
) 5% $10,000 t0 $14.999 - 0% AR
_ 5% $15.000 to $19.999 0% Spannh Sumame
h 0% 920 000 and over : .
4
. ‘ N ; o .
. . i .
o Mrogram Huuuﬁoq ‘ .," .
Pepulstions served: . W% Wberal ants students «U% munoml techncal \u'enu 0% admmstum special student qle.ones asndhn
’ hents — WiIN
. - - 3 p ’ ., >
Number responsible for (51 tacuity (1) adminstratorn (5) counselorns, {2) business/ ndustry /labor personned - -
(tultiome oquivalents : o . -
. \ ’ . f—\
When and how established: 1975 : ' -
W"‘T‘ Course uthine .y
Availability of miormation Descnptives mformation av ailable free, instruc tonal matenals available at cost, dssistance avaslable
g ; ’
Centact —u‘ Armand M ()g'u [Dean ot St Services
Pete LeRony [Directon of Places and ( areax fdu(ﬂg »
. R-d‘\d\ Virgsnia 2464 1 ~
(703) I 2955 . N~
The “Career Dgcision-Making” course o ed at Southwest
Virginia Community College s designgd to held stugents develqp 4
?rea!er understanding of themselves and the wortld ot work as a basis .
or career planning “If tiewy underst‘nd their ¢ terests. abﬂmes .
values, and goals. and how they relate to work opportunit
are then more likely 10 develop satisfying careers The pur thos . 4
course 13 to assist them in develoging ther skalls in §ns d &alu » . -
ating career information and n planning and mak: ateefec s ions v
A couime, P'(’Dd'l(loﬂ for Emplo “nstructs stu-

dents in the followimg areas (1) selt-preparation (2) career intorma- : ,
tion, (3) how and where to hind (0b opportunitig (4) the letter Py
application and résume, §5) preparation tor mtmu-w, and (6) the .
tollow-up process
In addition to the two career courses the (ollege otters carver
counseling,  placement intormational seofgs  and o cupational '

interesl eNLONeS ,
o~ Py
FO ) .
-t
>
+*
4 3 * ’

0. s !
ERIC - - : ™
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Tidewater Seminar in Life-Caveer Planning s
Comemnity College t N
L .,-.' *‘;g‘?‘-’,.
(s ¢
T X T 7. - - Lo ‘9
. LR v _ . 2 - - i’l:*“

Colloge indormation . S & W2

lecatien: : VugnuBeach. Vegnia ’: i ‘ ’ TS
Seveliment: . 667 v i ' ’

) i , -
Ases: ] Suburban L '
. PR SR

Characterivtics of Seatus 3494 m‘e . : Age t 5% 1825 years

studant pupation: . 66% part-ume - : 45% over 25 Vi

: ‘ ; v’v . : ’ "

- . Family Notavllge T Minanty 2% Amencan Induan

' ncome 2 R groups 80% Black

. S 20%
L . 5%
. v , _ - ’\Jl

o

-
.

L3 ’ . ?
Popadations served: 40% lberal at\" udents 0% vocational, wechncal M non-cumcular *
<. Nﬂ-“h - (1) admenstrator, “I(wmrkn \
conducting the program ) v \ oy )

" (fudliaione eqpuivalont &Y .
When and how established: 1973 , . ‘ : S |
hc'w materialy: 1 Mm«d ntormation sheet . . l v

2 tstereat and values pyramud { v )

1 Work environment exerc ise - ) W

4 Model tor intormation and 1ob inten ew ( .

“ S Cuide tor synthesizing information and evaluating chosce \

6 List of resoarces available at Tidewater Community College \ y *

7 Carcetlrearch gude %\ v

8 Adapted inted@st nventon interpretdtion \
Availabilley of inbormation Pescnptve intormanon av allable free nstruchonal Materialy avmlabﬁe‘ﬁcost, assistance available «
and assistance: 3 . “

R : ’

Cantact person: Carobyn P Pulley Coordinaton of Counseling Services \ >
-
1700 College C rescent . . ¢
virgima Beach Virginia 23456 Y 2
~. (A04) 427 X770 Fxt 155 \ - Y

] . \ .
’ ’ » ‘ ' [} . '
The life-career plinning seminar at Tidewater Community \
College teaches practical shills in selecting and entering a career . N -
There are three basic parts to the course The first deals with per- ' N\ o
sanal neads assessment, @alues clanty ation, and «dentifw ation of per .
s Yonal skills . . . \
The second pant acquants stud@mi® with ca intfarmation re- '
sources and teac hes them how to gather informgfion from published .
sources and interview individuals, the students also learn technigues . . .
for analyzing apd evaluating they researched « areer intormation In ¢ A /
relation to ther assessments of themselves » : !
The thifd/pant of the seminar_teaches job search techns : -/
needed for exploring job inforRy atrsnWburc es, grepanng a véwmém
particpating in yob mterviews”’ .
_ .. Discussion, structured exercises, lactyres oral repolfi standard ) /-
Aped ventones, handouts, reading assignments role-playing  +nd™, ’
wovisual gnatenals are alf used to present intormation and to taclr- P ’
t 1tudm£‘ amihg

=¥

o ‘ L AR ' S IR ] | ’ * ;.
" NN g . J . . L}
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Seatlle Contral Ca:rer Awareness, Human Development Center . -
s ‘
. B B ) A ’ “ R
. . ’ . B § . E3
- (*’r-m . / ) )
. ;,‘.Id— Seattle, Washangton ' v ¥ . ]
' Savelment N 830 ‘ ' :
™ <
’ ' i . . \
- Asex . Usban ) . '
Chasacteristics of Satus 42% tull-ume Age VN BSveas w
student *—: - 58% part-bme 43% over 25 years
w 20% diud not mdicate
[ ] ' ,
Family | 60% less :m Minority 2% Ainencan indan .
. S ' ¥ mcome 25% $5,000 to 9,999 groups W% Black
10% $%).000 to $44 99 4% Onental * -
399/%15.000 1o $19.999 1% Spansh
v ®

2% $20,000 and over -

i -

(1, aderintyator &Syum‘wlon

1973

ho'-bwm 1" Two career phanning workbook s
' B un Wormen

5 Women s Forum (Quartetly - a joumal foousing on a vanety of concem wOomen

3

0% libwral arrs B ulty, S0% vox ational 'tr(hmcalyv. 75% swatt mispenial programs

“Your Lite Chence or Chanig" and “Career Planning and Personal Elaluatin Focus

. ]
2 Program Sample Rggiinult media kits oftenng extensive wkmauon on seven representagve Seattle Central
vix abonal progravns (not avaitable tor destnibution) advertising a, early chillRood care’educ ation. auto body repar,
mental hedith. human services data processing, manne tec hnology

tegisteved y #
s at Seattle Central, several

13sues Dartic ularly relate 1o Career Choce

Availsbility of indorm ation Do nptrve intomaton and nstnx ional matenals avalable at cost, assistanee available N
and assstance: \ -
4 '
hl
Qontact persom. Mildrell Olles, Proged t Disec m'mx and Assistant Dean of Students
Retty Richartdson Carewr Specialing , 3 - ¥ *
* A ]
* 1701 Broadway ,, 2 :
. Seatthe W ashigton 98127 s . LY
(206, AT 851 ! d
[ 3 a .

The Career Center at Seattle Central Commanity ( nll-gp.nnms
@mprehensive career educationsenices Jo the urban, largely dauh
population of the (gjlege Servifes inciude the resour@ center aBer
\ © work ot @ommunity contacts: activities for the ad:‘ retuming to

-

‘@
sk informaton and increase ‘their awareness of student career

_ concems Through extensive ingtuctor participation, the college de-

villoped sarmble kats confaining in-depth information on sevea voca-
uonal programs, which include video and audiwo tape intervews With -

" school, programs ta teduce work related stereotypin@, and taculty ’lrunon students, and program graduses .
\ development : Computenized lockl nformatiog 1s a mtbv resource at the
PIOUICe (enter invites students to parhicipate in courses and ¢ instructors hav cmed n Qmpclmg the informagion by
work . 804 provides self-assessment tools counsehng two career  evalua it ®or .accuracy ands recommending mod,fications and
planning worﬁboohs local and national o cupstional informatin,  comrec s Thas involvernent incrggses theyr know of employ-
and a network of local persons witling €6 share informaion about  ment tiends and encourages them to make use of the at-on
thesr jobs through on-site visits This network called the Vit Bank s
inked to computenzed locai occupational iformation and ingludes . . * z
people wodung at many major 10bs 1h Washinglon_ as well as thw ' i .~ .
engaged 10 “Creative Careers ® " . .
_ Baculty tisan mmmuneuot u:mex- & o f . . C o e
Center staff bel that gince faculty work with large mum of stu

dents daily . they need access to cutrent career information. Faculty
also have contacts In business and mdustry . enabling mem to act as
€ Areer resour( e

Q A number of Wl activitigy for taculty emphasize the
l: lC ‘ooperetive approach " Througts wich cooperative programs faeulty

Aruitoxt provided by Eic: -
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N . s B
Spplane Vo College Exploratory Program (CER) . . .
» ’ " ‘;ﬂ . - ! bt
: + PR
= A - - N .
- et o " ‘ ¥ t ‘
pt . h ; A
. X % - \.ﬁ; ! . K . )
Lecallen k] 'g Sgokape, Washingson * o . C .
I-* 4500 g ' \ ) .
N .
Chasacteristics of Satss: - 859 full-tehe Age 70% 18- 2 . <
* oaditont dation . 15% part-tume 30% over X5 years
’ ’ Family Not avalable . Mmorty 0% Adhenican indunill)
income ‘4 - #rOuDs 19 Black .
> % 0% Onental .
. 0% Spanrsh Sumame ‘
. w- L LI
| 1 . .
. i & C e -
'm’p information K
. b1y, . ) < . ’ ¢ —
Papuiptions served: 20% liberal arts students 70% vex atwond tex hnwc al students L
. - . . r
responaible for Intorm ation AUt av ailable : e,
Seprogram < N . , NN
(full-tone oqueivalent) . . . 4 . ’ ¢
. - v
When and how established: 1ANDMALION ot av ailable -
. A Y -
. vogram-daveloped materishs: Qnt("’maxm not available
” L)
Availability of inborsmation Jntormation nix available + . .
v
Calitact persons: \ Ray La Grandew Present P L J ‘ .
*® w b McMulkon Dean of Instruction A )
jacque Selle. Dean of Student Persomiiel Senace S
* N 1810 Creane Street ® A\ ‘
Spukane Washington 99207 . . -~ 2
(509 535064 1 ] ] -.
i ’ 4
. ‘ -

The College Exploratory Program at ‘Spokane Community Col-  counselors from av‘chools w’mdwue them with fiew pld"alr\s,
lege was intiated to aget the “educationally disadvantaged in  curnculum changesfitc. - i - ’

developing edugggional skills “snd communication competencies The college enjoys an excelient wo@g 1anship with mem-
required for successful caidpetition i postsecofary education and.  b@s of the business communigy, many of on the advisory ‘
wtimately, Ghe job market committees of vocational programs Because of the strong support
The program consists of the following four phases and collaboration of community members, flie college has had much
1 Identification Based on referral and evaluation of (ntena,  successn training and placing its
applicant » recommended to enter ( vllege t xploratory Program Service for Adults in Career Educiition s another program #F
2 Counseling intahe tach person refemed through Phase 1 Spokane desi to help gguits make sible career choices ts
meets’ with a counselor 18 select course fuutes in the program fgest  open to all adult women and men in the college Qsmct who are seek-
suited to his, her needs : ) ing vocational afl educational opportunipes.
73 Acalemic preparation  After each indwidual s needs are ‘Dial Women,” a program st beginming operation, will serve as
. i . he, she enters the program selected in Phatwe 2 Individuals  a counseling and referralservice to yod women exclusively

take ses as selected @bove 1o supplement strengthen. and - through telephane commurfication Undegy or non-employed women

prowe each area P will be able to call peer pavaprdesnomvoumdors trained in coun #
4 Placement teedBack Durning the quarter in which the indrr  seling and advising target chentele ¢

vidual 15 10 the systern. a one-to-one conterence 1s arranged At that : ‘ \ .

time the counselor assgts with assessment tor continuing secondany . .

training P : . Y
Suggested courses nclude college wn il teghniques. math . ® %

fusdamentals, oral commumications. and self-asseswnent goal plan . : . ,

ning (fayt quarter)® ssudy skills, iImprovement of writing, and b g ‘ : -

The college’s tahrm‘tv ouwtreach program encourages high
school studants to towug the campus and to make appointments with .
counselors for testing or ¥ obtain infgrmation that may be of value in L 4 0
the dedinon-making process Counselon algo visit Hgh schools and
G a close working relationship faculty members in the

E lCnoh The gudance dwann'nm also offeds one-day workihops tor ! 3 . Y . ®
* %
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= ! Career Education Dep: t -
T ) -,
: . . ) .
P o
r
- L4 . - ’
locatien: . . Mubwaukee. Wisconsn
"Sgapelinent: ' 33408 '
v e Urban
Charbrteristics of Seatus 55% fagiaganre
4 student popuiation: 45% gart-time
r, , Family Not avadable
INCome
»
]
Program Information ¢ . -
L 5o o . &
Populagions served: Not available . . .
. ~ iw . : -
N-h.'whv NOt av ailabie - : - . L ]
cenducting the progyam b ‘ .
{fudi-tione oqueivalents : . -
. 9 . : .
YWien and how established: i w71 T . ’ ] \
i
Pragram-developed materigh: Bibliographws ot Library miatenals and 1ilms. list: off subjects on which spealu!n are available .‘
. . ‘ -
Avaliahility of mbocmatin [kxnmy‘n'(mnxm avaslable free nstructionalenatenals are not av ailable . - -
Contact person: \ v Wiliam Ramsey Dhstrict Dwecton
e WINORK Sixth Street
Milwaukes Wisc onsg 53204 - : .
. v . (418) 27846320 Y -
‘, The Carger Eduuuun Departmént of the MnlwAukw ‘Area Tech- ) o s
nical College supphes disthct pugh schoolswith career 1ntorm@tion o -
afld ibrary matenalsly as 1lms for use 1n the schools on adree ’
loan basis Thas depant coordinates career day speakers for
the schooks and arr. f0f thurs ot cnllege tac ities . ' L
N | tuch summer Cts 4 one-week program for . ‘
. teachers, counselors, md admm'suawﬂ ot the local schoo! distrcts F
* The purpose of t 13 to help dary educdtors intuse
careed educm»on wulums S »
. The lege also s a tivewirek summer program tor ,
s udents whu v n&xpk;ratmy ewperence The objective . ‘
of the m 15 to expose studets Lo the many ditfegent careers that Y
are availgble (o them L ! . ] -
- . :
) e -.) . . L ' Y
’ . L L 4 . )
. : - ¢ .-
) * 3 ¢
. . * . 4
[ . o * ' L4
! : '
. A ' L * :
.a‘ - [ 4 .
., ] . )
» # . . jr
< * -
a® . . - - . - ‘;‘,._ - - -
[
' - /
) L) .
1 -
Q ' ot
. - . - / ( A [ 4
EN{C" A ) A » Y 4 (. 2
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AR
- '] s i . el
L] L % -
Avos: ) . Rural * - 9.,
v : . .

4 Y
Charactarbiics of Seatus. 77 % tull-tme Age. 60% 1825 years - -
Gudunt population: S 23% part-time ® X 40% over 25 years o ’

- Faiwly 109 less than $5.000 Minorty 3% Amencanindan # & e ma
i .., income 20% $5.000% 39999 groups 0% Black Ve E o .
- - L . 40% $Y0,000 to $14 999 0% Onental L ] . . .
i \ 15% $15.000 to $19,999 U ) 0% Spansh Sumame e
. ¢ 594 $20,000 and over : -~ . oL
‘ L]
. . 1
. . 1 . -
Pibgram Information \ . . ‘ - p
4 A ) » T . N T
4.3
Papadatiorh served: ° L 2% Lhberal arh ‘ﬂfd"'“’ B0% vocational,'trchnical students . ' . . A :'?5
.. : ~R o,
. s . [ e
reapossible for (43 taculty, ( l)qn'mntutov R . 7
¢ conducting the program 4 . * . : ’ o
(tll-tome oqueivalontel LS \ . . _ | .-
Whan and how established: 98 . _ . - L
Progam-daveloped materials: 1 A conceptual model o Career decrpon making was developed *Thes mvﬁkm decision sets philosaphical e
Y S Condtructs of the activites B : S,
‘“ ] <. 2 instead of spending time and moewy developing matenals. we purchased (on:mev( 1al matenals e e~
AM»‘ intormation ‘ D!N‘K!lv‘mtonmtm and nstructonat matenals avadable at cost, n‘unce avalable : o ’ 'Y
. snd smisfyyce S : . < o * K
- ¢ : "y
\Cc.nm.-un L George PN Stusdenty S i e Coomdmator . . i . ; ‘
' - 1900 College Drive . & ’ * W
Rice Lahe Wivconun W68 . » . o ‘
. (715) 234-7¢8. . - ’ _" ; -
. . :’ . T, R . . . ”
- . £} . & . - MR . .!'_"
As the gudance and ')unselfng functions of staft at the posts The community. Ife skills segment encourage ‘responsible" N
sec level become miDre vaned, the need for a comprehensye. “decnsion-making and indepen hving The occupatipnal informa-
c ing centes becomes more obvious The Career Assistance  tion center provides resoprces for ili-depth investigation of an occupa:
Center at the Rice Lake Campus atgWisconsin Indianhead Techncal  tpn betore entry into a number of Bugingss careers P A
Institute 1s an example of how comprehensive 8 counseling center gan . . m .
be Lo ’ . ’ I
§ The components ot WITl's Career Assistance Center include . "
vocational counseling. infierest and aptitude assessment, work sampl . 3 :
‘ng. career awareness lab, 10b survival skills, community Iut‘ skalls, . ., . N )
audiovisus! cleer information lab, learming resource center G & D .
preparation and testing, office skill laboratory. dnd educational selec . . o
p0n and loc ation b/ » ’ w7 .
- T care®r givareness lab involves a I0-hour learning exgenence ' . ’-,,_«1 . } ’ C. ’
AMat inciudes devallpping multiple bases for camper decision-making, R ® IR A )
‘broadening of personal self-concept, and stmulatung a s#if-inhibited * . R L ' ‘
spproach 10 occupational chowe : K . i . ’ * !

b the 10b sample lab. 13 of the 15 occupational lusters identr
tred by the U S Depantment of Labor are sampled During the % to
24-hourpeggess students assess thew abikty 10 work «dentify ther . )
vocational interests and aptitudes .sample work in O((up‘lbnal T M

. and locate added educatianal needd - . — .. ' - i -
The learning resougce center provedes m&fdualged nstruction: » ! i Y ' -

' 4

al materials to ard in gaining or upgrading skilly Opportunities exist . .
for hugh school equivalency diptoma studhes’ él D testng. nst@c-
tional help n ationaltechnical curnculums, investigation or cofh ‘
r‘l{ﬂ-on of specific courses of study, and completion of studses in basi () - o

E lk\l‘ s such as reagng. vocabulary math and laliguage artse )

B ) K s
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Tok o'luok o the Fillad out sanle rollew PROG

DESCRIPTION. Usq it s o wodel to answer |

the Mnim blow. x
12 . Froyron T "
(3 'chw;Fg
: ' 4. ,‘qu: l ! ' $tate

(Nome) ___

oy
f

1F youe pragrom is listed in o notional publication, will you
1upply descriptive information to other colleges on raquest?

IF your progres is listed in 0 notionol publicetion, wlll yeu
sopply programdeveloped insructionsl materlols to other '

colloges an requast!?

[ 4 .

Voo

At Gt

’ 'f[ilml ém" is vsed o desigaote pogrens which do not devalep sayilavel job kills,

14‘

[ A

'e | ' : - R
4 e ' e e '
. . ‘ -~ .
i C , y ty , M .
A W11~ MTHAACK Corner Eduestion Servey . ) e
' : 8, Could someens fram youi compns mm othet ulhm with progrom Jmloplm?
' ' : . 1 ::l .
. I N X : — |' . . »
n PROGRAN DESCRIPTION ., 4 o
‘:!‘,, o : - — : : . ] ' Va
: "o e ' - Withis each eotogory bolow, vipt is ht”mlnm :
‘ “, o o POPULATIONS 1 of poople sorved by thla
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